ARTICLE 25
SALARIES
Amended and Ratified on May-+6:2024DA T

25.1  Faculty Pay Plan Legislative Increases or Non-Recurring Wage Increases.

Eligible Faculty Members will receive any salary increases or non-recurring wage increascs
appropriated for that purpose by the Florida Legislature in accordance with the guidelines sct by
the Legislature,

25.2  Promotion Increascs.

Promotion increases will be granted to Faculty pursuant to Article 15 (Promotion Procedure).

(@)  Promotion increases will be granted in an amount cqual to thirteen percent (13%) of the
Faculty Member’s previous year’s base salary rate in recognition of promotion to Senior
Instructor, Senior Lecturer, Senior Rescarch Associate, Assistant University Librarian, or
Associale in.

(1) Bevinnine—inthe2024-2025-AcademieYear—eligi ble—tFactr—shal-be—able—to—put
forward-a-Hle-far-promution-consideration-to-the—ranks—forSeniot RS E—SCNibE
Lecturer—or-SeniorResearch-Assoeinted be-a-2025-2020-ret-oubsehedules

(b)  Promotion increases will be granted in an amount cqual to thirteen percent (13%) of the
Faculty Member’s previous Academic Year's base salary rate in recognition of promotion
to Associate Professor of Clinical Practice, Associate Professor, Associate University
Librarian, Associate Research Scholar/Scientist/Engineer.

© Promotion increases will be granted in an amount equal to thirteen percent (13%) of the
Faculty Member’s previous Academic Year’s base salary rate in recognition of promotion
to Professor of Clinical Practice, Professor, University Librarian. Rescarch
Scholar/Scientist/Engineer.

25.3 Contract and Grant Funded Increases or Non-Recurring Wage Increases.

(a)  Faculty on contracts or grants will receive salary increases or non-recurring wage increascs
equivalent to similar Faculty on regular funding, provided that such salary increases or
non-recurring wage increases are permitted by the terms of the contract or grant and
adequate funds are available for this purposc in the contract or grant. In the event such
salary increascs or non-recurring wage increases are not permitted by the terms of the
contract or grant, or in the event adequate funds arc not provided. the President or
representative will scek to have the contract or grant modified to permit such increases or
non-recurring wage increascs.

(b)  Nothing contained hercin will prevent the Faculty Members whose salaries are funded by
grant agencies from being allotted raises higher than those provided in this Agreement.

25.4 Administration Discretionary Increases.

The University retains the authority to provide salary increases, adjustments, or non-recurring
wage increases beyond the increascs specified above, for market equity considerations, including
verified counteroffers and compression/inversion; increased duties and responsibilities; special
achicvements: litigation/scttlements; and similar special situations. In the event the University
develops procedures for distributing increases under this section, a copy will be provided to the
UFF. The UFF will have an opportunity to discuss the procedures in consultation with the
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President or representative, pursuant to Article 2 (Consultation), prior to their implementation. At
the end of the Academic Year, the UFF will be provided with a report of all salary increases granted
under this section during the Academic Year.,

25.5 Salary Rate Calculation and Payment.
The biweekly salary rate of Faculty serving on twelve (12) month (calendar year) appointments
will be calculated by dividing their calendar year salary rate by 26.1 pay periods.

25.6  Gricvability.

The only issues to be addressed in a Grievance filed pursuant to Article 22 (Grievance Procedure
and Arbitration) alleging violation of this Articlc arc whether there is unlawful discrimination
under Article 6 (Nondiscrimination), or whether there is an arbitrary and capricious application of
the provisions of one (1) or more sections of this Article.

25.7 Type of Payment for Assigned Dutics.

(@  Dulies and responsibilitics assigned by the University to a Faculty Member that do not
exceed the available established FTE for the position shall be compensated through the
payment of salary, not OPS.

(b) Duties and responsibilities assigned by the University to a Faculty Member which are in
addition to the available established FTE for the position will be compensated through
Other Personal Services (OPS), not salary.

258  20245-20236 Wages

(@)  Merit-based recurring increase. Faculty who are employed as of August 8, 20223, ad-whe
are-contintonshemploved-throgeh-Atpust-8;-2024-CEfective-Pate™ and who received a
rating of Pistinswished-Excecds on the completed 223-234 performance evaluation will
receive a 4% recurring merit increase to the base salary. Faculty who are employed as of
August 8, 20223, and-whe-arecontinuonsiy-employed-throvah-the ElfectiveDate-and who
received a rating of Exeeltent-Meels on the completed 223-234 performance evaluation
will receive a 3% recurring merit increase to base salary. —Heu-l—&y—whe—ﬂe—ﬁﬂ-p%ea—cd—d:rek
Antenst-32022 —and-who-are-continvoush-employed-throush-the : ate—ard-who
weewed—%w#@%&ew%&eewﬂﬂed—%—peﬂwwe—aﬂ%m%wm&
204 racurrine-meriinerease-to-base-sdary: This recuring merit increase will be effective
September 14, 2025 (“Ellcctive Date™.  Eligible faculty will need to be continuously
emploved through the Effective Date. For9-menthThe pereentage inerease will be applied
to the Faculty’s base salary atthe-end-ol-the2324-AcademieNeu-tMuay-6—202Hwilk-be
used—to—enlenlate—this—recurrinp—merense_as the Effective Date and will cxclude
administrative supplements and pay for temporary dutics. Fer—-month—Faeuh—base
selary-on-Adeust 1202 witbbeused-to-calenhate this-recurringinereasesnd-wilexelude
administrativesupplements-and-pay-fortemporaryduties—Fhis-recurring-mertnerease-te
basesakrey-wil-be-eflective-Aupust-$202+4—Faculty who have reccived a notice of non-
reappointment, termination, or separation with advance notice prior to the Effective Date
will not be eligible. For the purposc of the merit-based recurring increase, the 223-234
performance evaluation rating will be the Dean’s overall rating.

259 One-time-Salary AdjustmentforInstructorss Lecturersmand-Resenrch-Assoeintess
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(i ——The-University-witl-provide—efeetive-August-8,2024-a-4000-recuring-base-salary
inereaseto-eliniblen-unitlnstruetorsbeeturersand-Research-Associates:

(B} —TFo-be-eligiblefor-the-inereasenstruetorsseelurers-and-Research-Ass oelales-must:
H-FHaveatleast-three-consceutive-yeurs—experienecetsar-in-upibstruetor—hbeetureor

O-As—of-August—_8—2023 —have-beca-emploved—under—a—multiyear—appeintmcit—us
delned-in-Avticle 94 B3I e the 2020-2023- G -

B-Have—not-heen—issucd—-notice-o [~nop-Ecappeintmert—or—terminution—or—tendered —
restgnatonprior-te-tie-e flective-dite-o Fthis-inerense—and-

(1) Havenotreeeived-an-inerease-fara-multiyeaeomrackinthe-ameuntol5-H000-0n
Becembert+02023-

Both parties have tepgtatively agreed to Article 25, Salaries:

hedad Ftton Lath 2>

Michael Mauimo(e, UWF Chicf Negotiator Jon‘-VITan Fink, UFF Chief Negotiator
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UFI-UWF Proposal
February 21, 2025

MEMORANDUM OF UNDERSTANDING

Come Now The University of West Florida Board of Trustees (UWF-BOT) and the United
Faculty of Florida Chapter at the University ol West Florida (UFF-UWT) and agree to the
following:

1. The partics agree not to open additional articles for negotiation during the 2025-2026
“reopener” CBA negotiations.

2. The partics agree to a tentative agreement on Article 26: Bencfits with no changes from the
previously ratified “rcopener™ agreement.

3. UFF-UWF waives the right to the negotiation of the terms and conditions of any non-
recurring, one-time wage action for the 2025-2026 “reopener” Collective Bargaining Agrecement
so long as any onc-time merit-based wage action distributed to out-of-unit faculty (prior to the
ratification of the 2026-2029 “Full-Book” Collective Bargaining Agreement) is provided to in-
unit faculty inclusively, simultancously, and under the same timeline and eligibility
requirements. This memorandum does not obligate the University to distribute a one-time wage
action to out-of-unit faculty prior to the ratification of the 2026-2029 “Full-Book” collective
Bargaining Agreement.

4. Because of the growth of UWF and the hiring of a substantial number of new in-unit faculty
members, UFF-UWF and the UWF-BOT agree to consider and review in good faith the potential
application of recurring funds to address salary compression and inversion during the negotiation
of the 2026-2029 “Full-Book” Collective Bargaining Agreement. This memorandum does not
obligate the University to direct funds to address compression and inversion.

Chief Negotiator — OWF BOT ‘Wief Negotiator — UFF UWF
g
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