ARTICLE 1
RECOGNITION

1.1 Bargaining Unit.

Pursuant to the Verification of Election Results of the Florida Public Employees Relations
Commission, dated June 23, 2003. the Commission certified the United Faculty of Florida
(hereafier "UFF") as the exclusive bargaining representative for the employees (hereafter
"faeultyFaculty”) described herein and issued Certification Number 1399 to the UFF. The
University of West Florida Board of Trustees (hereafter "Board") has recognized the UFF as the
exclusive representative, solely for the purpose of collective bargaining with respect to Wages.
hours, and other terms and conditions of employment as specifically set forth in this Agreement,
for all faeuleyFaculty in the bargaining—unitbBargaining uUnit described in the certification as
amended. Attached as Appendix "A." for information purposes only and not made a part of .the
Agreement, is the listing of titles included in the General Faculty_bafgaiﬁ}ag—ﬁﬂk—bBargaimng
Unit.

1.2 University Rules and Policies.

(a) If there is an inconsistency between an existing University rule or policy and an express
provision of this Agreement, the language in this Agreement will control.

(b) No new or amended Board or University rule, policy, or resolution will apply to
facultyFaculty to the extent that it conflicts with an express term of this Agreement.

(c) The University will provide to the UFF an advance copy of any proposed rule or policy
changing a term or condition of employment contained in this Agreement. The University
will provide the advance copy of a proposed rule no later than the date of publication
under the provisions of the Administrative Procedure Act (or equivalent). The advance
copy of a policy will be provided to the UFF at least thirty (30) days in advance of its
effective date so as to permit the UFF to seek consultation with respect to it. With respect
to a rule adopted pursuant to the emergency provisions of the Administrative Procedure
Act (or equivalent), an advance copy will be provided as far in advance of its effective
date as is feasible under the circumstances.

()] If the University of West Florida Board of Trustees or a committee of the University of
West Florida Board of Trustees has scheduled public hearings on any action that would
conflict with an express term of this Agreement, the UFF will be provided the
opportunity to address the matter upon request.

1.3 University of West Florida Board of Trustees Meetings.

(a) The Board will ensure that a copy of the detailed agenda for each Board meeting or
Board committee or subcommittee meeting is made available in an easily accessible
location in the Main Library or by links on the University website at the time those
agendas are made publicly available.

(b)  The Board will ensure that a copy of the minutes of Board meetings is made available in
an easily accessible location in the Main Library or by links on the University website at
the time they are made publicly available.

(c) Upon request, the UFF will be granted a place on the agenda al, each publicy Board
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meeting for the purpose of addressing any item on the Board’s agenda that affects the
wages, hours, or other terms and conditions of employment for faeultyFaculty.

1.4  Right to Hear Views. o .
Nothing contained in this Agreement will be construed to prevent the University from mfel;:t}
with any individual or organization to hear views on any matter, provided however, that as ? thi);
such matter which is a proper subject of collective bargaining and covered by a germ a iy
Agreement, any changes or modification s will be made only through negotiation and agree

with the UFF.
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ARTICLE 2
CONSULTATION

2.1 Consultation with the President.

The University President or designated representative(s) will meet with the UFF representatives
to discuss matters pertinent to the implementation or administration of this Agreement, University
actions affecting the terms and conditions of employment, or any other mutually agreeable matters.
Such meetings will occur at least once per semesterSemester during the academie-yearAcademic
Year and once during the Summer semester unless the President and the UFF agree otherwise. The
party requesting consultation will submit a written list of agenda items no less than one (1) week
in advance of the meeting. The other party will also submita written list of agenda items in advance
of the meeting if it wishes to discuss specific issues. The parties understand and agree that such
meetings may be used to resolve problems regarding the implementation and administration of the
Agreement; however. such meetings will not constitute or be used for the purpose of collective

bargaining.

2.2  Affirmative Action Plan.
The UFF president will be provided without cost a copy of the University's affirmative action plan,
including all updates of such plan. The copy provided may be on paper. electronic, or by URL.

bl Zolamrs
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ARTICLE 3
UFF PRIVILEGES

3.1 Use of Facilities and Services. Subject to the mles-regulations and policies of the Board
and the University, the UFF will have the right to use University facilities for meetings and all
other services on the same basis as they are generally available to other University-related groups
and organizations. which are defined as follows:

3.2 University-Related Groups and Organizations. These groups and organizations may or
may not receive budgetary support. Examples of such groups include student organizations, honor
societies, fraternities. sororities, alumni associations, faculty committees, staff council, direct
support organizations, the United Faculty of Florida, etc.

3.3 Communications.

(@)  The UFF may post bulletins and notices relevant to its position as the collective bargaining
agent on a reasonable number of existing bulletin boards but on at least one (1) bulletin
board per building where a substantial number of faeultyFaculty have offices. Specific
locations will be mutually selected by the University and the UFF in the course of
consultation pursuant to Article 2 (Consultation). All materials placed on the designated
bulletin boards will bear the date of removal and may be removed by the University after
that date. In addition, such bulletin boards may not be used for election campaigns for
public office or exclusive collective bargaining representation.

(b) The University will place a link in an appropriate place on the University web site to the
web site of the UFF Chapter.

(c) Accessing existing University email listservs or establishing a new listserv allowing the
UFF electronic communication with faeultyFaculty will be the subject of copsultation,
pursuant to Article 2 (Consultation). The UFF agrees to pay a reasonable annual fee to the
University if access to a University maintained email listserv is provided. However, such
listservs may not be used for election campaigns for public offices or for exclusive
collective bargaining representation. Faculty who are e-mail recipients of the listserv will
have the right to have themselves removed from the listserv upon their written request.

3.4  Leave of Absence-Union Activity.

(a) At the written request of the UFF, provided no later than May 1 of the year prior to the
beginning of the academie-yearAcademic Year when such leave is to become effective, a
full-time or part- time leave of absence for the seademie—yearAcademic Year will be
granted to up to three (3) faeultyFaculty designated by the UFF for the purpose of carrying
out UFF's obligations in representing faeultyFaculty and administering this Agreement,
including lobbying and other political representation. Such leave may also be granted to up
to three (3) faeudtyLaculty for the entire Summer term, upon written request by the UFF
provided no later than March 15 of the preceding aeademie-year-Academic Year. Upon the
failure of the UFF to provide the Beard-University with a list of representatives by the
specified deadlines, the Beard-University may refuse to honor any of the requests which

were submitted late. ra\l
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(b)  No more than one (1) faeukty-memberFaculty Member per fifteen (15) faewttyFaculty per
departmentiunitDepartment/Unit need be granted such leave at any one time.

(©) The UFF will reimburse the University for the faeulty-membersFaculty Member's salary,
fringe benefits, and retirement.

(d)  Faculty on full-time leave under this paragraph will be eligible to receive salary increases
in accordance with the provisions of section 19.12 (Leave without Pay). Faculty on less
than full-time leave under this paragraph will be eligible to receive salary increases on the
same basis as other feeultyFaculty.

(e) A faeulty-memberFaculty Member who has been granted leave under this Article for two
(2) consecutive academie-yearsAcademic Years will not again be eligible for such leave
until two (2) consecutive academie-yearsAcademic Years have elapsed following the end
of the leave. One (1) faculty-menberFaculty Member, designated by the UFF, will be
exempt from the provisions of this subsection. Other exceptions may be granted at the

| discretion of the Beard-University upon prior written request by the UFF.

® Neither the University nor the Board will be liable for the acts or omissions of said
l facultyFaculty during the leave and the UFF will hold the University and the Board
harmless for any such acts or omissions, including the cost of defending against such

claims.

l (g A faeulty-memberFaculty Member on such leave will not be evaluated for this activity nor
will such activity be considered by the University in making personnel decisions.

3.5 Released Time for UFF Representative(s).

(a) The Beard-University_agrees to provide a total of two (2) units of released time per
seraesterSemester (Fall and Spring) to full-time faeultyFaculty designated by the UFF for
the purpose of carrying out the UFF's obligations in representing faeultyFaculty and
administering this Agreement. The UFF may designate facultyFaculty to receive released
time during the academie-yearAcademic Year, subject to the condition that no more than
one (1) faeulty-memberFaculty Member per fifteen (15) faculty-membersFaculty Members
per department/unitDepartiment/Unit may be granted released time at any one time, nor
may any faculty-memberFaculty Member be granted more than a one (1) unit reduction in
a single semesterSemester.

(b) The Board-University agrees to provide one (1) additional unit of released time for those
semestersSemesters (Fall or Spring only) when UFF and the Beard-University are engaged
in collective bargaining (as indicated by the dates included in Article 32 Amendment and
Duration).

(c) The UFF will provide the Beard-University with a list of requested representatives for the
aeademie—yearAcademic Year no later than May 1 of the preceding g aeadesnie
year-Academic Year. Upon approval of the representatives by the BeardUniversity, the
representatives will serve for one (1) academie-year:Academic Year. Substitutions for the
Spring semesterSemester may be made upon written notification submitted by the UFF to
the Beard-University no later than October 15.

(d) A "unit" of released time will consist of a reduction in teaching load of one (1) course per
# o4
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Fall or Spring semesterSemester for instructional faeuhyFaculty or, for non-instructional
taeltyFaculty, a reduction in workload of ten (10) hours per week.

(e) Released time will be used for conducting University -related UFF business. at the
University or State level, and will not be used for lobbying or other political representation.
Leave for lobbying or other political representation may be purchased by the UFF pursuant
to section 3.43 (Leave of Absence---Union Activity).

() Faculty who are on leave of any kind, other than leave pursuant to section 3.43 (Leave of
Absence---Union Activity) will not be eligible to receive released time.

(®  Upon the failure of the UFF to provide a list of representatives by the specified deadlines,
the Beard-University may refuse to honor any of the released time requests which were
submitted late. Substitutions submitted after the October 15 deadline will be allowed at the
discretion of the BeardUniversity.

(h) A faculty-memberFaculty Member who has been granted release time for either or both
semestersSemesters during four (4) consecutive aeademie-yearsAcademic Years will not
again be eligible for released time until two (2) aeademie—yearsAcademic Years have
elapsed following the end of the fourth (4th) aeadesie-yeasAcademic Year in which such
released time was granted.

() As an exception to the limitation above (paragraph "h"), one (1) faeulty—nemberFaculty
Member designated by the UFF will be eligible for release time for responsibilities at the
State level for one (1) additional year. This factlty-memberFaculty Member will not again
be eligible for released time until two (2) academie—yearsAcademic Years have elapsed
following the end of the fifth (5th) academie—~rearAcademic Year of released time. This
faeulty-memberFaculty Member will be identified by the UFF no later than May 1 of the
preceding aeadesie—yearAcademic Year; substitutions may be approved by the Beard
University at its discretion.

G Faculty on released time will be eligible for salary increases on the same basis as other
faculyFaculty, but their released time activities will not be evaluated nor taken into
consideration by the University in making personnel decisions.

(k)  Faculty on released time will retain all rights and responsibilities as faeulty
membersFaculty Members but will not be considered representatives of the University or
the Board for any activities undertaken on behalf of the UFF. The UFF agrees 1o hold the
University and the Board harmless for any claims arising from such activities, including
the cost of defending against such claims.

0] Summer. The UFF may designate one (1) faeulty-—memberFaculty Member to receive a

thirteen (13) week 1.0 FTE Summer released time equivalent whenever the bargaining
teams are engaged in collective bargaining. UFF may elect to receive the 1.0 Summer
released time equivalent in increments of .25 and/or .375 FTE released time equivalent
distributed among up to three (3) faeulty—members-Faculty Members. The total FTE
Summer released time equivalent shall not exceed 1.0 for the UFF chapter. For these
purposes, a .25 FTE equals a ten (10) hour per week workload for thirteen (13) weeks. The
UFF will provide the Beard-University with the name of the requested representative(s)
and the amount(s) of the FTE distributions subject to the limitations of this article no later
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than April 7 of the acedemie-yearAcademic Year preceding the Summer term. All other
provisions contained in section 3.34 (Released Time) except 3.54(a, b, and d) will apply to
Summer released time equivalent.
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ARTICLE 4
RESERVED RIGHTS

4.1  Policy. The BeardUniversity retains and reserves to itself the rights, powers, and authority
vested in it, including the right to plan, manage, and control the University and in all respects carry
out the ordinary and customary functions of management.

42  Limitations. All such rights, powers, and authority retained by the BeadeJﬂ_lv_eMl are
subject to those limitations imposed by this Agreement. Only violations of such limitations will be
subject to Article 22 (Grievance Procedure and Arbitration).

T T
*- -2



ARTICLE 5
ACADEMIC FREEDOM AND RESPONSIBILITY

5.1 Policy. It is the policy of the Board and the UFF to maintain and encourage full academic
freedom. Academic freedom and responsibility are essential to the full development of a true
university and apply to teaching, research/creative activities, assigned service. and the activities
set forth in sections 11.4(f) regarding participation in governance and 11.4(g) regarding other
assigned University duties.

52  Teaching and Research. Consistent with the exercise of academic responsibility,
Facultyfaeulty will have freedom to present and discuss their own academic subjects. frankly and
forthrightly, without fear of censorship, and to select instructional materials and determine grades
in accordance with University_policies and Board regulationspetieies. Objective and skillful
exposition of such subject matter, including the acknowledgment of a variety of scholarly opinions,
is the duty of every Faculty Memberfactty—mentber. Faculty will also be free to engage in
scholarly and creative activity and publish the results in a manner consistent with their professional
obligations.

53  Academic Responsibility. Academic freedom is accompanied by the corresponding

responsibility to:

(a) be forthright and honest in the pursuit and communication of scientific and scholarly
knowledge;

(b) respect students, staff, and colleagues as individuals; treat them in a collegial manner; and
avoid any exploitation of such persons for private advantage;

(c) respect the integrity of the evaluation process with regard to students. staff, and colleagues,
so that it reflects their true merit;

(d) indicate when appropriate that one is not an institutional representative unless specifically
authorized as such; and
(e) Contribute to the orderly and effective functioning of the Faculty Memberfaeulty 'S

academic Usnit (program, Ddepartment, division, and/or Ceollege) and/or the University.

5.4  Professional Responsibility. In addition to their assigned duties, Facultvfaeuly have
responsibilities arising from the nature of the educational process. Such responsibilities.
include, but are not limited to, observing and upholding the ethical standards of their
discipline; participating, as appropriate, in the shared system of collegial governance,
especially at the department level; respecting the confidential nature of the relationship
between professor and student; adhering to one's proper role as teacher, researcher,
intellectual mentor, and counselor; and conducting oneself in a collegial manner in all

interactions. !
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ARTICLE 6
NONDISCRIMINATION

6.1  Statement of Intent.

(@) The UniversityBeard- and the UFF fully support all laws intended to protect and safeguard
the rights and opportunities of each Ffaculty Maember, staff member, and student to work
and learn in an environment free from any form of unlawful discrimination or unlawful
harassment.

(b) The University Beard-and the UFF recognize their obligations under federal and Sstate
laws, rules, and regulations prohibiting discrimination or harassment, including_Title VII
of the Civil Rights Act of 1964 (~Title VII”), Title IX of the Education Amendments of
1972 ("Title IX™), the Violence Against Women Act,_the Florida Civil Rights Act of 1992,
and the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics
Act. The parties reaffirm their commitment to create a diverse faculty that brings new
perspectives and new talent into the academy. To this end, the UniversityBeard, with the

support of the UFF, will work to implement programs, policies, and practices to facilitate
the recruitment of a diverse faculty.

(©) Nothing in this Article is intended to alter the eligibility requirements for benefits provided
by the University.

(d) It is the intent of the University Beard-and the UFF that this statement of intent not be
subject to Article 22 (Grievance Procedure and Arbitration).

6.2 Nondiscrimination Policy.

(a) Nondiscrimination. Neither the University Beard-nor the UFF will discriminate against any
I'faculty Mmember based upon race, color, sex/gender (this also includes gender identity).
sexual orientation, religious creed, national origin, age, veteran status, disability. political
affiliation, or marital status, nor will the University Beard-or the UFF abridge any rights of
Facultyfaeutty related to union activity granted under Chapter 447, Florida Statutes,
including but not limited to the right to assist or to refrain from assisting the UFF. Personnel
decisions will be based on job-related criteria and performance.

(b) Discrimination Prohibition. No employee will discriminate against or harass any other
employee or any student based upon race, color, sex/gender (this also includes gender
identity). sexual orientation, religious creed, national origin, age, veteran status. disability.
political affiliation, or marital status.

(c) Sexual Harassment. Sexual harassment is a prohibited—form of sex discrimination
prohibited under both Title VII and Title [X. The definitions of “sexual harassment™ under
Title VII and Title IX are relevant (o the University and Faculty. Unwelcome sexual
advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature
constitutes sexual harassment when (1) submission to such conduct is made either
explicitly or implicitly a term or condition of an individual's employment or acaderr}ic
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performance or evaluation, (2) submission to or rejection of such conduct by an individual
is used as the basis for cmployment or academic decisions affecting such individual, or (3)
such conduct has the purpose or effect of unreasonably interfering with an individual’s
work or academic performance or creating an intimidating, hostile, or offensive working
or learning environment.

(d) Consensual Relations.
i.  Definitions:

For the purposes of this Section (d), the following definitions pertain:
A Consensual Relationship is a mutually acceptable, romantic and/or sexual
relationship between a Faculty Memberfaeshy-member and an employee, student
and/or student employee.
A Conflict of Interest arises when individuals with the authority and the
responsibility to evaluate the work or performance of an employee, student or student
employee initiate, acquiesce or engage in an intimate romantic and/or sexual
relationship with that employee, student or student employee.

i’.  Ethical Considerations

The University of West Florida is committed to an academic and employment
environment free from harassment, discrimination, and unprofessional conduct.
Codes of ethics for most professional associations forbid professional-client sexual
relationships. Both professor-student and supervisor employee relationships are
similar to those of a professional and a client. The respect and trust accorded a
professor by his or her student, as well as the power exercised by the professor in
grading/evaluation, advising, or recommending study and future employment
diminish the ‘student’s actual freedom of choice when entering upon a relationship
with that professor. A similar imbalance pertains in a supervisor/subordinate
employee relationship. When these asymmetrical relationships are romantic and/or
sexual in nature, they constitute an inherent Conflict of Interest. Accordingly,
Consensual Relationships involving Conflicts of Interests are prohibited. Should such
a Conflict develop, the teacher, supervisor or advisor has the obligation to disclose
its existence and to cooperate in making alternative arrangements for the supervision,
evaluation, teaching, grading, or advising of the employee, student and/or student
employee. These arrangements will be set forth in a written conflict mitigation plan.
The conflict mitigation plan must be approved by the Provost.

6.3 Investigation of Charges of Discrimination and Harassment. Charges of

| discrimination, including those filed by Facultyfaeulty alleging unlawful discrimination or

unlawful harassment by students, will be promptly investigated according to established

| University procedures. No Faculty Memberfaeuhty—member investigated under such

procedures will be disciplined until such investigation is complete and a finding of
discrimination or harassment has been issued.

(@) Non-retaliation policy. No retaliation of any kind will be made by a Faculty Membertaewtty
member. the UniversityBeard, or UFF against any party. any witness, any UFF
representative, or any other participant in this process or in any Gricvancegrievanee arising
from this process for reason of such participation. - 9\/)
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(b) To the extent possible, remedial measures to correct the effects of unlawful harassment or
unlawful discrimination will not unreasonably adversely affect an individual who was
found to be the victim of unlawful discrimination or unlawful harassment.

(c)  If. after the completion of the investigation, any finding of unlawful discrimination is made,
a record of the complete findings will be placed in the Faculty Memberfaeutty-member’s
master evaluation file. Such findings are not considered evaluative material for purposes
of Florida Statute 1012.91.

(d) If a finding of no discrimination is made. no record will be placed in the Faculty
Memberfaeul-—member’s master evaluation file unless the Faculty Memberfaculty
member requests in writing that a record of the complete investigation be placed in the
evaluation file.

| 6.4  Access to Documents. No Faculty Memberfacul—mermber will be refused a request to
inspect and copy documents related to claims of discrimination under this Article. to which

| the Faculty Memberfaculty-membes is a party, except for records which are exempt from
the provisions of the Public Records Act, Chapter 119, Florida Statutes, provided that the
University may charge for copies of documents in accordance with law, rule. University
procedure’s, and this Agreement.

6.5  Discrimination Claims. Claims that the Board or the University engaged in unlawful
discrimination or unlawful harassment may be presented as Grievancegrievanees pursuant
to Article 22 (Grievance Procedures and Arbitration).

(a) It is the intent of the parties to this Agreement that matters which may be presented as
Grievanceerievances under Article 22 (Grievance Procedures and Arbitration) be so
presented and resolved through that procedure instead of using other procedures.

(b) The UFF agrees not to process cases arising under this Article when alternative procedures
to Article 22 (Grievance Procedures and Arbitration) are initiated by the Grievanterievant,
except that a Grievantgrievant may file an EEOC charge while the Grievancegrievanee is
in progress when such filing becomes necessary to meet federal filing deadlines pursuant
to 42 U.S.C. §2000e et seq.

6.6  Charges of Discrimination Included as Part of a Grievance.

(a) Charges of discrimination, including unlawful harassment, included in
Grievancesrievanees will be referred to the University’s equal opportunity officer or Title
IX Coordinator as appropriate for investigation of those charges in accordance with
University procedures.

(b)  If the charges of discrimination or harassment are not separable from other claims in the
Grievanceerievanee, then the entire Grievancessievanee will be held in abeyance until a
finding has been made on the charges of discrimination or harassment and forwarded to
the Step 1 reviewer. The Gricvancegrievanee will then be processed in accordance with
the procedures outlined in section 22.5 (Grievance Procedure) of this Agreement,
provided that the thirty-Dday limitation specified therein shall be extended to
accommodate the investigation of the discrimination complaint, not to exceed a period of

ninety Dédays. I
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(c)

(d)

6.7

If the charges of unlawful discrimination or unlawful harassment are scparable from other
claims included in the Grievancegrievanee, then the charges of unlawful discrimination or
unlawful harassment will be held in abeyance until a finding has been made on those
charges by the University's equal opportunity olficer or Title IX process. while the
remaining claims exclusive of the charges of unlawful discrimination or unfawful
harassment will be processed in accordance with the procedures outlined in section 22.5 of
this Agreement. Once a finding has been made by the University's equal opportunity officer
or Title IX process on those charges of unlawful discrimination or unlawful harassment
that were separated from other claims in the Gricvanceerievanee, the finding will be
[orwarded to the Step I reviewer and the charges of discrimination or harassment will be
processed in accordance with the procedures outlined in section 22.5 (Grievance
Procedure) of this Agreement.

The filing of a complaint with the Equal Employment Opportunity Commission will not
affect the processing of a Grievanceerievanee related to unlawful discrimination or
unlawtul harassment.

Academic Freedom. The parties acknowledge that academic freedom (as defined in
Article 5, Academic Freedom) exists within the restrictions imposed by the laws with
r>gard to unlawful discrimination and unlawful harassment.
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ARTICLE 7
MINUTES, RUEEESREGULATIONS. AND BUDGETS

J-+——Board and University Documents. .

g)7.1 The Beard-wiltUniversity will ensure that a copy of the following documepts is madc
available in an casily accessible location in its Muin—t-ibrasymain library or by links on the
University website.

tH—TFhe-minutes-of the-meetinas-of the Councibof Prestdemts;
(a) The minutes of the meetings of the Board and its committees:
(b) -Board redes-regulations adopted and disseminated to University employ.ees: and .
() The University's operating budget-ineludine-the-previeus-veat's-expenditure-anabysis,

e Following a request for public record submitted to the University by UFFE. the University
shall provide the following information in Lxcel format for all Faculty. current as of the
Jate of the request: name. rank. University email address. Department. position code. I'TE.
salary_for the academic vear current as of the date of the request. hire date. and
building/office location.

fi——+Fhe-Board-will-also-provide-the-HElwith-s-computer-account-for purposes-oluceensmg
aP.-_\'—.&rml-&dzuvcr»ﬁle(-a}—reHee{-i-ng-fhe-annﬂa-l-savlapy—iﬁereaseﬁ—ﬁﬁwideé—m—léfeuh_»-w-}‘:hm-_&he
publicwnversiiesinthe State-ofElorda—Costs-associated-with-the B swse-ofsueh-Hies
frletsy:
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ARTICLE 8
JOB CLASSIFICATION

8.1 Job Classification Titles.

(a) Creation of a New Classification. Whenever the University Board creates a new class, it
will designate such class as being either within or outside the bargaining unit and will notify
the UFF.

(b) If the Board University revises the specifications of an existing class so that its Bargaining
Uunit designation is changed, it will notify the UFF of such new designation.

N Within ten (10) Ddays following such notification, the UFF may request a meeting
with the Universitv Beasd for the purpose of discussing the designation.

(2) If, following such discussion. the UFF disagrees with the designation, it may
request the Florida Public Employees Relations Commission to resolve the dispute
through unit clarification proceedings.

(©) Disputes over Classifications of Individual Faculty.

H A fFaculty mMember of the University may request a review of the appropriateness
of the fFaculty mMember's classification.

(2) In case of disagreement with the results of the review, the matter will be discussed
in accordance with Article 2 (Consultation) and will not be subject to Article 22
(Grievance Procedures and Arbitration).

(d) Reclassification of a Faculty Member to Non-Unit Classification.

Q) Faculty stMembers will be provided written notice thirty (30) Ddays in advance, if
practicable, with a copy to the UFF, when the University proposes to reclassify the
fFaculty smMember to a classification that is not contained in the General Faculty
bargaining unit.

(2) The fFaculty ssMember may request a review of such action consistent with the
provisions of this Article.

(3) UFF may discuss such action pursuant to Article 2 (Consultation).
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ARTICLE 9
APPOINTMENT

9.1  Policy. The Board will exercise its authority to determine the standards, qualifications, and
criteria so as to fill appointment vacancies in the Bargaining Unitbargaining-unit with the best
possible candidates. In furtherance of this aim, the Board will, through the University,

(a) advertise such appointment vacancies.

(b) receive applications and screen candidates therefor.

()  make such appointments as it deems appropriate under such standards. qualifications, and

criteria; and
(d)  Commit to an effort to identify and seek qualified women-and-minerity candidates from
historically underrepresented groups in academia for vacancies and new positions.

9.2  Vacancies. Bargaining Usnit vacancies will be advertised through the University’s website
and through other appropriate professional channels.

93 Employment Contract. All appointments will be made on a University employment
contract and signed by the President or representative and the fFaculty mMember. The University
may include informational addenda or addenda reflecting negotiations between the parties, except
that such addenda may not abridge the £fFaculty mMember’s rights or benefits provided in the
Agreement. All Academic Yearacademie-year appointments for fFaculty msMembers will begin on
the same date unless legal restrictions require otherwise. The University employment contract will
contain the following elements:

(a) Effective Date;

(b)  Professional Classification System title, class code, rank, and appointment status;

(c) Employment unit (e.g., Ddepartment, Ceollege, institute, area, center, etc.);

(d) Length of appointment;

(e) Special conditions of employment;

) A statement that the position is (1) tenured, (2) non-tenure earning, (3) tenure- earning
(specifying prior service in another institution to be credited toward tenure), or (4) fixed-
term multi year appointment;

(g) A statement that the fFaculty mMember's signature on the standard employment contract
will not be deemed a waiver of the right to process a Ggrievance with respect thereto in
compliance with Article 22 (Grievance Procedure and Arbitration);

(h)  The following statement, if the appointment is not subject to notice provisions of section
13.2: "Your employment under this contract will cease on the date indicated. No further
notice of cessation of employment is required.";

() A statement that the appointment is subject to the Constitution and laws of the State of
Florida and the United States, the rules of the Board of Governors and the University, and
this Agreement;

G) Percent of full-time effort (FTE) assigned;

(k) Salary-rate;

() Eonrbmamionstecibson
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(n)

(0)

9.4
(a)

(b)

urr

Augus

Nondiscrimination) prohibits discrimination against any Faculty Memberfaculty-member
based upon race, color, sex, sexual orientation, religious creed. national origin, age. veteran
status, disability, political affiliation, marital status, or employee rights related to union
activity as granted under Chapter 447, Florida Statutes. Discrimination or harassment based
on anti-Semitism is treated as discrimination or harassment based upon race and religion.
Claims of such discrimination by the Board or the University may be presented as
Garievances pursuant to Article 22 (Grievance Procedure and Arbitration);

A statement informing the fFaculty mMember of the obligation to report any outside
activity or potential conflict of interest under the provisions of Article 21 (Conflict of
Interest/Outside Activity) of the Collective Bargaining Agreement; and

Principal Pplace of Eemployment.

Appointments.
Change in appointments.

(1) A Ffaculty mMember serving on a calendar year appointment may request an
Academic Ycaracademieyear appointment, or an annual leave accruing appointment
of less than twelve (12) months but more than nine (9) months. Similarly, a fFaculty
mMember serving on an Academic Yearacadentie-year appointment may request a
calendar year appointment or an annual leave accruing appointment of less than
twelve (12) Months but more than nine (9) months. The President or representative
will carefully consider such requests, although staffing considerations and other
relevant University needs may prevent their being granted.

(2) Upon approval by the President or representative, and assuming that the assigned
responsibilities remain substantially the same, a fFaculty mMember's base salary will
be adjusted by 81.8 percent when changing from a calendar year to an Academic
Yearacademie—year appointment or by 122.2 percent when changing from an
Academic Yearacademie—year to a calendar year appointment. For a fFaculty
mMember whose appointment was previously changed from an Academic
Yearacademie-year to a calendar year appointment at a salary adjustment other than
122.2 percent or from a calendar year to an Academic Yearacademie—year
appointment at a salary adjustment other than 81.8 percent, the percent which is the
reciprocal of the percent previously used will be used to make the salary adjustment.
For the purpose of determining base salary for this adjustment, any temporary
supplement shall not be included in the calculation of base salary.

(3) Upon approval of a change from an Academic Yearacadentie-year appointment to an
annual leave accruing appointment of less than twelve (12) months but more than
nine (9) months, the Ffaculty Member’s salary will be adjusted to a percent of the
calendar year base which is mathematically proportionate.

(4) Upon approval of a change from an annual leave accruing appointment of less than
twelve (12) Months but more than nine (9) months to an Academic Ycaracademic
year appointment, the Ffaculty mMember's base salary will be adjusted to a percent
of the annual leave accruing base which is mathematically proportionate.

Summer Appointments.
(1) Policy.
a.  Available summer supplemental appointments shall be oftered Eequitably as
appropriate to qualified fFaculty, not later than five (5) weeks prior to the

beginning of the appointment, if practicable, in accordance yith written criteria.
g/21 [202. 2 s 30 ( LB
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The criteria will be made available in each Ddepartment/aUnit.
b.  Supplemental Summer appointments will be made in accordance with section
1012.945, Florida Statutes (the "twelve-hour law").

c.  Noemployee shall be obligated to accept a supplemental summer appointment.
An employee shall accept an offer of a summer appointment within seven @)
calendar—dDays of receipt of the formal, written offer or forfeit his/her
preference.

d.  Summer appointments are supplemental and paid trom course revenues. As
such. nine-month Faculty cannot usc paid sick leave unless they have started
teaching in a supplemental summer appointment.

(2) Supplemental Summer Compensation.

a. A fFaculty mMember will receive approximately the same total salary for
teaching a course during a supplemental Summer appointment as he or she
received for teaching the same course, or a course similar in length and content,
during the Academic Yecaracademie-year, regardless of the length of the
supplemental Summer appointment.

b.  The instructional FTE will ordinarily be that assigned to a course offered during
the Academic Yearacademie—year which is the same or similar to that being
offered in the Summer. This Academic Yearacademie—yeas instructional
assignment may not exceed .25 FTE for a three (3) contact hour course, except
that contact hour equivalencies may be assigned for classroom instructional
activities which involve unusual and significant requirements for classroom
preparation, conduct of classes. student evaluation. etc. The Academic
Yearacademic—year FTE will be increased during the supplemental Summer
appointment proportional to the shorter length of the Summer terms.

Summer FTE will be computed as follows:

Summer FTE = Academic Year FTE x (Weeks in Academic Semester /
Weeks in Summer Semester) + Other FTE (as provided in d., below)

Summer FTE = .25 x (19.5 1 13) + Other FTE = (.25 x 1.5) + Other FTE =
375 + Other FTE

Salary for one (1) course in the Summer with an assumed nine (9)- month salary
of $44,000 and zero (0) Other FTE for a thirteen (13) week Summer
appointment will be computed as follows:

Summer Compensation = Annual nine (9)-month salary x Summer FTE x (#
pay periods for Summer semester / # pay periods for Academic Yearacademie
year sSemester)

Summer Compensation = $44,000, x .375 x (6.5 / 19.5) + O* = $44,000 x .375

x 14 333 = \
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$5,500
*assuming no "Other FTE" is assigned for the Summer

c. Note that contact hour equivalencies may be assigned in the Summer for
classroom instructional activities which involve unusual and significant
requirements for class preparation, conduct of classes, student evaluation, etc.

These assigned FTE's also will be proportionally greater in the Summer than in
the Academic Yecaracademie—year in recognition of the shorter length of the
Summer terms.

d.  The instructional FTE assignment described in 9.4(b)(2)b., above, does not
include other credit-generating activities such as thesis/dissertation supervision,
directed individual studies, supervised research/teaching, and supervision of
student interns. These activities, as well as Research or Service activities may
be assigned by the University during the Summer term as "Other FTE" but are
not part of the "FTE for Semester Instructional Assignment” described in the
preceding paragraphs, need not be assigned in conjunction with Summer
instructional assignment, and need not be allocated according to the same FTE
equivalent as during the Academic Yearacademieyear. Any such reduction in
FTE must. however, correspond to an appropriate reduction in assigned duties.
In order for "Other FTE" activities to be compensated, they must be in writing,
requested by the University, and included. along with the assigned FTE
percentage, on the Faculty Memberfacuhy—member’'s Summer Work
Assignment.

(c) Extra Compensation Appointments. Extra compensation is defined as compensation
for any duties (including work activities previously designated as overload) in excess
of a full appointment (1.0 FTE). Available extra compensation appointments with the
University will be offered Eequitably and as appropriate to qualified fFaculty in
sufficient time to allow voluntary acceptance or rejection and are subject to the
provisions of section 25.9 (Type of Payment for Assigned Duties).

(d) Visiting Appointments. A "visiting" appointment is one made to a person having
appropriate academic or professional qualifications but who is not expected to be
available for more than a limited period, or to a person in a position that the University
does not expect to be available for more than a limited period. A visiting appointment
may be offered in single or multi-Year contracts, not to exceed a total of four (4)
consecutive Yyears.

(e) Adjunct Appointments. The use of adjuncts at the University will. upon the request
of the UFF representatives, be a subject of consultation under the provisions of
Article 2 (Consultation).

() Fixed Multi-year Appointments.

(1) Two (2)- to five (5)- Yvear fixed multi-Yyear appointments may be oftered for
the following:
a. Non-tenured or non-tenure earning Curators, and Counselors/ Advisors:

b.  Scholars/Scientists/Engineers and Associate in/Assistant in;
c.  Clinical Facultytactity;
d. Individuals who have officially retired from universities or other

g organizations who are at least fifty-five (55) years ol% Lé)
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e. Tenured £Faculty who decide to give up their tenured status to take
advantage of whatever incentives might be offered by a fixed multi-Yyear
appointment; and

f.  Individuals who have held the rank of full professor for at least seven (7)
Yyears at an institution of higher education.

(2) Successive fixed multi-Yyear appointments may be offered to eligible fFaculty
hired pursuant to section 9.4(f)(1) as follows:

a. Criteria used to determine in which instances to offer successive
appointments include consideration of the basis for the initial fixed multi-
Y-year appointment, evaluation of performance, professional growth,
extent and currency of professional qualifications, contribution to the
mission of the Ddepartment or program, staffing needs, funding source
alternatives, and continuing program considerations. Such criteria will be
in writing and available to all eligible fFaculty.

b.  The £Faculty mMember will be advised in the penultimate Yyear of the
appointment that to be considered for a successive fixed multi-Yyear
appointment, he or she must submit a request and written documentation
pursuant to written procedures established by the University. The
University will notify the Ffaculty mMember in writing of the decision to
offer or not offer a successive appointment by the beginning of the final
Yyear of the Faculty Memberfaculty—member's current appointment.

3 —Instruetors—lecturers—Research—Associates—and—Librarians- en—multi—Yyear
a——Instructors—hecturers—Research—Associates—and —non-tenure—eanny;
Assistant Librarians—Assoeciate-Librarians-and-I-ibrarians shall-be-effered
a-three-Yoyear-muli-¥y ear-contract-appointment-in-eireurnstances—where
the Faculty-Memberfaeulty-memberhadreeeived-an-overall Dear'srating
of “excelent“orabove-on-each of-hisorherthree-mestrecent-conseettive
conseetitive three-yearmulti—year contract-by-receiving-anoverall- Dean's
rating-of "excelentorabove-in-each-of-his-or-hersix-most reeent annual
e—Faeuly-on muli-Yyearcontractsfunded-tn whole or-in-partby-srantfunds
will-have-the-multi-Y—year-contract-end-inthe-event-the-grant-funding-is
terminated—Any-wage-tnereasetdentifiednseetion 3b-for-a-grant funded
positionis-dependent-upon-whethergrant-funds-areavatlable-to-atlow-for
the tRerease:
¢, Fibraryfactty-may-guality-tor-the-multi-year-contract-defined-at-seetion
3a-but-are-not-cligible-for-the-wage-inerease-delined-ats '.-HﬂH—'rtF
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ARTICLE 10
ASSIGNMENT OF RESPONSIBILITIES

10.1  Policy. The professional obligation is comprised of both scheduled and non-scheduled
| activities. The parties recognize that it is a part of the professional responsibility of faeuhtylFaculty
to carry out their duties in an appropriate manner and place. For example, while instructional
activities. office hours, and other duties and responsibilities may be required to be performed at a
specific time and place, other non-scheduled activities are more appropriately performed in a
’ manner and place determined by the faeuley-memberFaculty Member in consultation with his or

her superviserSupervisor.

10.2 Considerations in Assignment.
| (a) The faeulty-memberFaculty Member will be granted. upon written request, a
conference with the person responsible for making the assignment to express
concerns regarding:
] (1) the needs of the program or department/unitDepartment/Unit;
(2) the faeulty—member'sFaculty Member's qualifications and experiences, including
professional growth and development and preferences;
(3) the character of the assignment, including but not limited to

a.

S@e e o og

[

the number of hours of instruction,

the preparation required,

whether the faculty-memberFaculty Member has taught the course in the past,
the average number of students enrolled in the course in past
semestersSemesters,

the time required by the course,

whether travel to another location is required,

the number of preparations required,

the faculty—membersFaculty Member's assignments in  other
semestersSemesters

the terms and conditions of a contract or grant from which the faeulty
memberFaculty Member is compensated,

the use of instructional technology,

the availability and adequacy of materials and equipment. secretarial services.
student assistants, and other support services needed to perform the
assignments,

any changes which have been made in the assignment, including those which
may have resulted from previous evaluations of the feextty—nemberFacully
Member; and

(4) the opportunity to fulfill applicable criteria for tenure, promotion,
continuing multi- year appointments, successive fixed multi-year

appointments, and merit salary increases.
(b) [f the conference with the person responsible for making the assignment does not resolve

l the faeulty-membersFaculty Member's concerns, the faeulty-memberFaculty Member will
U dait. FoHlornns >
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be granted. upon written request, an opportunity to discuss those concerns with an
administrator at the next higher level.

(©) The Board and the UFF recognize that, while the Legislature has described the minimum
full academic assignment in terms of twelve (12) contact hours of instruction or equivalent
research and service, the professional obligation undertaken by a faculty-memberFaculty
Member will ordinarily be broader than that minimum. In like manner, the professional
obligation of other professional employees is not easily susceptible efto quantification. The
Board, acting through the University, has the right, in making assignments, 1o determine
the types of duties and responsibilities which comprise the professional obligation and 1o
determine the mix or relative proportion of effort a faculty-memberFaculty Member may
be required to expend on the various components of the obligation.

(d) Furthermore, the Board, acting through the University, properly has the obligation to
monitor and review the size and number of classes and other activities, to consolidate
inappropriately small offerings, and to reduce inappropriately large classes.

(¢) No faculty—membersFaculty Member's assignment will be imposed arbitrarily or
unreasonably. If a faculty-memberFaculty Member believes that the assignment has been
so imposed, the faeulty—memberFaculty Member should proceed to address the matter
through the procedures in Appendix “II* of this Agreement, which will be the exclusive
method for resolving such disputes. Other claims of alleged violations of the Agreement
with respect to feeultyFaculty assignments are subject to the provisions of Article 22
(Grievance Procedure and Arbitration).

10.3 Annual Assignment.

(a) Communication of Workload Assignment. Faculty will be apprised in writing, at the
beginning of their employment and at the beginning of each year of employment thereafter.
of the expectations related to teaching, scholarly and creative projects, and service for that
year. Any special or atypical work expectations affecting these activities will be identified
in the workload assignment letter.

(b) Informal Communication of Instructional Assignment. The published schedule available
on the first day of student registration will serve as the informal notification of the faculty
membersFaculty Member's course assignment. If there is a mismatch between the
published schedule and the workload assignment. the faculty-memberFaculty Member and
supervisorSupervisor will discuss and resolve the discrepancy. The informal
communication of instructional assignment is not grievable.

(c) Formal Communication of Instructional Assignment. This instructional assignment will be
confirmed in writing no later than six (6) weeks in advance of the start of classes.

(d)  Instructional Assignment. The period of an instructional assignment during an ecademie
yearAcademic Year will not exceed an average of seventy-five (75) daysDays per
semesterSemester and the period for testing, advisement, and other scheduled assignments
will not exceed an average of ten
(10) daysDays per semesterSemester. Within each semesterSemester, activities referred to
above will be scheduled during contiguous weeks with the exception of University breaks,
if any.

()  Change in Instructional Assignment. Should it become necessary to make changes in a

(bt Retlrre V7
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faeuly-membersFaculty Member's instructional assignment less than six weeks before the
start of classes, the superviserSupervisor will notify the faeuty-member[acully Member
prior to making such changes and will specify such changes in wriling. Faculty can identify
late changes in schedule as an extenuating circumstance in interpreting their performance
evaluation data. Supervisors will take the late assignment into consideration in interpreting
the results of student evaluations from those classes.

()] Equitable Opportunity. Each faeuhy-memberFaculty Member will be given assignments
which provide eguitableEquitable opportunities, in relation to other faeutyFaculty in the
same departmentiunitDepartiment/Unit, to meet the required criteria for promotion, tenure,
successive fixed multi-year appointments, and merit salary increases.

(1) For the purpose of applying this principle to promotion, assignments will be
considered over the entire period since the original appointment or since the last
promotion, not solely over the period of a single annual assignment. The period under
consideration at the University will not be less than four (4) years. The feeulty
membersFaculty Member's annual assignment will be included in the promotion file.

(2) For the purpose of applying this principle to tenure, assignments will be considered
over the entire probationary period and not solely over the period of a single annual
assignment. The faculty—member’sFaculty Member’s annual assignment will be
included in the tenure file.

10.4 Summer Assignment.

(@ The Summer instructional assignment, like that for the aeademie—yearAcademic Year,
includes the normal aclivities related to such an assignment as defined by the
depastmentiunitDepartment/Unit and the nature of the course, such as course preparation,
minor curriculum development, lectures, evaluation of student efforts, consultations and
conferences with students, and minor committee activities.

(b) When a Summer instructional appointment immediately follows the aeademie
vearAcademic Year appointment, the faeulty-memberFaculty Member may be assigned
reasonable and necessary non- instructional duties related to the Summer instructional
appointment prior to the conclusion of the academie-yearAcademic Year appointment.

10.5 Place of Employment.

(a) Principal. Each faeuity—memberFaculty Member will be assigned one (1) penctpal
plaeePrincipal Place of employmentEmployment. as stated on the University employment
contract. Where possible, a faeutty-memberFaculty Member will be given at least nine (9)

months’ notice of a change in prineipal-plaeePrincipal Place of empleymentEmployment.
The faeuly-memberFaculty Member will be granted, upon written request, a conference

with the person responsible for making the change to express concerns regarding such
change, including concerns regarding considerations in assignment as described in section
10.3, above. Voluntary changes and available new positions within the department will be
considered prior to involuntary changes, if practicable.

(b) Secondary. Each fneulty-memberLaculty Member, where possible, will be given at least
ninety (90) daysDays written notice of assignment to a seccondary place of employment
more than fifteen (15) miles from the faeulty—members-prineipab-plaeelaculty Member's
Principal Place of empleymentEmployment. The faculy-memberFacully Member will be

Dkt Ffotlerrs %
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(¢)

10.6
(a)

(b)

()

10.7

granted, upon written request, a conference with the person responsible for making the
assignment to express concerns regarding such assignment.

If the assigninent to a secondary place of employment is made within a regular, full- timc
appointment, the supesvisesSupervisor is encouraged to make an appropriate adjustment in
the assignment in recognition of time spent traveling to a secondary place of employment.
Necessary travel expenses, including overnight lodging and meals. for all assignments not
at the faeulty-member's principal place-of employmentFaculty Member's Principal Place ol
Employment will be paid at the State rate and in accordance with applicable provisions of
State law.

Teaching Schedule.

Teaching schedules should be established. if practicable, so that the time between the
beginning of the first assignment and the end of the last for any one day does not exceed
cight (8) hours.

Teaching schedules should also be established so that the time between the end of the last
assignment for a day and the beginning of the first assignment for the next day is not less
than twelve (12) hours.

Colleges may develop policies with respect to workload adjustments to recognize non-
traditional work assignments.

Equipment. When equipment is required for classes, it is desirable that there be sufficient

equipment to accommodate the students assigned thereto. The Board and the UFF are committed
to seek funding to provide for the replacement of obsolete equipment, recognizing the necessity
for maintaining an adequate inventory of technologically current equipment.

10.8
(a)

(b)

10.9
(a)

(b)

Workweek.

Scheduled hours for all faeuttyFaculty will not normally exceed forty (40) hours per week.
Time will be allowed within the normal working day for research, teaching, or other
activities required of the faeulty-memberFaculty Member, when a part of the assigned
duties.

Supervisors are encouraged to make appropriate reductions or adjustments in the number
of hours scheduled in recognition of evening, night, and weekend assignments.

Instructional Technology.

"Instructional technology material" includes video and audio recordings, motion pictures,
film strips, photographic and other similar visual materials, live video and audio
transmissions, compuler programs, computer assisted instructional course work,
programmed instructional materials, three dimensional materials and exhibits, and
combinations of the above materials, which are prepared or produced in whole or in part
by a faeuly-memberlaculty Member, and which are used to assist or enhance instruction.
The parties recognize the increasing development and use of technology, such as
videotapes, interactive television. and computer software, to support teaching and learning
and to enhance the fundamental relationship between faewltyFaculty and student. This
technology may be used in the context of distance learning. Furthermore, the parties also
recognize that this technology should be used to the maximum mutual benefit of the
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University and the faeuttyFaculty. )
(¢)  The University will review the considerations stated in (1) through (4), below, which may

be raised by faesltyFaculty development and use of instructional technology/distance
learning. It is recognized that these considerations may already apply to otl?er
feeultyFaculty instructional activities and, therefore, be addressed by existing Upi.versny
policies and procedures. If the University concludes that new or revised policies are
needed, it will develop such policies and consult with UFF pursuant to section' ?.1
(Consultation with President). prior to their implementation. Colleges may develop policies
with respect to workload adjustments to recognize nontraditional work assignments.

(1) Recognition of that faeultyFaculty effort spent in the assigned
development of instructional technology/distance learning materials and
in providing instruction assigned in this manner which is appreciably
greater than that associated with a traditional course;

(2) Training and development resources available to faculyFaculty who have been
assigned to provide instruction through the use of instructional technology/distance
learning;

(3) Provisions for clerical, technical, and library support in conjunction with the assigned
use of instructional technology/distance learning; and

(4) Compensation. including recognition in a faeulty—membersFaculty Member's
assignment or provisions for extra State compensation, for appreciably greater
workload associated with the assigned development and use of instructional
technology/distance leamning.

(d) The faeutty-memberFaculty Member will not make use of appreciable University support
in the creation or revision of instructional technology materials unless the University
approves such use in advance and in writing.

(e) Releases.

(1) Provisions governing releases to be obtained when the University has an interest in
instructional technology are contained in section 20.3(c)(3).

(2) Consistent with such provisions and prior to the use of the instructional technology
materials described in section 10.9(a), above, releases will be obtained from persons
appearing in, or giving financial or creative support to their development or use, and

the faeutty-memberFaculty Member will certify that such development or use does -
not infringe upon any existing copyright or other legal right.

(3) The faeulty-memberFaculty Member will be liable to the University for judgments
resulting from such infringements.

(4) The University will assist the faeuley-memberFaculty Member in obtaining releases
regarding instructional technology materials when: '

a.  the University has asserted an interest in such materials; or

b. the University has assigned the faeuity—memberFaculty Member to develop
such materials.

Uihal ZAotlonme ny
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ARTICLE 11
FACULTY PERFORMANCE EVALUATIONS
11.1  Policy.
(a) Annual Evaluations. The purpose of the annual evaluation is to assess and

communicate the nature and extent of a faeulty-member'sFaculty Member's
performance of assigned duties consistent with the criteria specified in section
11.4 (Criteria). The performance of facultyFaculty, other than those who have
received notice of non-reappointment under section 13.2 or those not entitled
to receive notice of non-reappointment under section 13.2 will be evaluated at
least once annually, and they will be advised of the academic term during
which such evaluation will be made. Personnel decisions will take such annual
evaluations into account, provided that such decisions need not be based
solely on written facultyFaculty performance evaluations.

(b) Sustained Performance Evaluations. Tenured—Professors—and—Associate

these-pesitionsFaculty identified at-Appendix-kin 11.3(b) of this Article will

receive a Sustained Performance Evaluation in accordance with H3+b)ef
this-Axtielethe terms therein.

(c) Post-Tenure Review. Faculty identified in 11.3(c) of the Article will receive
a post-tenure review in accordance with the terms therein.,

(d) Discipline. Anv disciplinary action taken pursuant to a failed Performance
Improvement Plan will follow the procedures of Article 17: Disciplinary

Action.
11.2  Sources and Methods of Evaluation.
(a) In preparing the annual evaluation, the person(s) responsible for evaluating the faculty

memberFaculty Member may consider, where appropriate, information from the following
sources: immediate superdserSupervisor, peers, students, faculty—memberFaculty
Member/self, other University officials who have responsibility for supervision of the
faeulty—memberFaculty Member, and individuals to whom the faeulty—memberFaculty
Member may be responsible in the course of a service assignment, including public school
officials when a ,Caetm;‘—membeFF_agulg/_l\dj;mb_eg has a service assignment to the public
schools.

(b) Student Evaluations. Section 1 1.2(b) will go into effect on the first day of the

Fall 2010 semesterSemester.

(1) Student evaluations are a regular part of faculty evaluation. Therefore,
each Fall and Spring semesterSemester, faculty will ensure that student
evaluations (using the standard University form) are administered for
every course and every section taught. Such student evaluations,
including narrative comments, will be provided to the Department
Chair/Director so as to be included in the material considered for the

faculty-membersFaculty Member’s annual evaluation.

(2) Considerations for Fair and Equitable Treatment. \
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a. Faculty membersMembers will have the right to rebut student
evaluation comments and feedback by preparing a written rebuttal.
There will be no limit to the length of the rebuttal. The rebuttal will
be attached to the student evaluations in the faculty
member'sFaculty Member's master evaluation file. The rebuttal
should address extenuating circumstances and other factors that
might clarify how comments and numerical ratings should be
interpreted by supervisersSupervisors.

b.  No personnel action will be taken on the basis of student narrative
comments that have not been corroborated by evidence other than
student evaluations.

c.  Written comments from students will be considered in the context
of other information submitted by the faculty—memberFaculty
Member about teaching performance.

d. Beginning with the 2018-2019 academie—yearAcademic Year,
faculty are required to submit at least one example of teaching
quality in addition to the standard university teaching assessment
material. Examples should be consistent with indicators identified
in the Tenure and Promotion guidelines, such as outcome
assessment data, peer review observations, syllabi, assessment
samples, etc. Acceptable supplemental examples may also be
outlined in departmental/sn#tUnit bylaws.

e. Summaries of student evaluations, including the narrative
comments, will be provided to the faculty-memberFaculty Member
at least fourteen (14) daysDays in advance of the faculty
member’sFaculty Member’s due date for annual evaluation
materials. In the event that a faeulty—memberFaculty Member
receives his or her student evaluation data less than fourteen (14)
daysDays prior to this due date, the deadline for faculty submission
of materials will be moved forward proportionally.

(©) Classroom Observation/Evaluation of Online Instruction. The faeulty
memberFaculty Member, if assigned teaching duties, will be notified at least
two (2) weeks in advance of the date, time, and place of any direct classroom
observation or evaluation of online instruction made in connection with the
faeulty-membersFaculty Member's annual evaluation. Upon notification, a
three-stage process will begin. First, a meeting will be set for the faculty
memberFaculty Member to present context/stage setting for the observation
and, in the case of online instruction, the scope of the evaluation. Stage two
will consist of the actual observations(s)/evaluation(s). The final stage will be
a feedback cycle which includes written comment to the faeulty
member-Faculty Member. If agreement on a date for the
observation/evaluation is not reached, the faculty—memberFaculty Member
will be notified at least two (2) weeks in advance of two (2) dates when two
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(2) observations/evaluations will be made.
(1) Nothing herein shall prohibit any chair/supervisorSupervisor or Administration
representative from visiting any classroom for investigative purposes when deemed
appropriate by the University President or designee.

11.3 Procedures.

(a) Annual Evaluation.

(1) The proposed written annual evaluation, including the faculty—membersFaculty
Member's annual assignment which was furnished pursuant to section 10.3 (Annual
Assignment) will be provided to the faculty-memberFaculty Member within forty-
five (45) daysDays after the end of the academic term during which such evaluation
was made. The faculty-memberFaculty Member will be offered the opportunity to
discuss the evaluation with the evaluator prior to its being finalized and placed in the
faculty-member'sFaculty Member's evaluation file.

(2) The evaluation will be signed and dated by the person performing the
evaluation and by the person being evaluated, who may attach a concise
comment to the evaluation. A copy of the evaluation will be provided to
the faeulty-memberFaculty Member.

(3) The faculty-memberFaculty Member may request, in writing, a meeting
with an administrator at the next higher level to discuss concerns
regarding the evaluation which were not resolved in previous
discussions with the evaluator.

(4) Each University eeHegeCollege or éepafﬁ%eﬂeﬁuﬂi%Department/Unit
will develop and maintain procedures by which to evaluate each faculty
memberFaculty Member according to criteria specified in section 11.4
(Criteria). These procedures will include the method for the distribution
of any departmental merit salary increase funds specified that might
become available. The faculty of each collegeCollege or

itDepartment/Unit, who are eligible to vote in faculty
governance, will participate in the development of these procedures and

will recommend implementation by vote of a majority of at least a

quorum of those faculty-membersFaculty Members.

a.  The proposed procedures or revisions thereof will be reviewed by
the President or representative to ensure that they are consistent
with the mission and goals of the University and that they comply
with this Agreement.

b.  Ifthe President or representative determines that the recommended
procedures do not meet the conditions in section 11.3(a)(4), above,
the proposal will be referred to the eelegeCollege or
department/unitDepartment/Unit for revision with a written
statement of reasons for non-approval. No merit salary increase

funds will be provided to a collegeCollege or
itDepartment/Unit until the procedures to be used

have been approved by the President or representative.
M 7\
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c.  Approved procedures, and revisions thereof, will be kept on file in
the colegeCollege or department/unitDepartment/Unit office.
Faculty n each eollegeCollege or
department/unitDepartment/Unit will be provided a copy of that
collegeCollege or department’stunit'sDepartment’s/Unit's current
procedures for annual evaluation.

(5) Upon written request from the faculty—memberFaculty Member, the
person(s) responsible for supervising and evaluating 2 faculty
memberFaculty Member will endeavor to assist the faeulty
memberFaculty Member in correcting any major performance
deficiencies reflected in the faculty-membersFaculty Member's annual
evaluation.

(b) Sustained Performance Evaluations.
i A - The
Umver51ty shall conduct Sustained Performance Evaluatlons (SPE) on %eaﬂfeé
faculty in the ranks of Prefe S50t
University Librarian and Associate University lerananaxd—me-peq#ieﬂs-iée&ﬁﬁeé
at-AppendixL-, The purpose of the Sustained-Performance EvaluationSPE is to assess
the faculty—membersFaculty Member's sustained performance and professional
growth as of the date of the evaluation. The expectations for sustained-performance
%b&ﬂ%%hw%fwﬁmm%m
evahitaini—ertacuitnthe -
Librarian—the-expeetationSPEs shall be aligned with the qualifications for promotlon
in place at the time of the evaluation.
(2) The Sustained—Performance-EvaluationSPE shall be conducted in the
tenured-faculty-member’s Faculty Member’s sixth (6th)-vearAcademic
Year after receiving tenurepromotion or hire into that position and every
sixth ¢6th)y-yearAcademic Year thereafter and will evaluate the faculey
memberFaculty Member on his or her performance over the previous six
{6)-year- Year period. Each faculty-memberFaculty Member may elect
a oneH1year- deferral once in his or her career at UWF. This would
allow the sustained-performance-evatuation-SPE to be conducted in the
seventh Fh)-year-Academic Year . When a faenlty—memberFaculty
Member elects to utilize the one-time, one-yeasYear postponement of
the SPE, the faculty—membersFaculty Member's next, and all
subsequent, SPEs will follow a six-yearYear schedule from the one-
yearYear postponement. Eer—University—Librartans—and—Assectate
Umvemt;y—hfbfdnans—tlm—Sustamed—Pe#ermw—Mmﬂen—ah&H—be
condueted-thesteth-(bth)yearall ' e-Fe
of-University—Librarian—orAssoctate—tniversity—Eibrarian—and-every
sixth-t6th)-yeartherealter
(3) - -H-ataculty-member-has-entered into-the-D-R-O-P—program-or-Phased
Retirement-Program-and-has-an-S PE-scheduledwithinyear4-orS-of

(1

BR-OP orPhased
Gf27]2023 2Nl
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W—Reafa%heél%%&emien%and—QHh&dimie%HWw
member
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£5)(4) There are three tiers for the Sustained Performance BvaluationSPE. The
attainment of Distinguished (Tier One) shall reflect distinction that
clearly exceeds the University and departmental teaure_promotion
standards and expectations in place at the time of the evaluation for
excellence in quantity, quality, or both. The attainment of Satisfactory
(Tier Two) shall satisfy the University and departmental standards and
expectations in place at the time of the evaluation for excellence in
quantity, quality-epbe%h#he—at&aiﬂmeﬂt—e%a&sfae{eﬁa@eﬁweﬁh&“

tanire. ctandn
™ it

cat Ao and
satisfy—the —University —and—departmental —tenure pdards—ane
: i : : P ! i
expectations—inplace—at-the-time-of the-evaluation—or excellence—h
guantity—quakty-or-beth:, or both. An evaluation that is Unsatisfactory

(Tier Three) reflects performance that does not satisfy the University
and departmental tenure promotion standards and expectations in place
at the time of the evaluation for excellence in quantity, quality, or both.
A Tier Three Rating will require the faculty-memberFaculty Member to

enter into a formal Performance Improvement Plan. University

aavalipat
R .

Iae el Accaciata-llni
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(6)(5) A faculty-memberFaculty Member at the rank of Prefesseror University
Librarian thatwho receives a Tier One Distinguished rating er—the
Sustained-PerformaneeEvatuation—shall receive a six—thousand-dotar
($6.000-00336000 increase in-his-er-her-to the base salary. A faeulty
memberFaculty Member in the rank of Associate Professoror-Assoctate
University Librarian that who receives a Tier One Distinguished rating
on-the Sustained-Performanee-Bvaluation shall receive a three-thousand
dolar{$3.000-00)$3000 increase inhis—erhes_to the base salary. A
faculty-memberFaculty Member at the rank of Prefesser-orUniversity
Librarian thatwho receives a Tier Two Satisfactory rating en—the
Sustained-Performance Evaluation-shall receive a fourthousand-deHar
(54:000.00)$4000 increase in-his-or-her-fo the base salary. A faculty
memberFaculty Member in the rank of Associate ProfessororAssoctate
University Librarian that who receives a Tier Two Satisfactory rating es
the—Sustained—Performanece—tvaluation—shall receive a two—thousand
doHar£52.000-00952000 increase in-his-er-her to the base salary. An
Unsatisfactory Sustained Performance Evaluation will result in no wage
increase.

i6) If a faculty-memberlacully ‘Member goes up for promotion and SPE
simultancously in the same acadentie-yearAcademic Year , and both the
promotion and the SPE arce successful, the amount of the SPE ticr salary
increase will be at the rate of the new rank.

7/(»0/44,& %/W ) }’A _
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83(7)On an annual basis the Provost will issue a memorandum identifying the
facultyFaculty that will receive a-Sustained-Performance Evaluationan

SPE for the following acadesie-year-Academic Ycar, The Provosts

Memerandummemorandum will describe the process and timeline for

the submission of materials by the faeulty-memberFaculty Mcember.

93(8) The materials to be submitted by the faculty-mesmberFaculty Member
being evaluated will reflect the six yearsYears corresponding to the
candidate’ s SPE and w111 be the same as an apphcatlon for {ieH-H-Fe—G‘F-PH
theeaseob :
an-appheationtfor promotlon Hewever-thereThere shall be no—m&em&l
er—external letters of recommendation included in the submission.

Evidence of sustained performance must be substantive and detailed

with documentation.

(9) Review and Recommendations.

a.  The faculty-member’sFaculty Member’s dossier for the Sustatred
Performance—EvaluationSPE shall be submitted to the faenity
member'sFaculty Member's Department Chair for review. The
Chair shall make a recommendation to the Dean regarding whether
tepurethe criteria were met. The Dean will ask the College
Personnel Committee for a recommendation regarding whether
tepurethe criteria were met. Neither the Chair nor the College
Personne!l Committee will make a recommendation as to the tier
rating. The language used by the Department Chair and the
College Personnel Committee in their respective evaluations will
not be restricted as long as neither makes a tier rating. For the
purposes of this section, “making a tier rating” shall be understood
as an evaluator’s use of the explicit terms, “Tier One.” “Tier Two,”
or “Tier Three” in reference to the SPE. The use of qualitative
evaluative language by the Chair or College Personnel Committee
outside of the terms, “Tier One,” “Tier Two,” or “Tier Three.”
shall not ecemstitutesconstitute an implicit or explicit

recommendation of tier rating.

b.  The Dean will make a separate review and recommendation to the
Provost. The Dean’s recommendation will include a tier rating in
accordance with paragraph (43) of this article. The
recommendations of the Chair, College Personnel Committee, and
Dean will be submitted to the Provost who will conduct a separate
review and make a final decision regarding whether the tenure
promotion criteria were mel and the tier rating.

(10) Authorized leaves of absence may, under the provisions of Article 19
(LEAVES). be credited toward the period of the six—{6)—eas- Year
evaluation period or may suspend the running of the period at the
election of the facubty-memberFaculty Member.

(11) Faculty receiving "Unsatisfaclory=" ratings on a Sustatned-Pertormanee

T
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EvaluationSPE will enter into a Performance Improvement Plan:_(PIP).
The Reeformance-hnprovementPlanPIP will be developed by the Chair
in concert with the Dean within thirty (30)-daysDays of the date of the
evaluation. The faculty-memberFaculty Member will be provided with
an opportunity to provide input into the Performance—lmprovement
Plan-PIP . The Performance lmprovementPlanPIl shall outline each of
the arcas needing attention and improvement SO that the Faculty
memberMcmber shall meet the tenure standards-{er promotion standards
for_Librarians—and—Associate—L-ibrarians)-in place at the time of the
evaluation, upon successful completion of the Performance
ImprevementPlan-PIP. The pep[emm-nee—l-mp-re\—emeﬁ!—maﬁm shall
provide specific performance targets and a time period for achieving the
targets. The PerformancetmprovementPlanPIP  must be approved by
the Provost. The Chair will meet regularly with the faeulty
memberFaculty Member to review progress toward meeting the
performance targets. However, it is the responsibility of the faeutty
memberFaculty Member to attain the performance targets specified in

the pe#emqaﬁee—m»rpfevemem—p#aﬁf_lﬂ within the specified time frame
and demonstrate competency in his or her position. Upen-suceesstul

th
T

Loy sas
T

faculey—member—wit—r eceive—a—salary—increase—n—the—a mount—ot
corrasponding~Tier Hinerease—Thefaculty rembersThe Faculty
Member’s next SPE will follow a new six-yearYeatr schedule beginning
with the academte—vearAcademic Year following the academie

yearAcademic Year of successtul completion_of the PIP Pestermanee

Lanroranient Plan (s e
it

Y
TITPTrTTTSatey (3 -y S D T BRI

roH-outacreement{years 20452021
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(1)

333} D!\ll‘)(
i e

av-be-amended—and
terms-ef the-resulationand-thisAgreementthete HO
(2) _On an annual basis the Provost shall issue a memorandum identifving
the Faculty that will beehgib}e-eeﬂeewe*h%—%ef—u—mefedﬁe&ﬁeﬁ—ﬂw
suceessivl—eompletienundergo post-tenure review for the following
Academic Year. The Provost's memorandum will describe the process
and timeline for the submission of thematerials by the Faculty Member.
(3)  The materials to be submitted by the Faculty Member bewng evaluated
will reflect the tive Years corresponding to the candidate’s post-tenure

(4) For tenured Faculty ‘who achieve a_perforinance rating of “exceeds
expectations” _as_defined_in BOG Ree. 10.003. the Deans will
rccommend a salary increase of $6000 for Professors—and $4000 for

b6[27/202.3 A
I I I




LR L A TR L

0623/2023

Associate Professors, and $2000 lor Assistant Prolessors.

(5) _For tenured Faculty who achieve a performance improverment-plan-as
deseribed-aboverating of “mects expectations’” as defined in BOG Reg.
10.003, the Deans will recommend a salary increase of $3000 for
Professors, —and—$2000 for Associate Professors, and $1:000 for
Assistant Professors.

H3(6) Atenured—inunit-Faculty-MemberTenured Faculty who have served in
out-of-unit administrative roles for more than two Years shall not be
required to undergo a post-tenure review until the Ffaculty Mmember
has completed five consecutive Academic Years in unit following return
to the Bareaining uUnit-erhire-inte-unit-with-tepure. For the purposcs of
post-tenure review, Faculty Senate President is not an “administrative

(7} The process for creatine and approving criteria identifying the level of
accomplishment and productivity relative to the Faculty Member's
assiened duties in research, teaching, and service, including extension,
clinical. and administrative assignments, shall follow the same
University process as the creation and approval of tenure and promotion
criteria.

23(8) The post-tenure review shall not consider or otherwise discriminate
based on the Faculty Members' political or ideological viewpoints.

(9)  Post-tenure review criteria shall be in place and available for review
prior lo Faculty nutting forward a post-tenure review file.

(10) If a Facuitv Member goes up for promotion and post-tenure review
simultanecusly in the same Academic Year, and both the promotion and
the post-tznure review are successful, the amount of the post-tenure
review tier salary increase shall be recommended at the rate of the new
rank.

11.4  Criteria. The annual performance evaluation will be based upon assigned
duties and will carefully consider the nature of the assignments. in terms.
where applicable. of:

(a) Teaching cffectiveness, including effectivencss in presenting knowledge, information. and
ideas by means or methods such as lecture, discussion, assignment and recitation,
demonstration, laboratory exercise, practical experience. and direct consultation with
students. The evaluation will include consideration of effectiveness in imparting
knowledge and skills, and effectiveness in stimulating students' critical thinking and or
creative abilities, the development or revision of curriculum and course structure. and
adherence to accepted standards of professional behavior in meeting responsibilities to
students. The evaluator may take mto account class notes, syllabi, student exams and
assignments, and any other materials relevant to the faculty membertaculty Member are

teaching assignment.

(b) The teaching evaluation must take into account any relevant matertals

%WZ/(W o
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submitted by the facuhy-memberFaculty Member, including the results of
peer evaluations of teaching, and may not be based solely on student
evaluations when this additional information has been made available to the
evaluator.

Contribution to the discovery of new knowledge, development of new
cducational techniques, and other forms of creative activity. Evidence of
research and other creative activity will include, but not be limited to,
published books; articles and papers in professional journals; musical
compositions, paintings, sculpture; works of performing art; papers presented
at meetings of professional societies; and research and creative activity that
has not yet resulted in publication, display, or performance.

The evaluation will include consideration of the faculty-—member'sFaculty
Member’s productivity, including the quality and quantity of what has been
done during the year. and of the facutty-membersFacully Member’'s research
and other creative programs and contributions; and recognition by the
academic or professional community of what is done.

Public service that extends professional or discipline-related contributions to
the community; the State, including public schools; and the national and
intenational community. This public service includes contributions to
scholarly and professional organizations and governmental boards. agencies.
and commissions that are beneficial to such groups and individuals.

Participation in the governance processes of the institution through significant
service on committees, councils. and senates, beyond that associated with the
expected responsibility to participate in the governance of the institution
through participation in regular departmental or coleseCollcee meetings.

Other assigned University duties, such as advising. counseling, supervision of
interns, and academic administration, or as described in a Restten
Descriptienposition_descrintion, if any, of the position held by the facutty
memberFacully Member.

Proficiency in Spoken English. No faculty-memberFaculty Member will be
evaluated as deficient in oral English language skills unless proved deficient
in accordance with the appropriate procedures and examinations established
by Florida law and Beard—suleUniversity Regulation for testing such
deficiency.

(a) Faculty involved in classroom instruction, other than in courses conducted primarily in a
forcign language, tound by the supesviserSupervisor, as part of the annual evaluation, to
be potentially deficient in English oral language skills, will be tested in accordance with
appropriate procedures and examinations established by statute and rule cited above for
testing such skills. No reference to an alleged deficiency will appear in the annual
evaluation or in the personnel file of a facwhy—memberFaculty Member who achieves a
satisfactory examination score determining proficiency in oral English as specified in the
rule (currently "50" or above on the Test of Spoken English).

INechad ZAoTenmn
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(b) Faculty who score at a specificd level on an examination established by statute
and rule cited above for testing oral English language skills ("45" on the Test
ot Spoken English), may continue to be involved in classroom instruction up
to one (1) semesterSemester while enrolled in appropriate English language
instruction, as described in paragraph (d), below, provided the appropriate
administrator determines that the quality of instruction will not suffer. Only
such faculty—membersFaculty Members who demonstrate, on the basis of
examinations established by statute or rule, that they are no longer deficient
in oral English language skills may be involved in classroom instruction
beyond one (1) semesterSemester.

(c) Faculty who score below a minimum score on an examination established by
statute and rule for determining proficiency in oral English (currently "45" on
the Test of Spoken English) will be assigned appropriate non-classroom duties
for the period of oral English language instruction provided by the University
under paragraph (d), below, unless during the period of instruction the faeutty
memberFaculty Member is found, on the basis on an examination specified
above, to be no longer deficient in oral English language skills. In that
instance, the faculty—memberFaculty Member will again be eligible for
assignment to classroom instructional duties and will not be disadvantaged by
the fact of having been determined to be deficient in oral English language
skills. It is the responsibility of each faeuby—memberFaculty Member who is
found, as part of the annual evaluation, to be deficient in oral English language
skills by virtue of scoring below the satisfactory score on an examination
established by statutc and rule for determining such proficiency (see
paragraph (a)), to take appropriate actions to correct these deficiencies. To
assist the facwlvmemberFuculty Member in this endeavor, the University will
provide appropriate English language instruction without cost to such faculty

time the faeulymeraberFaculty Member spends in such instruction will not
be considered part of the individual assignment or time worked, nor will the
faculty-memberlaculty Member be disadvantaged by the fact of participation
in such instruction.

(d) [f the University determines, as part of the annual evaluation. that one (1) or
more administrations of a test to determme proficiency in oral English
language skills is necessary, in accordance with statute and rule and this
section, the University will pay the expenses for up to two (2) administrations
of the test. The faeuby-memberbaculty Member will pay for additional testing
that may be necessary.

11.6 Emplovee Assistance Programs. Neither the fact of a faenler
memberstaculty Member's participation in an employce assistance program
nor information generated by participation in the program will be used as
evidence of a performance deficiency within the evaluation process described

Z/{M %(W / 7| 3*/’
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in this Article, except for information relating to a facubty—membersFacully
Member's failure to participate in an employee assistance program consistent
with the terms to which the faecuty—memberlacully Member and the
University have agreed. »

eha k. A erine Ao »
Cfe7/2023 b-12%- L%



12.1
(a)

(b)

(c)

(d)

12.2
(a)

(b)

(c)

(d)

(e)

12.3

12.4
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ARTICLE 12
EVALUATION FILE

Policy.

There will be one (1) master evaluation file containing a dated copy of each document used
in the evaluation process. A separate evaluation file may be compiled for tenure or
promotion, provided that everything in the separate file will also be in the master file.
except for letters of recommendation to which the candidate has waived access ir writing.

When evaluations and other personnel decisions are made, other than for tenure or
promotion, the only documents which may be used are those contained in the master
evaluation file.

The custodian of the file will place such documents in the evaluation file within a

reasonable time after receiving them.
Faculty will be notified of the location of the evaluation file and the identity of the
custodian.

Access.

A facuty—semberlaculty Member may examine his or her master evaluation file and
promotion and tenure files, upon reasonable advance notice, during the regular business
hours of the department office under such conditions as are necessary to ensure its integrity
and safekeeping. Faculty will not be denied such access.

The faeubv—memberFaculty Member may paginate with successive whole numbers the
materials in the file.
The faeuhs—memberl aculty Member may attach a concise statement in response to any
item in the faculty-member sFaculty Member’s evaluation file.

Upon request, the faculty member is entitled to one (1) free copy of any material in the
evaluation file. Additional copies may be obtained by the faculty member upon the
payment of a reasonable fee for photocopying.

A person designated by the facihy—mentberlaculty Member may examine that treelty
membersluculty Member's evaluation file with the written authorization of the facuhix

applicable to the facutty-memberlaculty Member.

Indemnification. The UFF agrees to indemnify and hold the Board, its officials. agents.
and representatives harmless from and against any and all liability for any improper. illegal,
or unauthorized use by the UFF of information contained in such evaluation files.

Use of Evaluative Materials. In the event a grievanceGricvance is filed, the Board, UFF
srievanceiricvance representatives, the arbitrator, and the grievantGricvant will have the
right to use, in the srieveneelricvance proceedings, copies of materials from the
erievantsGricvant's evaluation file.

Anonymous Material. There will be no anonymous material in the master evaluation file
or promotion and tenure files except as provided in section 12.6.



12.6 Use of Student Evaluations. Numerical ratings and narrative comments from student
evaluations are a regular part of the evaluation procedure for classroom instruction. All
student evaluations will be included in the master evaluation file and tenure and promotion

files from Fall 2010 forward. Prior to Fall 2010, inclusion of narrative comments was
optional.

12.7 Removal of Contents.

(a) Materials will be removed from the master evaluation file if shown to be contrary to fact.
and materials may also be removed pursuant to the resolution of a grievance(ricvance.

(b) This section does not authorize the removal of materials from the evaluation file based on
a dispute concerning a matter of judgment or opinion rather than fact.

() Materials—remeved—from—the—faeuly—member's—master—evaluation—{ile—pursuant—te—this
9&%%&&%%&4#&&m&eéa%—&w+&&%+m%e—%ﬂeé
fle—will-be—sgecessed—only—by—the—theuly—member—orby—the Universityforlegitimate
investisative-purposes—The material removed from the file will not be used to evaluate the
faeulty-memmber-Facully Member. MH&HWed—Fm—fm—e%ﬁuW&ﬁw«%—Hﬂ%
be-returnedrestored-as-guickly-as-possible-afler the-investigation-is-completed-and-a-finding
basheenrenderedand-the tHewitbthen-bepecaled.

12.8 Limited Access to Faculty Evaluation Files.

(a) Information in the master file reflecting evaluation of faculty performance will be available
for inspection only by the faeuhy-memberFaculty Member, the facuhy-membershuculty
Member's representative, University and Board officials who use the information in
carrying out their responsibilities, and arbitrators or others engaged by the parties to resolve
disputes. or as required by law or by court order.

(b) Such limited access status will not apply to summary data, by course, for the common
"oore” items contained in student course evaluations, which have been selected as such by
the Board and made available by the University to the public on a regular basis.
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ARTICLE 13
NON-REAPPOINTMENT

13.1  Policy. Faculty appointments will not create any right. interest. or expectancy in any other
appointment beyond its specific terms, except as provided in section 14.3
(Alternative/Equivalent Employment) and section 16. 11 (Termination/Layoff), as it
applies to tenured faculty.

13.2 Notice.
(a) All Ffaculty, except tenured Ffaculty and those described in (b)(1) and (c) below, are
entitled to the following written notice that they will not be offered further appointment:

(D Faculty in their first two (2) Yyears of Ceontinuous UniversitysService will be
provided with one (1) Ssemester’s notice (or its equivalent, 19.5 weeks, for faculty
appointed for more than an Aacademic Yyear); or

2) Faculty with two (2) or more Yyears of Ceontinuous Haiversity-sService will be
provided with one (1) Yyear notice.

3) The provision of notice under this section does not provide rights to a Summer
appointment beyond those provided in section 9.4(b).

(b) Faculty on "Soft Money."

(1) Faculty who are on "soft money," e.g.. contracts and grants, sponsored research
funds. and grants and donations trust funds,—in—their—firstfive{5)Yyears—of
Ceontinuous-Sservice-will have the following statement or its equivalent included
in their employment contracts:

"Your employment under this contract will cease on the date indicated. No further
notice of cessation of employment is required."

(c) Faculty who are appointed for less than one (1 Aacademic Yyear, who are appointed to a
visiting appointment, who are appointed to a fixed multi-year appointment pursuant to
section 9.4(f), or who are employed in an auxiliary entity are not entitled to notice that they
will not be offered further employment, and the following statement or its equivalent will
be included in their employment contracts:

"Your employment under this contract will cease on the date indicated. No further notice of
cessation of employment is required.”

(d) A Ffaculty Mmember who is entitled to written notice of non-reappointment in accordance
with the provisions of section 13.2, above, who receives written notice that he or she will
not be offered further appointment will be entitled, upon written request within twenty 263
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Ddays following receipt of such notice. to a written statement of the basis for the decision
not to reappoint. Thereafter, the President or representative will provide such a
statementsuch-statement within twenty (203 Ddays following receipt of such request.

td)(e) All sueh-notices and statements under this Article are to be sent by certified mail-: return
receipt requested, priority rezular mail, via @uwf.edu email #wwheds. or delivered in
person to the Ffaculty Mmember with written documentation of receipt obtained.

13.3  Notice Document. Notice of appointment and non-reappointment will not be contained in
the same document.

13.4  Grievability. A Ffaculty Mmember who receives written notice of non-reappointment
may, according to Article 22 (Grievance Procedures and Arbitration), contest the decision
because of an alleged violation of a specific term of this Agreement or because of an alleged
violation of the Ffaculty Mmember’s Constitutional rights. Such Gerievances must be filed
within thirty (36} Ddays of receipt of the statement of the basis for the decision not to
reappoint pursuant to section 13.2(d) or receipt of the notice of non-reappointment if no
statement is requested.

13.5 Non-reappointment Considerations. If the decision not to reappoint was based solely
upon adverse financial circumstances, reallocation of resources. reorganization of degree
or curriculum offerings or requirements, reorganization of academic or administrative
structures, programs, or functions, and/or curtailment or abolition of one (5 or more
programs or functions, the University will take the following actions:

(a) Make a reasonable effort to locate appropriate alternative or equivalent employment within
the University, if practicable; and

(b) Offer such Ffaculty Msember, who is not otherwise employed in an equivalent full-time
position, re-employment in the same or similar position at the University for a period of
two (2 Yyears following the initial notice of non-reappointment, should an opportunity
for such re-employment arise.

(1 Any offer of re-employment pursuant to this section must be accepted within fifteen
(15) Ddays after the date of the offer or at least seven (7} Ddays prior to the first
day of classes. whichever is sooner. Such acceptance will take effect not later than
the beginning of the Ssemester immediately following the date the offer was made.

(2) In the event such offer of re-employment is not accepted, the Ffaculty Mmember
will receive no further consideration pursuant to this Article.

13.6 Resignation.

(a) A Ffaculty Maember who wishes to resign has the professional obligation to provide the
University with at least one ¢ Ssemester's notice, when possible.

b) Upon the University's receipt of notice of resignation, all consideration for tenure and
reappointment will cease.
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ARTICLE 14
LAYOFF AND RECALL

14.1  Layoff Policy. i

(a) Notification. When a layoff is to occur as a result of adverse financial cucux}lstances:
reallocation of resources; reorganization of degree or curriculum offerings or requ1r.ements;
reorganization of academic or administrative structures, programs, Or .funct.lons; .01'
curtailment or abolition of one or more programs or functions, the Universnt}f will not.lfy
the local UFF Chapter and the UFF state office no less than thirty (30) dDays prior to taking
such action.

(b)  Layoff Unit. The layoff Unit may be at any organizational level of the University, such as
a campus, division, Ceollege/Unit, school, dDepartment/uUnit, area, program, or other
level of organization as the Board or the University deems appropriate.

(c) The basis for layoff is not grievable, however the layoff procedure is grievable. For the
purposes of grieving procedural violations of this Article. Facultyfaeukty will be permitted
to file gGrievances subject to the conditions of Article 22 (Grievance Procedure and
Arbitration).

14.2  Layoff Considerations. The selection of Facultyfaeulty in the layoff Unit to be laid off
will be determined as follows:
(a) No tenured Facultyfaeulty will be laid off if there are non-tenured Facultyfeeuty in the

layoff Unit.

(b) No non-tenured Facultyfseuty in the layoff Unit with more than five (5) years of
eContinuous University—sService will be laid off if there are any such Faculty
Memberfaeulty-membesrs with five (5) years or less service.

(c) The sole instance in which only one (1) Faculty Memberfaculty-ember will constitute a
layoff Unit is when the functions that the Faculty Memberfaeutty—meraber performs
constitute an area, program, or other level of organization at the University.

(d) The provisions of section 14.2(a) and (b) will apply unless the University determines that
an Affirmative Action employment program will be adversely affected. When an
Affirmative Action program has been so affected the University will notify the UFF in
writing.

(e) Where Faculty faexhty are equally qualified under (a) or (b), above. those Faculty faeulty

will be retained who. in the judgment of the University, will best contribute to the mission

and purpose of the University. In making such judgment, the University will carefully
consider each Faculty Memberfaculty—member 's length of eContinuous University
sService apd will take into account other appropriate factors, including but not limited to-

ot
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(1) performance evaluation by students, peers, and sSupervisors;

(2) the Faculty Memberfaculy—member's academic training, professiona.] repl.nation.
teaching effectiveness, research record or quality of creative activity in which the
Faculty Memberfaeuhy-member is engaged: and

(3) service to the profession, community, and public. .

(H No tenured/fixed multi-year status Faculty Memberfaeaty-member will be laid of.f solely
for the purpose of creating a vacancy to be filled by an administrator entering the
Bbargaining Uunit. o

(2)  Layoff will not be used in lieu of termination procedures in Article 17 (Disciplinary
Action). .

(h)  The University will notify the local UFF Chapter in writing regarding the use of adjunct
and other non-unit faculty in those dDepartments/sUnits where Facultyfaeuhty have been
laid off. The use of adjunct and other non-unit faculty in dDepartments/aUnits where
Facultyfaeulty have been laid off may be the subject of consultation meetings pursuant to
Article 2 (Consultation).

14.3  Alternative/Equivalent Employment. Upon request of the Faculty Memberfaetty
member, the University will make a reasonable effort to locate appropriate alternate or
equivalent employment for the laid-off Faculty Memberfaeuitv—member within the
University, where practicable, and to make known the results of the efforts to the person
affected.

14.4  Notice.
(a) Faculty should be informed of layoff as soon as practicable. When circumstances permit.

Facultvfaeulty with three (3) or more years of eContinuous Yniversity-sService should be
provided at least one (1) »Year's notice; those with less service with at least six (6) months’

notice.

(b) Formal written notice of layoff is to be sent by certified mail, return receipt requested, or
delivered in person to the Faculty Memberfaeuly—nember with written documentation of
receipt obtained.

(©) The notice will include the following;:

(1) effective date of layoff;,

(2) reason for layoff;

(3)  reason for shortened period of notification, if applicable:

(4  astatement of recall rights;

(5) astatement of appeal/gGrievance rights and applicable deadlines for filing; and

(6)  astatement that the Faculty Memberfaeulty-membet is eligible for consideration for
retraining under the provision of section 24.4 (Retraining), for a period of two (2)

Yvears following the layof. 4/- )
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14.5
(a)

(b)
(c)
(d)

(e)

14.6

Chief Negotiator

Re-employment/Recall.

For a period of two (2) Yyears following the layoff of a tenured Faculty Memberfaeuhty

member who is not otherwise employed in an equivalent full-time position, such Faculty

Mcmberfaeulty-tember will be offered re- employment in the same or similar position at

the University should an opportunity for such re- employment arise, if the Faculty

Memberfaeutty-member's performance evaluations are satisfactory for two (2) of the three

(3) years prior to layoff.

(1)  "Satisfactory” with respect to an annual evaluation is when a majority of the Faculty
Memberfacutty-member's assigned duties are evaluated as at least "satisfactory” or
"average."

(2)  Any offer of re-employment pursuant to this section must be accepted within fnﬁéen
(15) dDays after the date of the offer or at least seven (7) dDays before the beginning
of classes. whichever is sooner. such acceptance to take effect not later than the
beginning of the sSemester immediately following the date the offer was made.

(3)  In the event an offer of re-employment is not accepted, the Faculty Memberfaeuhy
mesmber will receive no further consideration pursuant to this Article.

(4)  The University will notify the local UFF Chapter when an offer of re-employment
is issued.

A Faculty Memberfaeuhty—menber who held a tenured appointment on the date of

termination by reason of layoff will resume the tenured appointment upon recall.

Upon re-employment/recall, the Faculty Memberfacuhty—tnember will receive the same

credit for years of service for purposes of layoff as held on the date of layoff.

Upon re-employment/recall, the Faculty Memberfaeulty-mentber will receive salary at the

prevailing wage rate for the position offered and accepted.

Employee Assistance Programs. Consistent with the University's Employee Assistance

Program, Facultyfaeulty participating in an Employee Assistance Program who receive a

notice of layoff may continue to participate in that program for a period of ninety (90)
dDays following the layoff.

Limitations. The provisions of sections 14.2 through 14.5 of this Agreement will not apply
to those Faculty faeulty described in sections 13.2(b) and (c), and 9.4(f+).
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ARTICLE 15

PROMOTION
PROCEDURE
15.1 Policy.
(a) Promotion decisions are not merely a totaling of a Faculty Memberfaculty

member's annual performance evaluations. Rather, the University, through its
Fucultyfueudty, professional employees. and administrators, assesses the
Faculty  Memberfacuhy—membes’s potential for growth and scholarly
contribution as well as past meritorious performance.

(b) Beginning with the second (2nd) Yyear of employment, Facultyfaeutty
eligible for consideration for promotion will be apprised of their progress
toward promotion. The appraisal will be included as a separate section of the
annual evaluation and is intended to provide assistance and counseling Lo
candidates to help them to qualify themselves for promotion.

(<) The Faculty Memberfaeuhty-mentber may request, in writing. a meeting with
an administrator at the next higher level to discuss concerns regarding the
promotion appraisal which were not resolved in the previous discussions with

the evaluator.
(d) The promotion appraisals are not binding on the University.

15.2 Criteria for Promotion.

(a) Promotion decisions will be a result of meritorious performance and will be
based upon established criteria specified in writing by the Board or the
University.

(b) All affected Facultvfaenty will be given a copy of the criteria.

(©) Promotion criteria will be available in the Ddepartment/Uwnit office and:or at

the Ceollege/Unit divister-level.

15.3 Modification of Criteria.

(a) Modifying Criteria. The Board and the University may modify criteria for
promotion so long as the UFF has been notified of the proposed changes and
offered an opportunity to discuss such changes in consultation with the

University President or representative.

(b)  Changes in criteria will not become effective until one (1) Yyear following
adoption of the changes, unless mutually agreed to in writing by the UFF and
the University.

() The date of adoption will be the date on which the changes are approved by
the Chief Academic Officer.

(d)  Any proposal to develop or modify promotion criteria will be available for
discussion by members of the affected DDdepartments/Uunits before adoption.

(e) The University is encouraged to review its promotion criteria at the
\
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University, Ceollege/Unitdiviston, or Ddepartment/Usnit level to ensure that
such criteria are consistent and that they comport with the mission of the
University and its various academic Uunits.

() Effect on Faculty. The provisions of section 10.3() (Equitable Oprortunity)
are applicable to the modified criteria. It a Faculty Memberfacutty—tmember
makes application for promotion within three (3) Yxyears following the
effective date of changes in promotion criteria. such Faculty Memberfaculty
momber will be evaluated under the previous criteria unless he or she has
notified the University in writing at least thirty (30) Dédays prior to
commencement of the promotion review process of a choice to be evaluated
under the new criteria.

154 Recommendations and Procedures

(a) Recommendations for promotion will begin with the Faculty Memberfactt
member's Ssupervisor and will be submitted to the appropriate officials for
review.

(b) Recommendations for promotion will include a copy of applicable promotion
criteria. along with the [Faculty Memberfaeahy—member's annual work
assignments and evaluations. The reviewers at any stage in the review process
may request to view any promotion appraisals.

(¢) Prior to the consideration of the Faculty Memberfacthy-member's promotion,
the Faculty Memberfaenttv-mentber will have the right to review the contents
of the promotion file and may attach a brief response to any material therein.

(d) [t will be the responsibility of the Faculty Memberfaeutty—trember to sce that
the file is complete.

(e) The provisions of sections 12.2 through 12.7 of this Agreement will apply to
the contents of the promotion file.

(H Fvaluative materials or summaries thereot prepared by peer committees may
be placed in the promotion file when signed by a representative of the
committee.

() If any material is added to the file after the commencement of consideration.

a copy will be sent to the Faculty Memberfaeuhy—member within five (3)
Ddays (by personal delivery or by mail. return receipt requested).

(h) The Faculty Memberfaewhy—ember may attach a brief response within five
(5) Ddays of his or her receipt of the added material. The file will not be
forwarded until either the Faculty Memberfacthty-member submits a response
or until the second (2nd) five (5) Dday period expires. whichever comes first.

(1) The only documents which may be considered in making a promotion
recommendation are those contained or referenced in the promotion file or

those required to verify or clarify statements in the promotion file.

15.5 Notice of Decision.
(a) The Laculty Memberfaculty—mentber will be notified in writing by the
University within ten (10) Ddays or as soon as possible thercafier of the
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decision with regard to promotion.

(b)  If the application for promotion is denicd. the Laculty \!'illl‘ht?'f‘ffeﬂk‘iﬁ
mietmber may request, in writing and within twenty (20) Ddays ol recelpt_ of
the denial, a written statement by the University of the reasons for the denial.

(c) The written response will be provided by the University within thirty (30)
Ddays after the request.

LN



ARTICLE 16
TENURE

16.1 Eligibility.

(a)

(b)

(c)

(d)
(e)

Faculty with the rank of Assistant Professor, Associate Professor, Professor. and
other Ffaculty the Board may designate, will be eligible for tenure, unless appointed
pursuant to section 9.4(f).

The University may, by rule, make Assistant Professors ineligible for tenure. If the
University explores this option, it will work through the system of shared
governance. The UFF will be notified of any proposed rule and offered an
opportunity to discuss such rule in consultation with the President or representative,
as provided under Article 2 (Consultation). If the University promulgates a rule that
makes Assistant Professors ineligible for tenure. such rule will only apply to
Facultyfaeulty hired after the effective date of this Agreement.

The Board may designate other positions as tenure-earning and will notify the
Faculty Memberfacttev-metnber of such status at the time of initial appointment.
Tenure will be in a Departmentdepartment/Unitunit.

Tenure will not extend to administrative appointments.

16.2 Tenure Decision.

(a)

()}

(c)

(d)

(e)

A Faculty Memberfaeutty-member will normally be considered for tenure during
the sixth (6th) year of Continuous Servicceontinuous-serviee in a tenure-earning
position, including any prior service credit granted at the time of initial
employment.

A Faculty Memberfaeulty-member may seek to be considered for tenure earlier than
the sixth (6th) year of Continuous Serviceeentinueus—serviee if University policy
permits. and as long as the Faculty Memberfaewhty—member complies with
University policy.

By the end of six (6) years of Continuous sService at the University, a Faculty
Memberfaeuly—member eligible for tenure will either be awarded tenure by the
Board or given notice that further employment will not be offered.

Decision by the Board. The Board will award tenure. This decision will normally
be made at the first Board meeting following the end of the Spring sSemester, but
no later than the following meeting.

A Faculty Memberfaeuhy—nientber being considered for tenure prior to the sixth
(6th) year may withdraw from consideration on or before March 15 without
prejudice.

16.3  Criteria fpr Tenure. W M

Wechad
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16.4

(b)

(c)
)

(e)

(a) The decision to award tenure to a Faculty Memberfaeutty-metmber will be a

result of meritorious performance and will be based on established criteria
§pecil'1ed in writing by the Board and the University. The decision will take
into account the following:
(1) annual performance evaluations;
(2) the needs of the Departmentdepartment/Uniteitit,
Collegeeellese/division, and University;
(3) the contributions of the Faculty Memberfaeuto-member 10
the Facully Memberfaeuhy—member's academic Unitesatt
(program. Departmentdepartment/Unitunit,
CollepeeoHege/division); and
(4) the contributions the [aculty Memberfacutty—menibes is expected to
make to the institution.
The University will give a copy of the criteria for tenure to Facultvfeeulty eligible
for tenure, and each such Faculty Memberfacuty—member will be apprised in
writing once each yYear of the Faculty Memberfaeuhy-nembes's progress toward
tenure. The appraisal will be included as a separate section of the annual evaluation
and is intended to provide assistance and counseling 1o candidates to help them
qualify themselves for tenure.
The tenure appraisals are not binding upon the University.
The Faculty Memberfaculty-mermber may request, in writing, a meeting with an
administrator at the next higher level to discuss concerns regarding the lenure
appraisal which were not resolved in previous discussions with the evaluator.
Tenure criteria will be available in the mm_n_wnldepaﬁment/y_mimﬂ office
and/or at the CollegeeeHese/division level.

Modification of Criteria.

(a)

(b)

(c)
(d)

(e)

Modifying criteria. The Board and the University may modify the criteria for tenure
so long as the UFF has been notified of the proposed changes and offered an
opportunity to discuss such changes in consultation with the University President
or representative.

Changes in criteria will not become effective until one (1) Yyear following
adoption of the changes, unless mutually agreed to in writing by the UFF and the
University.

The date of adoption will be the date on which the changes are approved by the
Chief Academic Officer.

Any proposal to develop or modify tenure criteria will be available for discussion
by members of the affected Dcpartmcntéepafmef*ts/_l)gi_luﬁ%&s before adoption.
Effect on Faculty. The provisions of section 10.3(f) (Equitable Opportunity) are
applicable to the modified criteria. Further, if a Faculty Memberfaeuty-member
has af/least three (3) ¥Years of tenure--earning credit as of the date (%\»;;ﬁch the
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tenure criteria are adopted under section 16.4(a) through (d), above, the Faculty
Memberfaewty—mernber will be evaluated for tenure under the criteria as they
existed prior to modification unless the Faculty Memberfaeulty—member has
notified the University at least thirty (30) Daysdeys prior to commencement of the
tenure consideration that he or she has chosen to be evaluated under the newly-
adopted criteria.

16.5 Recommendations and Procedures.

(2) Recommendations for awarding tenure will be made by the Faculty Member faeutty
member's sSupervisor and will include a poll by secret ballot of the tenured
members of the Facully Memberfacuhty-member's Department tdepartment/Unitunit.

(b) The performance of a Faculty Memberfaeulty-member during the entire term of
employment at the University will be considered in determining whether to grant
tenure.

(c) Recommendations regarding tenure will include a copy of the applicable tenure
criteria, the Faculty Memberfaculty—membesr's annual work assignments, annual
evaluations. student evaluations, and, if the Faculty M&.mberﬁaet#&}—meﬂ-}b&
chooses, the Faculty Memberfaeulty-member's tenure appraisals. The reviewers at
any stage in the review process may request to view any tenure appraisals.

(d) Prior to the consideration of the Faculty Memberfaeulty—member's candidacy, the
Faculty Memberfaculty—mesnber will have the right to review the contents of the
tenure file and may attach a brief response to any materials therein.

(e) Evaluative materials or summaries therefore prepared by peer committees may be
placed in the tenure file when signed by a representative of the committee.

(f) It is the responsibility of the Faculty Memberfaeulty-memmber to see that the file 1s
complete.

(2 The provisions of sections 12.2 through 12.7 of this Agreement will apply to the
contents of the tenure file.

(h) If any material is added to the file after the commencement of consideration, a copy
will be sent to the Faculty Memberfaeuty—member within five (5) Daysdays (by
personal delivery or by mail, return receipt requested).

(i) The Faculty Memberfaetty—neniber may attach a brief response within five (5)
Davsdays of his or her receipt of the added material. The file will not be forwarded
until either the Faculty Memberfaeuhy—mentber submits a response or until the
second five (5) Dday period expires, whichever occurs first.

) The only documents which may be considered in making a tenure recommendation
are those contained or referenced in the tenure file or those required to verify or
clarify statements in the tenure file.

16.6  Notice of Decision.

(a) The Faculty Memberfaeuhty—mentber will be notified in writing by the University

wnthz ten (10) Daysdays or as soon as possible thereat%thedec?s’mn with
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regard to tenure.

(b)  If the application for tenure is denied, the Faculty Memberfaeuhty—member may
request, in writing and within twenty (20) Daysdays of the receipt of the denial, a
written statement by the University of the reasons for the denial.

(c) The written response will be provided by the University within thirty (30) Daysdays
after the request.

16.7 Other Considerations.

(a) During the period of tenure-earning service, the Faculty Member?ae-u&)‘—ﬁ*embef's
employment will be governed by the provisions of Article 13 (Non-reappointment).

(b) Part-time service of a Faculty Memberfacuity-ember employed at least one (1)
Ssemester in any twelve (12) month period will be accumulated. For example, two
(2) sSemesters of half-time service will be considered one-half (1/2) year of service
toward the period of tenure-earning service.

(©) Where Faculty Memberfaeulty-members are credited with tenure-earning service at
the time of initial appointment, all or a portion of such credit may be withdrawn
once by the Faculty Memberfaeulty-member prior to formal application for tenure.

16.8 Transfer of Tenure. If transfer of tenure across State universities becomes possible, the
University and the UFF will review options for such transfer during regular consultation as
discussed in Article 2 (Consultation).

16.9 Tenure upon Appointment. Tenure may be granted to a Faculty Memberfaetlty-menber
by the Board at the time of initial appointment, upon recommendation of the appropriate
administrator. The administrator will consider the recommendation of the Departmentdepartment
or equivalent Unitunit prior to making his or her final tenure recommendation.

16.10 Leave. Authorized leaves of absence may, under the provisions of Article 19 (Leaves), be
credited toward the period of tenure-earning service.

16.11 Termination/Layoff. Tenure guarantees annual reappointment for the Aacademic Yyear
until voluntary resignation, retirement, removal for just cause in accordance with the provisions of
Article 17 (Disciplinary Action) or Article 18 (Job Abandonment), or layoff in accordance with
the provisions of Article 14 (Layoff and Recall), but does not extend to administrative
appointments.

Mkl At NTT ™
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ARTICLE 17
DISCIPLINARY ACTION

17.1  Policy. The purpose of this Article is to provide a prompt and equitableEquitable procedure
for disciplinary action taken with just cause.
(a) Just cause is defined as '
(N Ineompeteneeincompetence, or
() Miseenduetmisconduct.
(b) A faculty-member'sFaculty Member's activities which fall outside the scope of employment

will constitute misconduct only if such activities adversely affect the legitimate interests of
the University.

17.2  Progressive Discipline. Both parties endorse the principle of progressive discipline as
applied to professionals. When administering discipline, the University will consider the faeulty
sember'sFaculty Member's disciplinary history, along with facts and circumstances of the faeulty
membersFaculty Member's misconduct and /or job performance.

17.3 Notice of Intent to Suspend or Terminate. When the President or representative has

reason to believe that a suspension or termination should be imposed, the President or

representative will provide the faculty-memberFaculty Member with a written notice of intent to
suspend or terminate (“Notice of Intent-to-Suspend-or Terminate”) and the reasons therefor.

(a) The Notice of Intent to-Suspend-orTerminate-will be sent by certified mails- return receipt
requested, priority regular mail, electronic via @uwf.edu email. or delivered in person with
written documentation of receipt obtained.

(b)  The faculty-memberFaculty Member will be given ten (10) daysDays in which to respond
in writing to the President or representative before the proposed action is taken.

(c)  After the ten (10) dayDay period, the President or representative may issae-aNetice-of
(1) issue a notice of suspension or termination:

(2) issue a notice of lesser disciplinary action;
(3) issue a notice that no disciplinary action will be taken.
(d)—1If the President or representative does not, within forty-five (45) days of the date of the

Notice of Intent to-Suspend-orFerninate-either

{e)y——issue-a-Notice take one of Disciplinary-Aetion-or

B(d) advise-the faeumx—membﬁhe{—he—eﬁshe—ﬂHie%be—éisei‘pﬁﬂeémctions described in
17.3(c). the faeulty—memberFaculty Member may request a decision of the President or
representative. In response, the University may take the action specified in (h-er(2):
abeve;17.3(c) or may request an extension of up to forty-five (45) days. The University
will provide this response within three (3) days. Such extension will be granted by the UFF

. and additional extensions may be requested, if needed, and will be granted by the UFF.

()(e) If no disciplinary action follows the Presi ; i ' ~Notice
of Disciplinary—Aetionntent, the Notice of Intent to-Suspend-or—Terminate-will not be
retained in the faculéy-member'sFaculty Member's master evaluation file or personnel file.

th)(f)_The faculty—mentberFaculty Member has the right to union representation during
investigatory questioning that may reasonably be expected to resultAn disciplinary actjon.
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17.4 Notice of Discipline.

(a)  All Notices of Disciplinary Action will include a statement of the reasons therefertherefore
and a statement that the action is subject to Article 22 (Grievance Procedure and
Arbitration).

(b)  All such notices will be sent by certified mail, return receipt requested, priority regular
mail, electronic via @uwf.edu email. or delivered in person to the faculty-memberFaculty
Member with written documentation of receipt obtained.

17.5 Termination. A tenured appointment or any appointment of definite duration may be
terminated during its term for just cause. A faculty-memberFaculty Member will be given written
notice of termination at least six (6) months in advance of the effective date of such termination,
except that in cases where the President or representative determines that a faeulty
membet'sFaculty Member's actions adversely affect the functioning of the University or jeopardize
the safety or welfare of the faculty—memberFaculty Member or members of the University
eommunityCommunity, the President or representative may give less than six (6) months’ notice.

17.6 Disciplinary Action Other than Termination. The University retains its right to impose
disciplinary action other than termination for just cause, including but not limited to suspension
with or without pay. Counseling, including recommendations for participation in an Employee
Assistance Program, will not be considered disciplinary action.

17.7 Employee Assistance Program. Neither the fact of a faculty-member'sFaculty Member's
participation in an employee assistance program, nor the information generated by participation in
the program, will be used as a reason for discipline under this Article, except for information
related to a faeulty-member2sFaculty Member’s failure to participate in an employee assistance
program consistent with the terms to which the faculty-memberFaculty Member and the University
have agreed.

17.8 Grievability. Disciplinary action may be grieved under the terms of Article 22 (Grievance
Procedure and Arbitration) of this Agreement.
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ARTICLE 18
JOB ABANDONMENT

18.1 Job Abandonment.

(a) If a fFaculty mMember is absent and fails to meet their assigned dutics for
withoutautherized-leave-for-sevenfive twelve-(12) eemereconsecutive work
business-days, the fFaculty mMember will be considered to have abandoned
the position and voluntarily resigned from the University.

(b)  Notwithstanding paragraph (a), above, if the Ffaculty ssMember’s absence is
for reasons beyond the fFaculty mMember’s control and the fFaculty
mMember notifies the University as soon as practicable, the fFaculty
mMember will not be considered to have abandoned the position.
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ARTICLE 19
LEAVES

19.1  Types of Leave. The following is an index of types of leave available under this
/\gr-ecmcnt. This index is provided for informational purposes only and is not grievable (not
subject to Article 22. Grievance Procedure and Arbitration).

Administrative Leave: Section 19.11, Section 19.1 1(f) Athletic Competition Leave: 19.11 (d)(3)
Annual Leave: Section: 19.10

L: ivil Disorder/Disaster Leave: Section 19.1 1(d)(2) Compulsory Leave: 19.9(c)

Com:t Appearances: Section 19.11(a) Emergency Closings: Section 19.11(e)

Fe}lnll}f and Medical Leave (under the Family and Medical Leave Act): Section 19.7 Florida
Disaster Volunteer Leave: Section 19. 1 1(d)(1)

lHolidays: Section 19.6

Job Related lness/Injury. Workers ' Compensation: Section 19.9(b) Jury Duty: Section 19.13(a)
Leave Pending Investigation: Section 19.11(c) Leave without Pay: Section 19.12

Military Leave: Section 19.13(b) Parental Leave: Section 19.8

Service Connected Disability Leave: Section 19.11(d)(4) Sick Leave: Section 19.9(a)

Workers' Compensation, Job Related [llness/Injury: Section 19.9(b)

19.2  Requests for a Leave or Extension of Leave of One (1) Semester or More.

(a) For a leave of onc (1) Scmestersemester or more, a fl°aculty mMember will make a written
request not less than one hundred twenty (120) Davdays prior to the beginning of the
proposcd leave, if practicable.

{b) For an extension of a leave of one (1) Semestersemester or more. a Ffaculty mMember witl
make a written request not less than sixty (60) Davdays before the end of the lcave. if
practicable.

(<) The President or representative will approve or deny such request. in writing. not later than
thirty (30) Davdars after receipt of the request.

(d) An absence without approved lcave or extension of leave will subject the laculty

mMember to the provisions of Article 18 (Job Abandonment).

19.3 Return from Leave. A I'faculty msMember who returns from an approved leave of absence
with or without pay will be returned to the same classification. unless the University and the
[faculty mMember agree in writing to other terms and conditions. The return from I'amily and
Medical Leave (under the FMLA) will be in accordance with section 19.7.

19.4  Accrual during Leave with Pay. A fFaculty mMember will accrue normal leave credits
while on compensated leave in full pay status or while participating in the sabbatical or
professional development programs. [f a Iiaculty mMember is on compensated leave in less than
full pay status for other than sabbatical or professional development programs. the flaculty

mMember will accrue leave in proportion to the pay status.

19.5 Tenure Status Credit during Periods of Leave. Semester(s) during which a aculty
mMember is on compensated or uncompensated leave will not be creditable tor the purpose of
determining eligibility for tenure. except by mutual agreement of the Haculty mMember and the
University. In deciding whether to credit such leave toward tenure cligibility. the President or
representative will consider the duration of the leave. the relevance of the fTaculty gnMlember(s
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activities while on such leave to the {Faculty mMember’s professional development and to the
Haculty mMember’s field of employment, the benefits, if any, which accrue to the University by
viltue of placing the fFaculty stMember on such leave, and other appropriate factors.

19.6  Holidays.

(a) A {Faculty mMember will be entitled to observe all official holidays designated in
accordance with UWF/REG. 2.028. No classes will be scheduled on holidays. Classes not
held because of a holiday will not be rescheduled.

(b) Supervisors shall not require a fFaculty sMember to perform duties on holidays.

19.7  Family and Medical Leave Act (FMLA) Entitlements.

(a) The Family and Medical Leave Act of 1993 (hereafter 'FMLA") is the common name for
the Federal law providing eligible {Faculty mMembers (whether salaried or paid from
Other Personnel Services (OPS) funds) an entitlement of up to four hundred and eighty
(480) hours of leave without pay for qualified family or medical reasons.

(b) Faculty mMembers on approved FMLA leave may not be employed elsewhere without the
prior written approval of the University. Employees who have prior approved outside
activity(ies) on file may continue the outside activity(ies).

(¢) The use of FMLA leave by eligible £F. aculty mMembers will neither enhance nor decrease
any rights or benefits normally accrued to salaried employees during a leave with pay or
any rights or benefits normally accrued during a leave without pay.

(d) If any provision of this Agreementagreement is inconsistent with or in contravention of the
Family and Medical Leave Act of 1993, Public Law 103-3, or the Family and Medical
Leave Act Regulations, 29 CFR Part 825, or any subsequently enacted legislation, then
such provision will be superseded by the laws or regulations referenced above, except to
the extent that the Collective Bargaining Agreement or any employee benefit program or
plan provides greater family or medical leave rights to an eligible tFaculty mMember.

19.8 Parental Leave.

(a) A tFaculty mMember will be granted a parental leave not to exceed six (6) months when
the Ffaculty mMember becomes a biological parent or a child is placed in the Ffaculyy
mMcmber's home pending adoption; foster care is not covered under parental leave. but is
provided through the FMLA provisions in accordance with section 19.7.

(b) [f a {T'aculty mMember plans to use a combination of accrued leave and leave without pav.
such request will include the specific periods for each type of lcave requested.
() A salaried Ffaculty mMember is entitled to a Parental Leave for up to six (6) months for a

birth or adoption of the fFaculty mMember's child. If an eligible Faculty msMember elects

to take Parental Leave, up to four hundred and eighty (480) hours of such leave may be

counted against that fFaculty -mMember’s FMLA entitlement.
(d) The period of Parental Leave will begin no more than two (2) weeks before the expected
date of the child's arrival.

(1) The President or representative will acknowledge to the Faculty mMember in
writing the period of leave to be granted, that such leave counts against the fFaculty
mMember’s unused FMLA entitlements. and the date of return to employment.

(2)  Atthe end of the approved parental leave and at the fl‘aculty mMember's request. the
President or representative will grant part-time leave without pay for a period not to
exceed one (1) Yyear, unless the President or representative determines that granting
such leave would be inconsistent with the best interests of the University.

(3) Any illness caused or contributed to by pregnancy will be trcmc%%cmpomry
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disability and the fFaculty miMember will be allowed to use acerued sick lcave credits
when such temporary disability is certified by a healthcare provider.

() Upon agreement between the fFaculty mMember and the University. intermittent FMLA
Icave or a reduced work schedule may be approved for the birth of the fFaculty mMember’s
child or placement of a child with the Ffaculty mMember for adoption. However. such
intermittent leave will be counted against the fFaculty mMember’s FMLA entitlement.

19.9 Lecaves Due to Illness/Injury. lllness/Injury is defined as any physical or mental
impairment of health. including such an impairment proximately resulting from pregnancy. which
docs not allow a fFaculty mMember to fully and properly perform the duties of his or her position.
When a £Faculty mMember’s illness/injury may be covered by the Americans with Disabilities
Act, the provisions of Public Law 101-336 will apply.
(a) Sick Leave.

(1Y Accrual of Sick Leave.

‘ a. A full-time in-unitfFaculty mMember will accrue sick leave at the rate of four
(4) hours biweekly. based on eighty hours (80) of pay. When hours of the bi-
weekly pay are less than eighty (80), the accrual will be prorated. — Fla—unit
faculty may accrue sick leave without limitation as to the total number of hours
that may be accrued.

I b. A part-time: Faculty Memberin-tnit—Faculty—Memberfaeuta—member will
accrue sick leave at a rate directly proportionate to the percent of time
employed.

! ¢. A Ffaculty mMember appointed under Other Personal Services (OPS) funding
will not accrue sick leave.

(2) Uses of Sick Leave.

] a.  Sick leave will be accrued before being taken. Fln-unit-faculty are eligible to
participate in the Sick Leave Pool.

b.  Sick leave will be authorized for the following:

| (1) The $Faculty mMember's personal illness or injury, or exposure to a

contagious disease which would endanger others.

(2) The $Faculty mMember’s personal appointments with a health care provider.

(3) The illness or injury of a member of the Ffaculty mMember's immediate
family. in consultation with the Supervisorsdpervisos. Approval ol
requests for use of reasonable amounts of sick leave for caring for a
member of the employee's immediate family will not be unreasonably
withheld. "Immediate family" means the spouse and the grandparents.
parents, brothers, sisters. children. and grandchildren of both the fFaculty
mMember and the spouse. and dependents living in the houschold.

(4) The death of a member of the I‘aculty mMember's immediate family (as
defined in  19.9(a)(2)b3, above). in consultation with  the
SUPCTVISOISHPREVISOF. Approval of requests for use of reasonable amounts
of sick leave for the death of a member of the fFaculty mMember’s family
will not be unreasonably withheld.

¢. A continuous period of sick leave commences with the first (1st) Dday of

absence and includes all subsequent Ddays until the Faculty Mcembertieuky

memtbermember returns to work. For this purpose, Saturdays. Sundays, and
official holidays observed by the University will not be counted unless the
fFaculty mMember is scheduled to perform services on such Ddays. During any

seven (7) Dayday period, the maximum number of Ddays of SW chagged
b/30/z023 b 7/-6 3




against any fFaculty mMembecr will be five (5). B
d. A Ffaculty mMember who requires the usc of sick leave should notify the

e. A {Faculty mMember who becomes eligible for the use of sick leave whil.c on
approved annual leave will, upon notifying the Supervisorsupervisor, substilute
the use of accrued sick leave to cover such circumstances.

(3) Certification. If a Ffaculty mMember's request [or absence or absence exceeds four
(4) consecutive Daydays, or if a pattern of absence is documented, the University
may require the fFaculty mMember to furnish certification issued by an attending
health care provider of the medical reasons necessitating the absence and’or the
{Faculty mMember’s ability to return to work. If the medical certification furnished
by the fFaculty mMember is not acceptable, the fFaculty mMember may be required
to submit to a medical examination by a health care provider who is not a University
staff member, which will be paid for by the University. If the medical certification
indicates that the fFaculty mMember is unable to perform assigned duties. the
President or representative may place the fFaculty mMember on compulsory leave
under the conditions set forth in section 19.9(c).

(4) A {Faculty mMember on approved sick leave may not be employed elsewhere.

(5) Ifa fFaculty mMember with less than ten (10) Yearyears of University scrvice. as
counted by the Florida Retirement System. is laid off and re-employed by the
University within one hundred (100) Daydays, the University will restore the tull
balance of accrued sick leave.

(6) New {Faculty employees may transfer sick leave when transferring directly to UWF
from one of the following governmental entities within Florida: State of Florida
Agencies, State of Florida Universities (public, not private), Florida State Colleges.
Florida Counties including Florida School Districts and Florida Cities. Acceptance
of leave transfers is the decision of the UWF hiring Ddepartment in accordance with
the following maximums: no more than 80 hours of Sick Leave may be transferred.
Transfer of leave must be agreed upon in writing by the hiring official and submitted
to Human Resources for processing.

(7) Payment for Unused Sick Leave.

a. A {Faculty mMember with less than ten (10) Ycarvears of University service.
as counted by the Florida Retirement System, who separates from the
University will not be paid for any unused sick leave.

b. A {lraculty mMember who began working at UWF after December 31, 2013 is
not eligible for payment of unused sick leave.

¢. A {Faculty mMember who has completed ten (10) or more Yearvears of
University service. as counted by the Florida Retirement System. who began
working at UWF prior to December 31, 2015, who has not been found guilty or
has not admitted to being guilty of committing, aiding, or abetting anv
embezzlement, theft, or bribery in connection with State government. or has not
been found guilty by a court of’ competent jurisdiction of having violated any
State law against or prohibiting strikes by public employees. and separates from
the University because of retirement for other than disability reasons.
termination,
or death, will be compensated at the flaculty mMember's current regular hourly
rate of pay for one-etehth-¢HS }«-»Faﬂﬂm»rsedﬂielﬂea—veaecrued»pﬂ‘er—w(—)etabc:.r
1995 -plus-one-lourth (1/4) ol all unused sick leave, acerue
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OctoberH1973: provided that one-fourth (1/4) of the unused sick leave sinee
4973-does not exceed four hundred and eighty (480) hours.

d. If a fFaculty mMember has received a lump sum payment for accrued sick
leave, as in b., above. he or she may elect in writing, upon reemployment within
one hundred (100) Daydays, to restore his or her accrued sick leave. Restoration
will be effective upon the repayment of the full lump sum leave payment.

e. Upon layoff, a Ffacully mMember with ten (10) or more Yecarveuars of
University service, as counted by the Florida Retirement System. and who
began working at UWF prior to December 31, 2015, will be paid for unused
sick leave as described in paragraph b.. above. The fl'aculty mMember may
request in writing that unused sick leave be retained pending re-employment.
For a fFaculty sMember who is re-employed by the University within twelve
(12) calendar months following layoft, all unused sick leave will be restored to
the fFaculty mMember, provided he or she requests such action in writing and
repays the full amount of any lump sum leave payments received at the time of
layoff. A fFaculty mMember who is not re-employed within twelve (12)
calendar months following layoff will be paid for sick leave in accordance with
section 110.122, Florida Statutes as long as he or she meets the other conditions
set forth in this paragraph.

f. All payments for unused sick leave authorized by this Agreementagreenrent and

section 110.122, Florida Statutes, will be made in lump sum and will not be

used in determining the average final compensation of a fFFaculty mMember in
any Statc administered retirement system. A fFaculty sMember will not be
carried on the payroll beyond the last official Dday of employment, except that

a fFaculty Mmember who is unable to perform duties because of a disability

may be continued on the payroll until all sick leave is exhausted.

In the event of the death of a f[laculty Maiember, payment for unused sick leave

at the time of death will be made to an eligible flFaculty mMember 's

beneficiary. if a beneficiary has been named for the {Faculty miMember's

retirement account; the fFaculty mMember's estate, if a beneficiary has notas
ret been named; or as required by law. To be eligible, the employee must have
begun working at UWF prior to December 31, 2015 and meet the other

conditions of paragraph (7).

(b) Job-Related IlIness/Injury.

(1) A {Faculty mMember who sustains a job-rclated illness/injury that is compensable
under the Workers' Compensation Law will be carried in full pay status for a period
of medically certified illness/injury not to exceed seven (7) Davdars immediately
following the illness/injury. or for a maximum of forty (40) work hours if taken
intermittently, without being required to use accrued sick or annual leave.

(2) If. as a result of the job-related illness/injury, the fl'aculty mtMember is unable to
resume work at the end of the period provided in paragraph (1), above:

a. The fFaculty mMember may elect to use accrued leave in an amount necessary
to receive salary payment that will increase the Workers' Compensation
payments to the total salary being received prior to the occurrence of the
illness/injury. In no case will the I'faculty mMember's salary and Workers'
Compensation benefits
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exceed the amount of the Taculty mMcmber's regular salary payments: or

b.  The {Faculty mMember will be placed on leave without pay and will receive
normal Workers' Compensation benefits if
[.  thefFaculty mMember has exhausted all accrued leave in accordance with

paragraph (b)(2)a, above, or
2. the fl'aculty mMember elects not to use accrued leave.

(3)  This period of leave with or without pay will be in accordance with Chapter 440
(Workers' Compensation), Florida Statutes.

() 1f, at the end of the leave period, the fFaculty s¥Member is unable to return to work
and perform assigned duties. the President or representative should advise the
{Faculty saMember, as appropriate, of the Florida Retirement System's disability
provisions and application process. The President or representative may. based upon
a current medical certification by a health care provider prescribed in accordance with
Chapter 440 (Workers' Compensation), Florida Statutes, and taking the University 's
needs into account:

a.  offer the fFaculty mMember part-time employment:

b place the fFaculty mMember in leave without pay status or extend such status:

¢.  request the flaculty mMember's resignation; or

d relcase the {Faculty mMember from employment. notwithstanding any other
provisions of this Agreement.

(¢) Compulsory Leave.

(1) Placing Faculty on Compulsory Leave.

a.  IfafFaculty mMember is unable to perform assigned duties due to illness injury
or may pose a health risk to the University community. the President or
representative may require the #Faculty mMember to submit to a medical
examination, the results of which will be released to the University, by a health
care provider chosen and paid by the University, or by a health care provider
chosen and paid by the [Facully Memberfaert—member. who is acceptable to
the President or representative. Such health care provider will submit the
appropriate medical certification(s) to the University.

b.  If the University agrees to accept the fFaculty mMember's choice of a health
carc provider, the University may not then require another University-paid
examination.

C. [f the medical examination confirms that the fFaculty mMember is unable to
perform assigned duties, the President or representative will place the {Faculty
mMember on compulsory leave.

(2) Conditions of Compulsory Leave.

a.  Written notification to the +Faculty mMember placing him or her on
compulsory leave will include the duration of the compulsory leave period and
the conditions under which the [faculty mMember may return to work. These
conditions may include the requirement of the successful completion of. or
participation in. a program of rehabilitation or treatment, and [ollow-up medical
certitication(s) by the health care provider, as appropriate,
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b.  The compulsory leave period may be leave with pay, leave without pay, or a
combination of both.
¢.  If the fFaculty mMember fulfills the terms and conditions of the compulsory
leave and receives a cutrent medical certification that he or she is able to
perform assigned duties, the President or representative will return the laculty
mMember to his or her previous duties, if possible, or to equivalent duties.
d.  During the course of the compulsory leave. the fFaculty mMember will
authorize the physician to report to the President or representative and Human
Resources to ensure that the conditions of the leave are being met and to review
the conditions and terms of the leave outlined in the medical certification before
the fFaculty seMember returns to full-time employment.
(3)  Duration. Compulsory leave, with or without pay, will be for a period not to exceed
the duration of the illness/injury or one (1) Yearvear, whichever is less. ‘
(4 Failure to Complete Conditions of Compulsory Leave or Inability to Return to Work.
If the fFaculty mMember fails to fulfill the terms and conditions of a compulsory
leave and/or is unable to return to work and perform assigned duties at the end of the
leave period. the President or representative should advise the Ffaculty mMember. as
appropriate, of the Florida Retirement System's disability provisions and application
process. and may. based upon the University's needs:

a.  offer the Ffaculty mMember part-time employment;

b. place the Faculty mMember in leave without pay status or extend such status;
c.  request the fFaculty mMember 's resignation; or

d.  release the fFaculty mMember from employment, notwithstanding any other

provisions of this Agreement.

19.10 Parental Leave Paid Program.

(1 Twice in the course of employment at the University, an employee may request and be
granted paid parental leave for the birth or adoption of a child: not to exceed one
Semestersemester (for instructional fFaculty) or three months for non-instructional
employees. No two members of the same family may request to participate in the parental
leave paid program at the same time or for the same event (birth or adoption of a child).

(2) Commitment to return. An employee must agree in writing to return to University
employment for at least one Academic Ycaracademie—vear (calendar year for non-
instructional Facultyfacutty) following participation in the parental leave paid program or
reimburse the University for the salary received during the leave period.

(3) Commitment to Reimburse. An employee who utilizes the parental leave paid program and
who remains in University employment for at least one Academic Yearacademie—yent
(calendar year for non-instructional Facullyfaewtty) shall have the total number of hours
used during the parental leave paid program deducted from the employee’s sick leave
and/or annual leave upon separation from the University. An employvee who utilizes the
parental leave paid program, but does not remain in University employment for at least one
Acidemic Yearaeademie~enr (calendar year for non-instructional [Faculty factdtv) or who
has an insufficient leave balance at the time of separation from the University, will be
required to reimburse the University for the remaining liquidated equivalent of all salary
paid while on the parental leave paid program.
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19.11 Sick Leave Early Buy-Back Program. The University will provide employecs w ho. havc‘
a vested entitlement to a sick leave pay out upon separation pursuant to scction 19.9 the opll‘on ol
a cash payment of available sick leave, once in their course of employment, to the maximum
benefit allowed by the University’s “Hours of Work and Benefits" policy (in effect on the datc. of
execution of this contract). Employees who obtain the early payout will continue to accruc sick
leave for their use if they are sick in accordance with the “Hours of Work and Bencfits" policy,
but will not be entitled to receive any payment for accrued sick leave upon separation from the
University, The carly sick leave payment will be calculated as follows: the number of hours cashed
in accordance to the maximum available and allowed by the “Hours of Work and Benefits” (in
effect on the date of execution of this contract) policy multiplied by .5 of the laculiv
Memberraenhsanenbers’ hourly rate on the date of the payment.

19.12 Annual Leave
(a) Accrual of Annual Leave.

(1) Full-time Facultvfaenty appointed for more than nine (9) months, except
leave at the rate of seven (7) hours biweekly (or a number of hours that is directly
proportionate to the number of Ddays worked during less than a full pay period for
full-time emplovees). The hours accrued will be credited at the conclusion of each
pay period or. upon termination, at the effective date of termination. Faculty may
accrue annual leave in excess of the year end maximum during a calendar year.
Faculty with accrued annual leave in excess of the year end maximum as of December
31, will have any excess converted to post October 1, 1973 sick leave on an hour-for-
hour basis on January | of each vear.

(2)  Part-time Focultvfaewhs appointed for more than nine (9) months. except
Faculty fretts on Acadenmic Yearaeadenrie—vear appointments. will accrue annual
leave al a rate directly proportionate to the percent of time employed.

(3)  Acadomic YearAeademie—year Facult freuhty and Faculy feewbe appointed for less
than nine (9) months will not accrue annual leave.

(b) Uise of Annual Leave.

(I Annual leave will be accrued before being taken, except in those instances where the
President or representative may authorize the advancing of annual leave.

(2)  When leave has been advanced and employment is terminated prior to the lacult:

Muemberfaesls-member accruing sufficient annual leave to credit against the leave
that was advanced. the University will deduct [rom the Facultv Membertacuin
imenther’s pay, the cost of any annual leave advanced under this provision.

(3)  All requests for annual leave will be submitted by the taculty NMembortaoite
membet o the Superyisorsuperviser as far in advance as possible and appropriate.

(4)  Approval of the dates on which a Faculty Membertaeutmember wishes to take
annual lcave will be at the discretion of the Supervisorstperviser and will be subject
to the consideration of Ddepartmental: U'unit and organizational scheduling,

(5)  New aculty facudt: employees may  transfer annual  leave (vacation) when

transferring directly to UWT from one ol the following governmental entities within
Florida: State of Florida Agencies. State of Florida Universities (pyblic. not private).
Y

Florida State y J ;
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ng Florida School Districts and Florida Citics.
cision of the UWFE hiring department in
no more than 80 hours of Annual
agreed upon in

Colleges, Florida Counties includi

Acceptance of leave transfers is the de

accordance with the following maximums:

(Vacation) Leave may be transferred. Transfer of leave must be

wriling by the hiring official and submitted to Human Resources for processing.
©) Payment for Unused Annual Leave Earned While An In-Unit Employee.

(1) A Paculty Memberfaculty-member may receive a payout of unused annual le
up to a total of 352 hours for his or her entire career. whether the hours were carncd
as an in-unit employee. The payout terms for unused annual leave earned as an out-
of-unit employee are contained in the UWF Human Resources policies. The payout
terms for unused annual leave earned as an in-unit employee are set forth in (2) below.

(2) A Faculty Memberfaeulty-meniber may seek payout for unused annual leave earned
while an in-unit Faculiy Memberfacuhy-merber up to twice in his or her entire career
at UWF. This may occur at the time of transition from an annual leave accruing in-
unit contract to an academic contract, and/or at the time the Facully \Moemberfasidty

memtbet terminates his or her employment with the University. Regardless of whether
there is one payout or two, no more than a total of 352 hours of unused leave (whether
earned in- unit or out-of-unit) may be paid out over the span of an individual’s entire
career.

(3) The amount of the payout will be at the rate the Faculty N\ cmberfacsiy-member was
earning as of his/her last Dday of work in the annual leave accruing in-unit contract.

(4) Uponlayoff. a Faculy Memberfaew tv-member shall be paid for up to forty -four (44)
days (352 hours) of unused annual leave in lump sum. For Facully factitty who are re-
employed by the University within twelve (12) calendar months following layoft. all
unused annual leave will be restored to the Faculty Memberfacul-member. provided
the Faculty Memberfaeukty—menmber requests such action in writing and repays the
full amount of any lump sum leave payment received at the time of layoft.

(5) In the event of the death of the Faculty Memberfaettts—nesber, payment for all
unused amnual leave at the time of death, for the number of hours of unused annual
[eave that have not already been paid out. up to (352 hours), will be made to the
Faculty Memberfaeaty—merber's beneficiary. if a beneficiary has been named lor
the I uglm-'__;\_vl_guh_gj{facuH)’—memhev’s retirement account. or the Faculty

Vemberfacti-member’'s estate, if a beneficiary has not been names. or as required

ave for

by law.

19.13 Administrative Leaves.
(a) Jury Duty and Court Appearances.

(1) A Faculy Memberfacatymernber who is summoned as a member of a jury panel or
subpocnacd as a witness in a matter not involving the Paculty Membertaculiv
member's personal interests will be eranted leave with pay and any jury or witness
fees will be retained by the Vaculty Memberfaent-member: lcave granted hereunder

will not affect a Faculty Membertaethty-member's annual or sick leave balance.

(2) An appearance as an cxpert witness for which a Faculty Membertacuinv—mnentber
receives  professional  compensation  falls  under Article 21 (Conlflict of
Interest/Outside Activity) and the University's policies and rules relayp e to outside
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employment/conflict of interest. Such an appearance may necessitate the [aculty

Memberfaettty-mertber requesting annual leave or, if a non-annual leave accruing

Faculty  Memberfaculty—member, may necessitate the [Facully Member faetthy

member secking an adjustment of the work schedule.

(3) If a Faculty Mcmberfaeulty—membet is required, as a direct result of his or her
employment, to appear as an official witness to testify in the course of any action as
defined in section 92.142(2). Florida Statutes, such duty will be considered a part of
the Paculty Memberfacuty—member's job assignment, and the Faculy
Memberfaeuts—mewmber will be paid per diem and travel expenses and will turn over
to the University any fees received.

(4) A Faculty Memberfaeuty-member involved in personal litigation during work hours
must request annual leave or. if a non-annual leave accruing Faculty Membertae s
memtber, must seek an adjustment to the work schedule.

(b) Military Leave.

(1) Short-term Military Training. A Faculty Memberfaetthty-member who is a member of
the United States Armed Forces Reserve, including the National Guard, upon
presentation of a copy of the Faculty Memberfaculty—tnember's official orders or
appropriate military certification, will be granted leave with pay during periods in
which he or she is engaged in annual field training or other active or inactive duty for
training exercises. Such leave with pay will not exceed seventeen (17) work days in
any one (1) federal fiscal year (October 1 - September 30).

(2) National Guard State Service. A Faculty Memberfacuttr—nernber who is a member
of the Florida National Guard will be granted leave with pay on all Ddays when
ordered to active service by the State. Such leave with pay will not exceed thirty (30)
days at any one time.

(3) Other Military Leave.

a. A lacully Memberfaculv—member, except a Faculty \Memberfrewlv—menrber
who is employed in a temporary position or employed on a temporary basis.
who is drafted, who volunteers for active military service, or who is ordered to
active duty (not active duty training) will be granted leave in accordance with
Chapter 43 of Title 38. United States Code. Active military service includes
active duty with any branch of the United States Army. Air Force. Navy. Marine
Corps, Coast Guard, National Guard of the State of Florida, or other service as
provided in sections 115.08 and 115.09. Florida Statutes.

b.  Such leave of absence will be verified by official orders or appropriate military
certification. The first thirty (30) days of such leave will be with full pay and
will not affect a Faculty NMemberfaeuwhtynenvber’s annual or sick leave balance,
The remainder of military leave will be without pay unless the lacuity
Memberfacuhy-membet elects to use accumulated annual leave or appropriate
Jeave as provided in (4) below, or the University exercises its option under
section 115.14. Florida Statutes. to supplement the aculty Membertaeuttr
mrember's military pay. Leave payment for the first thirty
(30) days will be made only upon receipt of evidence from appropriate military
authority that thirty (30) days of military service have been completed.

c.  Applicable provisions of Federal and State law will govern the granting of
military leave and the [ weulty Memberfacahy-member’'s re-employment rights.
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d.  Use of accrued leave is authorized during a military leave without pay in
accordance with section 19.12.

(©) Leave Pending Investigation. When the President or representative has reason 0 believe
that the Faculty Memberfaeuty—member's presence on the job will adversely affect the
operation of the University. the President or representative may immediately place the
Faculty Memberfaeulty-member on leave pending investigation of the event(s) leading to
that belief. The leave pending investigation will commence immediately upon the President
or representative providing the Faculty Memberfaeultty—merrber with a written notice of
the reasons therefore. The leave will be with pay, with no reduction of accrucd leave.

(d)  Other Leaves Provided Not Affecting Accrued Leave Balances. A Faculty Memberfaethty
mentber may be granted other leaves not affecting accrued leave balances which are
provided as follows:

(1) Florida Disaster Volunteer Leave is provided by section 110.120, Florida Statutes,
for a Faculty Memberfaculv-member who is a certified disaster service volunteer of
the American Red Cross. Leave of absence with pay for not more than fifteen (15)
working days in the fiscal year may be provided upon request of the American Red
Cross and the Facullyy Memberfaesty—mernber's SUPErviSOISHPerviser's approval.
Leave granted under this Act will be only for services related to a disaster occurring
within the boundaries of the State of Florida.

(2) Civil disorder or disaster leave is provided for a Faculty Memberfaeuha-member who
is a member of a volunteer fire department. police auxiliary or reserve, civil defense
unit, or other law enforcement type organization to perform duties in time of civil
disturbances. riots, and natural disasters. including a Faculty Memberfacutmember
who is a member of the Civil Air Patrol or Coast Guard Auxiliary, and called upon
to assist in emergency search and rescue missions. Such paid leave not affecting leave
balances may be granted upon approval by the President or representative and will
not exceed two (2) days on any one (1) occasion.

(3) Athletic competition leave is provided by section 110.118, Florida Statutes, for a
Faculty Memberfaeuta—mmember who is a group leader, coach, official. or athlete who
is a member of the official delegation of the United States team for athletic
competition. Such paid leave not affecting leave balances will be granted for the
purpose of preparing for and engaging in the competition for the period of the official
training camp and competition. not to exceed thirty (30) Ddays in a calendar year.

(4) Leave for re-examination or treatment with respect to service-connected disability is
provided by section 110.119, Florida Statutes, for a 'aculty Memberfaethis-membes
who has such rating by the United States Department of Veterans Affairs and has
been scheduled to be reexamined or treated for the disability. Upon presentation of
written confirmation of having been so scheduled, such leave not affecting the
Faculty Memberfaculy—member's leave balances will be approved and will not
exceed six (6) Dealendar-days in any calendar year.

(c) Official Emergency Closings. The President or President's representative may close the
University. or portions of the University. in the event an Exccutive Order declaring an
emergency has been issued. When natural disasters or other sudden and unplanned
emergency conditions occur, which are not covered by an Executive Order. the President
or representative will determine whether the University, or any portion thereof, 1s affected
by the emergency and is to be closed. Such closings will be only for the period it l;lkc.\‘lu
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restore normal working conditions. Leave resulting from such an emergency closing will
not reduce Faculty Memberfacuhty-members' leave balances.

(N Administrative Leave. If deemed to be in the best interest of the University. a Faculty
Memberfacttv-member may be placed on administrative leave with or without pay.

19.14 Lcave without Pay.

(a) Granting. Upon request of a Faculty Memberfacuby—member, the President or
representative will grant a leave without pay for a period not to exceed one (1) Yycar unless
the President or representative determines that granting such leave would be inconsistent
with the best interests of the University. Such leave may be extended upon mutual

agreement.
(b) Salary Adjustment. The salary of a Laculty Memberfweuty—member returning from

uncompensated leave will be adjusted to reflect all non-discretionary increases distributed

during the period of leave. While on such leave, a Faculty Membertaeshix-tember will be

eligible to participate in any special salary incentive programs such as the Teaching

Incentive Program.

() Retirement Credit. Retirement credit for such periods of leave without pay will be governed
by the rules and regulations of the Division of Retirement and the provisions of Chapter
121, Florida Statutes.

(d) Accrual of Leave/Holiday Pay. While on leave without pay, the Faculty Memberfrewtey
member will retain accumulated sick leave and annual leave. but will not accrue sick leave
or annual leave nor be entitled to holiday pay.

() Use of Accrued Leave during an Approved Period of Leave without Pay.

(1) Use of accrued leave with pay is authorized during a leave of absence without pay
for parental, foster care. medical, or military reasons. Such use of leave with pay is
provided under the following conditions:

a.  Notwithstanding the provisions of section 19.9(a)(2) regarding the use of sick
leave. a Faculty Memberfaeutv—member may use any type of accrued leave in
an amount necessary (o cover the Faculty Memberfaettter—member’ s
contribution to the State insurance program and other expenses incurred by the
FFaculty Memberfaeutv—member during an approved period of leave without
pay for parental, foster care, medical. or military reasons.

b.  Normally the use of accrued leave during a period of leave without pay for
medical reasons will be approved for up to six (6) months, but may be approved
for up to onc (1) Yycar for the serious health condition of the acults
Memberfacuky-member or a member of the Faculty Membertaculty-meinber's

immediate family.
The employer contribution to the State insurance program will continue for the
corresponding payroll periods.
2 A l_-:gc;x_xj_tl_\'_lc_l}lbc_rir‘aeul%y—memhef's request for the use of accrued leave during a
period of leave without pay will be made at the time of the Facultv Membertieuity
member’s request for the leave without pay. Such a request will include the amount
of accrued leave the ,l_ﬂ;lguj,tl_i\_;[gmbg[FheuHJ_\-'—memheF wishes to use during the
approved period of leave without pay. If circumstances arise during the approved
Jeave which cause the Faculty Memberkaeu la-member to reconsider the combinmation
of leave with and without pay, the laculty Vemberfaculiv-mgpber may request
b/30/202. 2 (LY “}?
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approval of revisions to the original approval. Such revisions will only apply
prospectively to the leave remaining.
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ARTICLE 20
INVENTIONS AND WORKS

20.1  University Authority and Responsibilities. Section 1004.23, Florida Statutes, authorizes
each University to establish rules and procedures regarding patents, copyrights, and trademarks.
Such rules and procedures will be consistent with the terms of this Article.

20.2  Definitions. The following definitions will apply in Article 2-0 :

(a) A "work" includes any copyrightable material. such as printed material, computer software
or databases, audio and visual material, circuit diagrams, architectural and engineering
drawings, lectures, musical or dramatic compositions, choreographic works, pictorial or

graphic works, and sculptural works. Instructional—technology—material—as—defined—in

(b An "invention" includes any discovery, invention, process, composition of matter. article
of manufacture, know-how, design, model, technological development, strain, variety.
culture of any organism, or portion, modification, translation or extension of these items,
and any mark used in connection with these items. tas H—as

d&iﬂ%ﬂ%%%%%ﬁ&ﬂ%@%m
(c) "Instructional technelosy—Technology/matesiatMaterial” includes any copy richtable
“work” (such as video and audio recordings. svllabi, photographs or other similar visual
materials. slide presentations. PowerPoint _presentations. live video and audio
{ransmissions. computer programs. computer-assisted instructional course work. three-
dimensional materials and exhibits. or websites) that is prepared or produced in whole or
in part by a I‘acull\ and that is uqed to assist or enhance instruction.is-defined-in-secton

(d) “University support” includes the use of University funds, personnel, facilities. equipment,
materials, or technological information, and includes such support provided by other public
or private organizations when it is arranged, administered, or controlled by the University.

20.3 Works.
(a) Independent Efforts. A work made in the course of independent efforts is the property of

the faeuty-memberFaculty Member. who has the right to determine the disposition of such
work and the revenue derived from such work. As used in this section, the term
"independent efforts" means that:

(1) the ideas came from the faeulty-memberFaculty Member:

(2) the work was not made with the use of University support; and

(3) the University is not held responsible for any opinions expressed in the work.

(b) University Supported Efforts.
(1) Ifthe work was not made in the course of independent efforts, the work is the property

of the University and the facutty-menmtbesFaculty Member will share in the proceeds
therefrom.
(2) Exceptions. The University will not assert rights to the following works:

a. those works for which the intended purpose is to disseminate the results of
academic research or scholarly study, such as books, articles. or electronic

media; and
b. _ works developed without the use of appreciable University support and used
solely for the purpose of assisting or enhancing the fae FlFaculty

Member's instructional assignment.
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Achadd.

¢. Instructional Technology/Material. unless:

ulty Member to
an express

1. the University has expressly commissioned the Fac
create Instructional Technology/Material as a result of
written agreement between the University and the Faculty Member:
or
the Faculty Member is incapacitated. abandons instruction of a
course. or otherwise does not complete an assigned course after
instruction has begun. in which case the University retains the
limited right to continued use of the Faculty Member’s Instructional
Material for instructional purposes solely to resolve the incomplete
course during the affected Semester and for up to two consecutive
Semesters thereafter if the Faculty Member does not return to
d.  Nothing in this Section (20.3) is intended to restrict the University and _the
Faculty Member from mutually agreeing upon different terms for any license
oranted. nor is the intent to prohibit the University from waiving its rights to
Instructional Material. depending upon the specific factual situation presented.

19

Disclosure.

(D

3)

4)

Upon the creation of a work and prior to any publication, the faculty-memberFaculty
Member will disclose to the President or representative any work made in the course
of University supported efforts, together with an outline of the project and the
conditions under which it was done. Consistent with the provisions of section
20.3(b)(2)a., above, faculty need not disclose regarding books, articles, and similar
works, the intended purpose of which is to disseminate the results of academic
research or scholarly work. Furthermore. consistent with the provisions of section
20.3(b)(2)c.. above. Faculty need not disclose Instructional Technology/Material.
The President or representative will assess the relative equities of the faeculty
memberFaculty Member and the University in the work.

Within sixty (60) days after such disclosure, the President or representative will
inform the faculty-memberFacultv Member whether the University seeks an interest
in the work, and a written agreement will thereafter be negotiated to reflect the
interests of both parties, including provisions relating to the equities of the faeuty
memberFaculty Member and the allocation of proceeds resulting from such work.
Creation, use, and revision of such works will also be the subject of the written
agreement between the faculty-memberFaculty Member and University, as well as
provisions relating to the use or revision of such works by persons other than the
creator. The faculty-memberFaculty Member will assist the University in obtaining
releases from persons appearing in, or giving financial or creative support to. the
development or use of these works in which the University has an interest. All such
agreements will comport with and satisfy any pre-existing commitments to outside
sponsoring contractors.

The faeutty—memberFaculty Member and the University will not commit any act
which would tend to defeat the University's or the faeulty-memberFaculty Member’s
interest in the work and will take any necessary steps to protect such interests.

Inventions.
Disclosure/University Review.

(M

A faeulty-memberFaculty Member will fully and completely disclose to the President
or representative all inventions which the faculs-memberFacully Membgr develops
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(b)

(c)

(d)

or discovers while employed by the University, together with an outline of the project
and the conditions under which it was done. With respect to inventions made during
the course of approved outside employment, the faculty—memberFaculty Member
may delay such disclosure, when necessary to protect the outside employer's interests,
until the decision has been made by the outside employer whether to seek a patent.

(2) If the University wishes to assert its interest in the invention, the President or
representative will inform the faeultv—memberFaculty Member within one hundred
twenty (120) days of the faculty-memberFaculty Member's disclosure to the President
or representative.

(3) The President or representative will conduct an investigation which will assess the
relative equities of the faeuhy—memberFaculty Member and the University in the
invention and determine its importance and the extent to which the University should
be involved in its protection, development, and promotion.

(4) The President or representative will inform the faeulty-merberFaculty Member of
the University’s decision regarding the University's interest in the invention within a
reasonable time, not to exceed one hundred thirty-five (135) days from the date of
the disclosure to the President or representative.

(5) The division, between the University and the facuity—memberFaculty Member, of
proceeds generated by the licensing or assignment of an invention will be negotiated
and reflected in a written contract between the University and the faeukty
memberFaculty Member. All such agreements will comport with and satisfy any pre-
existing commitments to outside sponsoring contractors.

(6) The faeulty—memberFaculty Member will not commit any act which would tend to
defeat the University's interest in the matter, and the University will take any
necessary steps to protect such interest.

Independent Efforts. All inventions made outside the field or discipline in which the faeutty
memberFaculty Member is employed by the University and for which no University support
has been used are the property of the faculty-membesFaculty Member, who has the right to
determine the disposition of such work and revenue derived from such work. The faeulsy
memberFaculty Member and the President or representative may agree that the patent for
such invention be pursued by the University and the proceeds shared.

University Supported Efforts. An invention which is made in the field or discipline in which

the faculty-memberFaculty Member is employed by the University, or by using University

support, is the property of the University and the faculty-memberFaculty Member will share
in the proceeds therefrom.

Release of Rights.

(1) In the event a sponsored research contractor has been offered the option to apply for the
patent in an invention or other rights in an invention, the University will use its good
offices in an effort to obtain the contractor’s decision regarding the exercise of such
rights within one hundred twenty (120) days.

(2) At any stage of making the patent applications, or in the commercial application of an

invention, if it has not otherwise assigned to a third party the right to pursue its interests,
the President or representative may elect to withdraw from further involvement in the
protection or commercial application of the invention. At the request of the faeulty
memberFaculty Member in such a case, the University will transfer the invention rights
to the faealty-memberFaculty Member, in which case the invention will be the faetlty
memberFaculty Member’s property and none of the costs incurred by the University or
on its behalf will be assessed against the faeulty-memberFaculty Member.

3) Al ?ssignments or releases of inventions, including patent rights, by the President or
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(b)

representative to the faculy—memberFaculty Member will contain the provision that
such invention. if patented by the facuty—menberFaculty Member, will be av railable
royalty-free for governmental purposes of the State of Florida. unless otherwise agreed
in writing by the University.

University Policy.

(1) The University will have a policy addressing the division of proceeds between the
faewty-memberFaculty Member and the University.

(2) Such policy will be the subject of consultation meetings pursuant to section 2.1
(Consultation with President).

Execution of Documents. The University and the faculty-memberFaculty Member will sign

an agreement individually recognizing the terms of this Article.

Qutside Activity.

Although a faeula-memberFaculty Member may, in accordance with Article 21 (Conflict of
Interest/Outside Activity), engage in outside activity, including employment, pursuant to a
consulting agreement, requirements that a faculty-memberLaculty Member waive the faeulty
memberFaculty Member's or University's rights to any work or inventions which arise during
the course of such outside activity must be approved by the President or representative.

A facult—memberFaculty Member who proposes to engage in such outside activity will
furnish a copy of this Article and the University's patents policy to the outside employer prior
to or at the time a consulting or other agreement is signed, or if there is no written agreement,
before the employment begins.




ARTICLE 21
CONFLICT OF INTEREST / OUTSIDE ACTIVITY

21.1 Policy.

(@)  The University ef—West—Florida—encourages in-unit{fFaculty to engage in activities
supporting their professional growth, creating new knowledge and ideas. and furthering the
University's mission of excellence in teaching, research. and service.— An—i-tiit
EfFaculty’s outside activities or interests must not conflict with their professional
obligations to the University-of- WestFlorida.

(b) Ann-usit Ffaculty Mmember is bound to observe. in all official acts, the highest standards
of ethics consistent with the code of ethics of the State of Florida (Chapter 112, Part III.
Florida Statutes), the advisory opinions rendered with respect thereto. Board of Governors'
rules. and University rules. Other provisions of State law govemn obligations and
responsibilities of Faculty Memberfaculty-members who receive State compensation in
addition to their annual salary.

(©) Conflicting Employment or Contractual Relationships. h-unit{Faculty may not work for
or contract with a business entity or agency regulated by or doing business with the
University without University approval. ta-unit-fFaculty also may not work for or have a
contractual arrangement which will impede the full and faithful discharge of his or her
public duties. Flr-unitfaculty may not create a continuing or frequently recurring conflict
between his or her private interests and the performance of his or her public duties.

(d) Nothing in this Article is intended to discourage a Fam—in-unitfaculty Mmember from
engaging in outside activity in order to increase the Fin-unit—faculty Mmember’s
professional reputation, service to the community. or income, subject to the conditions
stated herein.

21.2  Definitions.

(a) "Qutside activity" will mean activity, compensated or uncompensated, which is not part of
the Faculty Memberfaculty—rember’s assigned duties and for which the University has
provided no compensation.

(1 The following outside activities are required to be reported by-in-untt

Ffaculty:

a. Activities identified by this Agreement, the Board of Governors,
and/or Florida Statutes as requiring reporting and approval

b. Activities related to a Fan-in-unit-faculty Mmember’s professional expertise
(excluding exempted activities defined in 21.2(a)(2))

c. Employment outside of UWF

d. Private consulting, or advising

e. Teaching and/or research appointments for an entity other than
UWF

f.  Seeking an elected public office

g. erving as an expert witness or legal consultant M \
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Practicing as a licensed professional

Services on a Board of Directors

Professional activities provided in a foreign country, or directing the activities
others in a foreign country

Activities involving more than incidental use of UWF facilities, equipment,
and services

Activities requiring the waiver or assignment of the Faculty Memberfaettty
member’s or UWF’s rights of interests to any inventions or works that may
be developed during the course of or from the activity .
Required purchase by students of books, supplies, equipment, or instructional
resources at UWF when they are created or published by the Faculty
Membertaeuity-member or by an entity in which the Faculty Memberfaeutty
member has financial interest

Paid scholarly collaborations at another domestic academic or research
institution including but not limited to service on thesis or dissertation
committees, comprehensive exam committees, and research or data
collection/analysis groups

Paid editorial services for educational or professional organizations
Exempted paid activities identified in 21.2(a)(2) if they payment for the
exempted activity exceeds fair market value

llowing outside activities are not required to be reported by Fin-unit-faculty:
Unpaid or paid (not in excess of fair market value) peer review of articles,
books, grant proposals, or research proposals

Unpaid scholarly collaborations at another domestic academic or research
institution including but not limited to service. on thesis or dissertation
committees, comprehensive exam committees, and research or data
collection/analysis groups

Receiving an honorary degree from another domestic institution

Unpaid editorial services for educational or professional organizations
Conducting unpaid or paid (not in excess of fair market value) workshops for
professional societies

Unpaid or paid (not in excess of fair market value) musical or other creative
performances and exhibitions that are consistent with the Faculty
Memberfaeulty-member’s discipline

Unpaid or paid (not in excess of fair market value) service as an external
evaluator, including but not limited to service on a program review team, as
a competition judge, or as a fine arts jury member

"Conflict of interest” will generally mean a situation in which regard for a private interest
tends to lend to disregard of a public duty or interest, including but not limited to the

following:

(1)  Engaging in an outside activity that includes either a Faculty Memberfaenkty
member or a business entity in which the Faculty Membertaeulty-sember or his or
her relative has a material interest doing business with the University; or

2) A }?acullv Memberfaeuhty—mesmber holding an emplpyment or contractual

e
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relationship with any business entity that

a. is subject to the regulation of or is doing business with the
University, or

b. that will create a continuing or frequently recurring conflict between the
Faculty Memberfaculty-member’s private interests and the performance of
the Faculty Memberfaculty-member’s duties for the University, or

c. that would impede the full and faithful discharge of the ﬂi_t._ul_l,\_
Memberfaeuhty-member’s professional duties, institutional responsibilities or
any other obligations the Faculty Memberfaeulsy—member may have to the
University. )

(3) Receiving an honorarium in excess of fair market value for the time spent in
preparation for the event.

213 Use of University Resources. Any Fin-unitfaculty Mmember who wishes to request the
use of University facilities, equipment, or personnel in conjunction with an outside activity or
employment must submit a written request for such use using the appropriate form. Failure to
submit such a request constitutes specific lack of permission to use any University resources in
conjunction with an outside activity or employment. Each request will be evaluated on its own
merits. The University is under no obligation to grant any such request

21.4  Use of Textbooks. Any Fia-unitfaculty Mmember who wishes to require a class that the
Fin-unitfaculty Mmember instructs to purchase a textbook or other educational material that the
Fin-amitfaculty Mmember wrote or prepared, must complete the Textbook Authorization form.
This form must be completed and approved up through the Provost prior to requiring the purchase
of the textbook or other educational materials.

21.5 Report of Outside Activity and Conflict of Interest.
(a) ___Outside Activity and Conflict of Interest Form.

(1) _An Outside Activity and Conflict of Interest Form (the “Form™) must be submitted
by all Finunit-faculty as follows:

a.  Each year by August 15. The Fiaunit-faculty Mmember will designate on
the Form either that there is an outside activity or conflict of interest to report
or that there is no outside activity or conflict of interest to report. Previously
approved outside activities must be resubmitted on an annual basis even if
there is no substantial change to the activity (e.g. serving on a board, private
consulting, etc.) In such circumstances, the Faculty Memberfaeuhty-member
may continue participating in the previously approved outside activity as the
outside activity approval renewal is reviewed.

ch time there is a significant change in a previously approved outside

ctivity/conflict of interest, 7 \
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(b)__

c.  Each time a_Fa-in-unit-faculty Mmember plans to engage in a compensated
outside activity conmsistent with 21.2(a)(1) and excluding exempted
compensated activities as defined in 21.2(a)(2), or

d.  Where the uncompensated activity, consistent with 21.2(a)(1),:

1. Creates or reasonably appears to create a conflict of interest

2. Interferes or reasonably appears to interfere with the full pgrf:oppance
of the Fin-unitfaculty Mmember’s professional responsibilities or
other University obligations, or )

3. Interferes with the Fin-unit-faculty Mmember’s primary commitment
of time, attention and energies to the University. .

2 The Form and all related documentation must be submitted and approved prior to
engaging in the activity. The approval process takes approximately 30 Qela_ys, so
Fin-unitfaculty are encouraged to plan accordingly. If the Faculty Memberfaeutty
member has not received a determination on the status of a submitted Form
following the thirty (30) dDays from the Form’s submission, the Faculty
Memberfaeulty—mernber may submit a formal query as to the Form’s status. A
response will be given to the in-uait-fFaculty Mmember who submitted the formal
query within five (5) business days. The university also recognizes that some
outside activity opportunities may arise that need approval on a timeline less than
thirty (30) dDays. In such circumstances, the Faculty Memberfaeuhy-menmber will
document this need for an expedited review of the activity when submitting the
form, and the university, where practicable, will endeavor to provide a review of
the form in a timely manner.

(3)__Submitted Forms will be reviewed at appropriate levels of supervision. If a conflict
of interest is identified, the Finunitfaculty Mmember will be notified to resolve

the conflict. If the Form is pending approval, the -unitfllaculty Mmember should
not pursue the outside activity.

_-University Representation. A I'n-ia-unit-faculty Mmember engaging in an outside activity

(regardless of whether the activity requires the submission of the Form) shall take
reasonable precautions to ensure that the outside employer or other recipient of services
understands that the Fin-unit-faculty Mmember is engaging in such outside activity as a
private citizen and not as a Fan-ta-unit-faculty Mmember, representative, or spokesperson
of the University or on behalf of the University.

If the Form is pending approval, the Fin-unit-faculty Mmember should not pursue the outside

activity.

(c)___-Failure to Report/Insufficient, Inaccurate Reporting.

(1) ___A_Fa-in-unit—faculty Mmember’s failure to fully and properly report outside
activities and other interests as required by thise-Cotleetive-Bargaining Agreement
or failure to follow any conditions imposed pursuant to the University’s approval
o_f sygh activities, may be grounds for disciplinary action, up to and including

2{ sgal, as governed by Article 17: Disciplinary Action. ,
edacl AT 3
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(2) ___ Where approval for an outside activity is based upon a report containing incomplete
| or inaccurate information provided by the Fin-unit-faculty Mmember, the approval
is null and void.

(3) ___In accordance with Section 1012.977. Florida Statutes-Seetien+842-977, any Ein-
unitfaculty Mmember engaged in the design, conduct, or reporting of research who
failed to disclose an outside activity related to their UWF area of expertise or any
financial interest shall be suspended without pay pending the outcome of an
investigation which shall not exceed 60 Dédays. Upon conclusion of the
investigation, the university may terminate the contract of the [ in-upit—taculty
Mrmiember. Failure by a_Fra-in-unit-faculty Mimember to comply with Section
1012.977. Florida Statutes,-Seetioa—+942:977- or a conflict of interest monitoring
or management plan may result in disciplinary action, as governed by Article 17:
Disciplinary Action, up to and including termination for just cause.

21.6  Additional Requirements for Federally Funded Research
| I ba-unit-+aculty who apply for or utilize external funding to perform research activities are required
to adhere to additional requirements for disclosing outside activities, relevant financial interests,
| and related matters as controlled by federal regulations, sState statute, or University policy.

21.7 Expedited Grievance Procedure.

(a) In the event the proposed outside activity is determined to constitute a conflict of interest,
and the Faculty Memberfaeulty-—member disagrees with that determination, the Fin-unit
faculty Mmember may file a Ggrievance under the expedited Gerievance procedure
contained in Article 22 (Grievance Procedure and Arbitration), Ssection 22.16.

(b) The Fin-unitfaculty Mmember may engage in such outside activity pending a resolution
of the matter pursuant to Ssection 21.7(a).
(c) If the resolution of the matter is that there is a conflict of interest. the Facultv

Memberfaeuty-mernber will cease such activity immediately and may be required to turns:
over to the University all or part of compensation eamed therefrom.
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ARTICLE 22
GRIEVANCE PROCEDURE AND ARBITRATION

22.1 Policy/Informal Resolution. The purpose of this Article is to promote a prompt and
efficient procedure for the investigation and resolution of Grievancegrievanees. The procedures
hereinafter set forth will be the sole and exclusive method for resolving the Gricvancegrievanees
of Iaculty faculy—as-detined-herein. The University of West Florida and the UFF recognize the
benefits of having Gricvancestievanees resolved in a way that ensures a timely and Fequitable
outcome based on good faith efforts on the part of both parties. The notion of a timely resolution
implies hat at the first and every level of the process. both parties establish resolution of the
Girievancesrievanee as the highest priority. The notion of an Eequitable outcome implies that both
partics commit to a sustained and in-depth analysis of the dispute and associated evidence and
documentation. Both parties acknowledge the benefits of having early and Eequitable resolution
of disputed issues.

22.2 Resort to Other Procedures.
(a) It is the intent of the parties to provide in this Article an opportunity for the resolution ofa
dispute through the Grievancegtievanee procedure and arbitration process.

(b) Except as noted below, if prior to seeking resolution of a dispute by filing a
Grievanceesievanee according to this Article or while the Grievancegriexanee proceeding
is in progress, a Faculty Membertactty—permber requests, in writing. resolution of the
matter in another forum, whether administrative or judicial, the University will have no
obligation to entertain or proceed further with the matter pursuant to this
Grievancegrievanee procedure.

(c) As an exception to this provision, a Grievanteriexant may file an EEOC charge while the
Grievancestievance is in progress when such filing becomes necessary to meet federal
filing deadlines pursuant to 42 U.S.C. §2000 et. seq.

(d) Further, since the parties do not intend that this Grievancestievanee procedure be a device
for appellate review, the President's response to a recommendation of a hearing officer or
other individual or group having appropriate jurisdiction in any other procedure will not be
an act or omission giving rise to a Grievancegrievanee under this procedure.

22.3 Representation.
(a) The UFF will have the exclusive right to represent any Faculty Memberfacutty-—mentber in

a Grievancegrievanee filed under this Agreement, unless the Faculty Memberfacults
smembet elects self-representation or to be represented by legal counsel.

(b) If a Faculty Memberfacuhy-member elects not to be represented by the UFF, the University
shall promptly inform the UFF Vice President of Grievances in writing within 7
Davsealendar-days of the Grievancegrievanee filing date.

(c)  No resolution of any individually processed Grievanceerievanee will be inconsistent with
the terms of this Agreement and for this purpose the UFF will have the right to have an
observer present at all meetings called for the purpose of discussing such
Grievancesrievanee and shall be sent copies of all decisions at the same time as they are
sent to the other parties.

22.4 Definitions and Forms. As used herein:

(a) The term "Gricvancegrievance” shall mean a dispute filed on a form referenced in section
22.4(d) concerning the interpretation or application of a specific term or provision of this
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Agreement, subject to those exclusions appearing in other Articles of the Agreement.

(b) The term "Grievanteriexant" shall mean the UFF, a Faculty Memberfaeukty-—nember, or a
group of Faculty Memberfaculty-embers when a Grievancegrievanee has been filed in a
dispute over a provision of this Agreement. A Grievancegrievanee filed by the UFF which
alleges a violation of its rights by the University will be initiated at Step 2.

(c) The parties may agree in writing to consolidate Grievancegtievanees of a similar nature to
expedite the review process. In a consolidated Grievancegrievanee, one Appendix "C."
"D," or "E," as appropriate, may be attached, bearing the signatures of the
(irievanigrievants.

(d)  Grievance Forms. Each Grievancesrievanee, request for review, and notice of arbitration
must be submitted in writing on the appropriate form attached to this Agreement as
Appendices “C™, “D.” or "E," as appropriate, and will be signed by the Gricvanterievant.
The aforementioned Grievancesriexanee forms, as well as Appendix, "H," may be filed by
means of personal delivery. fax, United States mail. or any other recognized means of

delivery including electronic mail as long as receipt is in a verifiable format.

22.5 Grievance Procedure.

(a) This Grievancegrievanee procedure will be the sole formal review mechanism for resolving
disputes regarding rights or benefits which are provided exclusively by this Agreement.

(b) Filing Grievance Forms.

(1) A Gricvanccssievanee will be filed with the Office of the Provost at Step 1. or in the
case of a Grievancesrievanee initiated at Step 2, with the designated representative
in the Office of the President.

(2) The Grievanterievant may amend the Appendix "C" form one time, either prior to the
Step 1 meeting for all Grievancegrievanees filed at Step 1, or prior to the Step 2
review for all Grievanceerievances filed directly at Step 2.

(3) Only those acts or omissions and sections of the Agreement identified at the initial
filing, or the initial filing as amended, may be considered at subsequent steps.

(c) Time Limits.

(1) The Grievanceerievanee will be filed within thirty (30) Davdaxs following the act or
omission complained of, or the date on which the Grievantsrievant knew or
reasonably should have known of such act or omission if that date is later.

(2) Thirty (30) Davdays will be determined by a date stamp affixed by the office
receiving the Grievancegrievanee if hand delivered: or by the date recorded by
verifiable electronic receipt; or by the postmark if the Grievancegrievance is mailed.
The office receiving the Grievancegrievanee will send a copy of the date stamped
document to the Gricvantestexant or the Gricvantertevant's representative within
three (3) Daysealendar-days.

(3) If there is difficulty in meeting the time limit, the UFF representative may sign the
Grievanceerievance form for the Grievanterievant; however, the Grievantarievant's
signature will be provided prior to the Step 1 meeting or Step 2 review if filed directly
at Step 2. For UFF Grievancesrievanees filed by the Vice President ot Grievances on
behalf of UFF, no Facultyfaeuity signatures will be required.

(4) A Faculty Memberfaeuhy-menber may seek redress of alleged salary discrimination
by filing a Grievancegsievanee under the provisions of this Article. An act or
omission giving rise to such a Grievancestievanee may be the [aculty
Memberfaeutty-—rmenber’s receipt of his or her pay or pay notification for the first full
pay period in which the salary increases referenced in Article 25 (Salaries) are
reflected.
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(5) Time limits contained in this Article may only be extended by mutual agreement. in
writing, of the University and the Grievantgrievast.

(6) Time periods between semesters, when regular classes are not scheduled to l?e held,
will not be counted toward time limits for the initial filing of a Grievanccgrievanee
or for Grievancesrievanee processing. The suspense period will begin at the end of
the last day of the final exam period and will end on the first day of regul'arly
scheduled classes. The parties may, by mutual written agreement, continue
processing a previously filed Grievancesrievanee during a suspense period.

(7)  Upon the failure of the University to provide a decision or conduct a hearing within
the time limits provided in this Article, the Gricvantgrievant or the UFF. where
appropriate, may appeal to the next step. The University will not be considered
delinquent in complying with the thirty-Dayday time limit so long as at least two
dates and times in normal business hours have been offered by the University for the
meeting/hearing during the thirty-Davday period.

(8) Upon the failure of the Grievanterievast or the UFF, to file an appeal within the time
limits provided in this Article, the Grievancegtievanee will be deemed to have been
resolved by the decision at the prior step.

(e)(d) If the Grievance contains allegations of discrimination. including unlawful harassment.
then the procedures outlined in Section 6.6 (Charees of Discrimination Included as Part of
a Grievance) of this Agreement will be followed.

¢d)(e) Postponement Seeking Informal Resolution.

(1) The Grievantssievant may, in the written Gricvancesrievanee at the initial filing (Step
1 or Step 2), request the postponement of any action in processing the
Grievancegrievanee formally for a period of up to thirty (30) Davsealendasdays. The
initial request will be granted. During this period efforts to resolve the
Grievancegrievanee informally will be made.

(2)  Upon the Grievanterievant's written request, additional extensions should be granted,
unless to do so would impede resolution of the Grievanceserevance.

(3) Upon request, the Provost or designee may, during the postponement period(s),
arrange an informal meeting between the appropriate administrator and the
Grievantgrievant. 1f the Grievancesrievanee is initially filed at Step 2. the President
or representative will meet informally with the UFF, if the UFF so requests. during
the postponement period.

(4) The Gricvantgrievant shall have the right to representation by the UFF during
attempts at the informal resolution of the Gricvancessievance.

(5) The Grievantgrievant may, at any time, terminate the postponement period by giving
written notice to the Provost or representative (if the Grievancessievanee is initially
filed at Step 1) or the President or representative (if the Grievancessievanes is initially
filed at Step 2) that the Grievantarievasnt wishes to proceed with the Step 1 meeting
(or Step 2 meeting for Grievancessievanees initially filed at Step 2).

(6) If the Grievancegrievanee is resolved informally during the postponement period or
any extensions thereof. the Gricvancegrievance is deemed to be immediately
resolved.

(7) In the case of a Grievancesrievanee filed pursuant to the Expedited Grievance
Procedure referenced in section 22.13, the postponement period will be no more than
seven (7) Davdays unless the Faculty Memberfaeuhty—member and the University
agree in writing otherwise.

texf) Stepl.
(1) Meeting
a. The Provost or representative and the Grievanterieys and , the
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Grievantgriexant's representative will meet no l.ater thaq thirty ' (30)
Daysealendar—days following (a) receipt of the Grievanccgrevance if no
monement is requested, (b) receipt of written potice that the
Grievanterievant wishes to proceed with the Step 1 meeting, ifa postponen."nent
was requested, or (c) expiration of the postponement period or any extensions
thereof without withdrawal of the Grievancegtievanee.

b.  Inadvance of the Step 1 meeting. the Grievantgrievant will have the right. upon
written request, to a copy of any identifiable documents relevant to the
Grievancegrievanee,

c. At the Step 1 meeting, the Gricvantgrievant will have the right to present any
evidence in support of the Gricvancegrievanee, and the Gricvantesievant and/or
the UFF representative or the Grievanturievant's legal counsel (if selected
pursuant to section 22.3) and the Provost or representative shall discuss the
Grievancegrievanee and attempt to find an Eequitable resolution.

(2) Decision.

a.  The Provost or representative shall issue a written decision, stating the reasons
for the decision, within thirty (30) Dayseatendatr-days following the conclusion
of the final meeting. The Provost will distribute the written decision to the
Grievantgrievant, the Grievanterievant's representative, and all parties required
to take action as a result of the decision.

b.  Thirty (30) Dayvsealendardays will be determined by a date stamp affixed by
the office receiving the written decision. if the decision is hand delivered. or the
postmark, if the decision is delivered by certitied mail or verifiable electronic
receipt.

¢.  All documents referred to in the decision and any additional documents
presented by the Grievantgrievant will be attached to the decision. together with
a list of these documents.

d. A copy of the decision will be sent by certified mail to the UFF if the
Grievanigrievant elected self-representation or representation by legal counsel.

H(g) Step2.

Step 2 involves a review of Step 1 decisions. as well as those disputes that have been filed directly
with the President by the UFF.

(1) Initial Meeting for Grievances Initially Filed at Step 2.

a.  The President or representative and the UFF will meet no later than thirty (30)
Daysealendar—days following (a) receipt of the Gricvancegrtevance if no
postponement is requested, (b) receipt of written notice that the UFF wishes to
proceed with the Step 2 meeting, if a postponement was requested. or (¢)
expiration of the postponement period or any extensions thereof without
withdrawal of the Grievancesstevanee.

b.  In advance of the Step 2 meeting. the UFF will have the right. on written
request, to a copy of any identifiable documents relevant to the
Gricvanceprievanee,

c. At the Step 2 meeting, the UFF will have the right to present any evidence in
support of the Grievancegrievanee. and the UFF and the President or

representative will discuss the Grievancesrievanee and attempt to find an
Eequitable resolution.

(2) Review of Step 1 Decision, for Grievances Initially Filed at Step 1.
a. If the Grievancegrievance is not satisfactorily resolved at Step 1, the
Grievantgrievant may file a written request for review with the President within
thirty (30) Dayseatendaedays following receipt of the Step 1 decision by the
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Grievantgrievant, if self-represented. or by the Grievanterievant's
representative.

b.  Thirty (30) Davqea-leﬂdai—dﬁys will be determined by a date stamp aftixed by
the office receiving the request for review. if the request is hand delivered or by
the postmark, if the request is mailed or by verified electronic receipt. The oftice
rceeiving the request for review will send a copy of the date stamped document
to the Grievanterievest's representative by certified mail within three (3)
Daysealendar-days.

. The President or representative, who is not the direct supervisor of the Step 1
representative, and the Gricvantgrievent, if self-represented, or the
Grievantgrievant's representative will meet for the purpose of reviewing the
matter no later than thirty (30) Daysealendardays following receipt of the
request for review.

(3) Decision.

a.  The President or representative will issue a written decision, stating the reasons
for the decision. to the Grievanterievant, if self-represented, or to Grievant. to
the Grievantgrievant's Step 2 representative. and to the UFF (if the
Grievantgrievant is not represented by the UFF) within thirty (30) Day seatendar
days following the conclusion of the review meeting.

b._ Thirty (30) Daysealendar-days will be determined by a date stamp affixed by
the office receiving the decision, if the decision is hand delivered. or by the
postmark, if the decision is delivered by certified mail.

c. As long Section 1001.741, Florida Statutes. is in effect. personnel actions or
decisions regarding faculty. including in the areas of evaluations. Promotons.
tenure. discipline. or termination, mav _not escalate to Step 3. If Seetion
1001.741 limiting the use of arbitrations is struck or enjoined bv a court of
competent jurisdiction or amended by the lewislature to permit the arbitration
of these decisions, such decisions may escalate to Step 3.

t=3(h) Step 3. Arbitration
(1) Filing. If the Grievancegrievanee has not been satisfactorily resolved at Step 2. the

UFF may proceed to arbitration by filing a written notice of the intent to do so.

a.  Notice of intent to proceed to arbitration will be filed with the President or
representative within thirty (30) Daysealendardays after receipt of the Step 2
decision and will be signed by the Grievantesievant and the State UFF President
or the UFF Director of Arbitrations.

b.  Thirty (30) Daysealendardays will be determined by a date stamp aftixed by
the office receiving the notice, if the notice is hand delivered: or by the
postmark or by verifiable electronic receipt, if the notice is delivered by
certified mail.

C.  The office receiving the notice will send a copy of the date stamped document
to the Grievanterievant, if self-represented, or to the Grievanterievant's Step 2
representative within three (3) Davseatendar-days.

d. A thirty (30) ealendar-dDay extension for filing a notice of intent to proceed to
arbitration may be granted by mutual written agreement between the parties.

€. The parties will arbitrate only the issues submitted on the initial
Grievanceesievenee form, including any amendment nixde pursuant to section
22.(b)(2)

(2)  Selection of Arbitrator.
Representatives of the University and the UFF will meet within sixty (60)

Daysealendar-days after the execution of this Agreement in ordc? to selectyan
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Arbitration Panel of up to nine (9) members.

Within fourteen (14) Daysealendarduys after the filing of a notice of intent to

proceed to arbitration, representatives of the University and the UFF will meet

{0 select an arbitrator from the Panel.

C. The parties may, by mutual written agreement. select as an arbitrator an
individual who is not a member of the Arbitration Panel.

d.  Selection from the Arbitration Pancl will be by mutual written agreement or by

alternately striking names from the Arbitration Panel list until one (1) name

remains.

o

¢.  The right of the first choice to strike from the list will be determined by the flip
of a coin with the first Gricvancegsieyance to proceed to arbitration each
calendar year, and then will alternate between the UFF and UWF. Section
22.5(b)(2) above will be used in this regard.

f.  If the parties are unable to agree to a Panel of arbitrators, the selection and

assignment of an arbitrator will proceed under the normal rules of the American

Arbitration Association ("AAA").

If the parties are unable to agree upon which of the nominees, from a panel

provided by the AAA, will serve as arbitrator, then the arbitrator will be chosen

by each party alternately striking names and the name remaining will be the

arbitrator. Section (2) e above will be used in this regard.

0

(3) Jurisdiction.

a. In any arbitration proceeding wherein a question concerning the arbitrator’s
jurisdiction over the Grievanceesievance is raised, the decision of the
jurisdictional issue will be separated from the substantive issue(s).

b. The question of jurisdiction shall be determined by the means of a hearing
conducted before an arbitrator by a conference call within 15 Daysealendur
days. Extensions may be mutually agreed upon in writing by UFF and UWF.

c.  The arbitrator will rule upon the jurisdictional issues within ten (10) Davdays
of the hearing.

d.  If the issue is judged to be arbitral. an arbitrator will be selected to hear the
substantive issue(s) in accordance with the provisions of section 22.5(he)(2).

e.  The parties may by mutual agreement choose the same arbitrator to rule on the
question of arbitrability and on the substantive issues.

(4) Authority of the Arbitrator.

a. The arbitrator will have no authority to add to. subtract from, alter, change, or
modify any of the provisions of this Agreement. Arbitration will be confined
solely to the application and/or interpretation of this Agreement and the precise
issue(s) submitted for arbitration.

b.  The arbitrator's decision will address itself solely to the issue or issues presented
and will not impose upon either party any restriction or obligation pertaining to
any matter raised in the dispute outside of the submitted issue or issues.

c.  Where an administrator has made a judgment involving the exercise of
discretion, such as decisions regarding tenure or promotion, the arbitrator will
not substitute the arbitrator's judgment for that of the administrator, nor will the
arbitrator review such decision except for the purpose of determining whether
the decision has violated this Agreement.

d.  The arbitrator will not render any decision which would require or result in an

action in violation of public statutes. m /0_@
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e.  Ifthe arbitrator determines that the Agreement has been violated by either party,
the arbitrator will direct that party to take appropriate remedial action.

f.  An arbitrator may award back salary where the arbitrator determines that the

Faculty Memberfaeutty-menbet is not receiving the appropriate salary from the

University, but the arbitrator may not award other monetary damages or

penalties.

The arbitrator may make no award which provides the Faculty Memberfacthty

member compensation greater than would have resulted had there been no

violation.

h.  If the University's notice that further employment will not be offered to a
Faculty Memberfaeuhy-—miember is not given on time, the arbitrator may direct
the University to renew the appointment only upon a finding that no other
remedy is adequate, and that the notice was given so late that (a) the Faculty
Memberfaeuhy-member was deprived of a reasonable opportunity to seek other
employment, or (b) the Faculty Memberfacuhty—member actually rejected an
offer of comparable employment which the individual otherwise would have
accepted.

i.  Anarbitrator's decision awarding employment beyond the sixth (6th) year will
not entitle the Faculty Memberfaeuhy—member to tenure. In such cases. the
Faculty Memberfaeuhty—member will serve during the seventh (7th) year
without further right to notice that he or she will not be offered employment
thereafter. If a Faculty Memberfaeuts—member is reappointed at the direction
of an arbitrator, the President or representative may reassign the individual
during such reappointment.

J- If an arbitrator determines that the Faculty Memberfaeult—member was not
provided an "Eequitable Qepportunity” in relation to other Facultv
Memberfaculy—members in the same uwnit/dDepartment/Unit to meet the
required criteria for promotion, tenure. and merit salary increases, as described
in section 10.3 of this Agreement, the arbitrator may award additional
employment requiring the University to provide the "eEquitable Qepportunity”
as described in section 10.3 of this Agreement. The arbitrator also may retain
jurisdiction for purposes of determining whether the ensuing assignment
provides such "Eequitable Oepportunity."

S

(5) Hearing and Decision.

a.  The arbitrator will conduct a hearing in the city in which the Grievanterievant
is employed, unless otherwise agreed to in writing by the parties.

b.  The hearing will begin within thirty (30) Daysealendardass of the arbitrator's
acceptance of selection or as soon as practicable thereafter.

c.  Exceptas modified by the provisions of this Agreement, arbitration proceedings
will be conducted in accordance with the rules and procedures of the American
Arbitration Association.

d.  The arbitrator will be requested to issue a formal decision within thirty (30)
Davsewlendar—days after the conclusion of the testimony, argument, or
submission of briefs, whichever is latest.

e.  The decision shall be in writing and shall set forth findings of fact, reasoning,
and conclusions on the issues submitted.

(6) Effect of Decision. The decision of the arbitrator will be final, conclusive. and
binding on all parties to this Agreement, provided that any party can appeal to an
appropriate court of law a decision that was rendered by the arbitrator acting outside,
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of or beyond the arbitrator's jurisdiction, pursuant to Chapter 682, Florida Statutes.

(7)  Venue. For purposes of venue in any judicial review of an arbitrator's decision issued
under this Agreement, the University and the UFF agree that such an appeal will be
filed in the courts in Escambia County, Florida, unless both parties specifically agree
in writing otherwise in a particular instance.

(8) Fees and Expenses.

a.  All fees and expenses of the arbitrator will be shared equally by the University
and the UFF. Each party will bear the cost of preparing and presenting its own
case.

b. The party desiring a transcript of the arbitration proceedings will provide
writlten notice to the other party of its intention to have a transcript of the
arbitration made at least one ( 1) week prior to the date of the arbitration.

¢.  The party desiring such transcript will be responsible for scheduling a stenotype
reporter to record the proceedings.

d.  The party desiring a transcript will be responsible for the fee for the reporter
and the cost of obtaining an original transcript and one (1) copy.

(9) Retroactivity. An arbitrator’s award may or may not be retroactive as the equities of
each case may demand., but in no case will an award be retroactive to a date carlier
than thirty (30) Daydays prior to the date the Grievancegrievanee was initially filed
in accordance with this Article.

(10) The UFF may withdraw a Grievanceesievanee at any step of the Grievancegsievanee
procedure by filing written notice with the President or representative.

22.6 Burden of Proof. In all Grievancessievanees except Gricvancestievanees involving
disciplinary action brought pursuant to Article 17 (Disciplinary Action) the burden of proof will
be on the Faculty Memberfuacuhy—member, In disciplinary Grievancesrievarees, the burden of
proof will be on the University.

22.7 Grievance Representatives.

(a) The UFF will furnish to the University a list of all persons authorized to act as
Grievanceesievanee representatives by the second (2nd) full week of September each
calendar year and will update the list as needed. The UWF will furnish to the UFF a list of
all persons authorized to act as Grievancegrievanee representatives for the purposes of
resolving Gricvancegrievanees in accordance with this Grievancessievanee procedure by
second (2nd) full week of September each calendar year will update the list as needed.

(b) The UFF and UWF Grievanceerievance representatives will have the responsibility to meet
all classes, office hours, and other duties and responsibilities incidental to the assigned
workload.

(c) UFF and UWF representatives shall have the right during times outside of normally
scheduled hours scheduled for those activities listed above in section 22.7(b) to investigate,
consult, and prepare Gricvancegrievanee presentations and attend Gricvancesseraies
hearings and meetings.

(d) Should any hearings or meetings with the Provost or President necessitate rescheduling of
assigned duties, the Gricvanterievant's representative may, with the approval of the
appropriate administrator, arrange for the rescheduling of such duties or their coverage by
colleagues. Such approval will not be unreasonably withheld.

22.8 Appearances.
(a) When a Faculty Memberfaculty—member participates during normal working houys in an
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arbitration proceeding or in a Grievancegtievanee meeting between the Grievanlgreva
and the University, the [aculty Memberfacuty—member's compensation shall not be
reduced for time spent in those activities.

(b) Prior to participation in any such proceedings. conferences, or meetings. the Facully
Memberfacuhty—nember will make arrangements for the performance of the Faculiv
Memberfaeuty-member’s duties. Approval of such arrangements will not be unreasonably
withheld.

(c)  Time spent in such activities outside regular working hours will not be counted as time
worked.

22.9 Filings and Notification.

(a) With the exception of Step 1 and Step 2 decisions, all documents required or permitted to
be issued or filed pursuant to this Article may be transmitted by personal delivery. fax,
United States mail, or any other recognized officially accepted delivery service including
verifiable electronic mail.

(b) Step 1 and Step 2 decisions will be transmitted to the Grievanlesievasnt (if self-represented)
or the Gricvanterievant’s representative by personal delivery with written documentation
of receipt or by certified mail, return receipt requested.

(c) In the event that any action falls due on a Saturday, Sunday, or holiday (as referred to in
section 19.6 of this Agreement), the act will be considered timely if it is accomplished by
5:00 pm on the following business day.

22.10 Processing.

(a) The filing or pendency of any Gricvancegrievanee or arbitration proceedings under this
Article will not operate to impede, preclude, or delay the University from taking the action
complained of.

(b) Reasonable efforts, including the shortening of time limits when practical. shall be made
to conclude the processing of a Gricvancegrievanee prior to the expiration of the
Gricvanterievant's employment, whether by termination or failure to reappoint. A Faculty
Memberfaeulsy—member with a pending Grievancegrievanee will not continue to be
compensated beyond the last date of employment

(c) The President or representative may refuse consideration of a Grrievancegrievasee not filed
or processed in accordance with this Article.

22.11 Reprisal. No reprisal of any kind will be made by the University of the UFF against any
Gricvanlerievant, and witness, UFF representative, or other participant in the Grievancegetevanee
process/procedure for reason of such participation.

22.12 Implementation. Upon resolution of the Griey anceestevanee, the parties shall implement
the remedy within fourteen (14) Daydays, unless otherwise provided by the award of the arbitrator
or by mutual agreement of the parties.

22.13 Records. All written materials pertinent to a Gricvancesrievanee will be tiled separately
from the Faculty Memberfacultyv-membet’s evaluation file and those of witnesses, except decisions
resulting from arbitration or settlement.

22.14 Inactive Grievances. A Gricvancegeievanee which has been filed at Step 2 or Step 3 and
on which no action has been taken by the Gricvanterievant or the UFF for ninety (90) Daydays
will be deemed withdrawn and resolved in accordance with the decision issued at the prior S‘lcp.
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22.15Expedited Grievance Procedure for Conflict of Interest (Section 21.5).

(a) A Gricvancegrievanee alleging a violation of Conflict of Interest (Article 21) will be heard
at Step | by the Provost or representative no more than seven (7) Daydaxs after it has been
liled.

(b) The Provost or representative will issue a Step 1 decision no more than seven (7) Davdays
after the Step 1 meeting.

(c) A request for review of the Step 1 decision will be filed using Appendix "D" no more than
seven (7) Davdays following the receipt of the Step 1 decision.

(d) The Step 2 meeting will be held no more than seven (7) Dayveays alter the receipt of
Appendix "D." and the Step 2 decision will be issued no more than seven (7) Day das alter
the meeting.

(¢) A request for arbitration using Appendix "E" will be filed within fourtcen (14) Day ays
after the receipt of the Step 2 decision.

(H An arbitrator will be selected by the parties no more than fourteen (14) Daxvdaxs following
the receipt of Appendix "E."

(2) The arbitrator will issue a memorandum of decision within seven (7) Davdays following
the conclusion of the arbitration, to be followed by a written opinion and award in
accordance with section 22.5(hg)(4).

(h)  The University and the UFF will establish a panel of three (3) experienced arbitrators to
hear a Grievancegrievanee filed in accordance with the section. All other provisions of
Article 22 will apply to these Gricvancegrtexanees. except as noted above.

22.16Non-binding mediation. At any point during the Grievancegsievanee process. the parties
may elect. by mutual written agreement, to participatc in nonbinding mediation concerning the
Grievancesrievanee. The parties may utilize the Federal Mediation and Conciliation Services
(hereafter "FMCS"), but it is not required. If the parties choose to participate in nonbinding
mediation through a mutual written agreement. then the Gricvancegsievanee timelines contained
herein shall be suspended. pending the outcome of mediation, from the date of the signed w ritten
agreement of the parties to pursue non-binding mediation. Should mediation successfully resolve
the Gricvanceasievanee, where confirmed by both parties in writing. the Griey ancesrtevanee shall
be deemed closed. Should mediation not successfully resolve the Grievancegriesanee. which shall
be documented in writing by both parties, the suspension of the timeline of the Gricvanceetierdie
shall be lifted and the Grievanceerievanee process shall proceed as detailed herein.
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ARTICLE 23
OTHER FACULTY RIGHTS

23.1 Professional Meetings. Faculty should be encouraged to and may, with the approval of
the Ssupervisor, attend professional meetings, conferences, and activities. Subject to the
availability of funds, the Faculty Memberfaculty—+nembes's expenses in connection with such
meetings, conferences, or activities will be reimbursed in accordance with the applicable
provisions of State law and rules and regulations having the force and effect of law.

23.2  Office Space.

(a) Each Faculty Memberfacutty-tember will be provided with oftice space which may be on
a shared basis.

(b)  The parties recognize the desirability of providing each Faculty Memberfaeutty—mentber
with enclosed office space with a door lock, office equipment commensurate with assigned
responsibilities, and ready access to a telephone.

() Each Faculty Memberfaculty—member will, consistent with building security, have
reasonable access to the Faculty Memberfaeuhty-member 's office space and laboratories,
studios, music rooms, and the like used in connection with assigned responsibilities; this
provision may require that campus security provide access on an individual basis.

(d) Before a Faculty Memberfacuhy-menber's office location is changed, or before there is a
substantial alteration to a Faculty Memberfaeuhy-member's office to a degree that impedes
the Faculty Memberfaculty—member's work effectiveness, the affected Faculty
Memberfaeutty-rember will be notified, if practicable, at least one (1) month prior to such
change.

23.3 Safe Conditions.

@ Whenever a Faculty Memberfaeutty—member reports a condition which the Faculty
Memberfactitty-mernber feels represents a violation of safety or health rules and regulations
or which is an unreasonable hazard to persons or property, such conditions will be promptly
investigated.

(b)  The appropriate administrator will reply to the concern, in writing, if the Faculty
Memberfaeutty-member's concern is communicated in writing. A copy of any investigative
report regarding the condition will be forwarded to the Faculty Memberfaeulty-member.

(©) If a building has been designated as a "sick building" or equivalent by the Department of
Environmental Health and Safety, the University will take prompt action to ensure the
health and safety of the Facultyfaeulty.

23.4 Limitations on Personal Liability.
(a) In the event a Faculty Memberfaeutty-mesmber is sued for an act. event, or omission which

may fall in the scope of Chapter 768, Florida Statutes, the Facult;' Meml}‘r&}eﬂ%&
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member should notify the President's office as soon as possible after recFipt ofj the
summons commencing the action in order that the Board may fulfill its obligation. Failure
to notify the President’s office promptly may affect the rights of the parties. .
(b)  For information purposes, the following pertinent language of section 768.2 8(9), Flonfia
Statutes. is reproduced herein. No officer, employece. or agent of the State or its
subdivisions shall be held personally liable in tort for any injuries or damages suffered as
a result of any act, event or omission of action in the scope of his or her e.m'ploymem or
function unless such officer, employee or agent acted in bad faith or with malicious purpose
or in a manner exhibiting wanton and willful disregard of human rights, safety or property.

23.5 Travel Advances. The University will, to the extent permitted by State law and rule,
provide travel advances, upon request, of up to eighty (80) percent of budgeted expenses for
authorized travel of longer than five (5) consecutive Ddays.

23.6 Working Papers Rights. Consistent with the law, University rules and P°1i‘fle5s .the
provisions of Article 20 (Inventions and Works), and the legitimate interests of the University.
Facultyfaeutty will have the right to control of their personal correspondence, notes, raw data. and
other working papers.

23.7 Protection for Whistleblowers. Faculty are notified that section 112.3 1.87_.. lflorida
Statutes, provides protection to whistleblowers and delineates their rights and responsibilities.

Thoidpd. Dt A5 M
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ARTICLE 24
SABBATICALS AND PROFESSIONAL DEVELOPMENT LEAVES

24.1 Sabbaticals.

() Policy. A sabbatical for professional development will be made available to facttylaculty
who meet the requirements set forth below. Such sabbatical is granted to increase a factity
memberskaculty. Member's value to the University through enhanced opportunities for

professional renewal, planned travel, study, formal education, research, writing, or other

experience of professional value, not as a reward for service.
(b) Types of Sabbaticals.

(1) Each year, the University will make available at least one (1) sabbatical at full pay
for one semesterSemester for each forty (40) eligible faculty—mermberstacully
Members, subject to the conditions set forth below. The University may provide a
sabbatical that is equivalent to the one semesterSemester, full pay sabbatical at the
request of the faculty-memberlaculty Member.

(2) The University will make available to each eligible facuity-rembetFacully Member
whose application has been reviewed by the University a sabbatical for two (2)
semestersSemesters (i.e., one (1) academie-yearAcademic Year) at half pay, subject
to the conditions set forth below.

(3) Each year, the University will make available at least one (1) sabbatical at two-thirds
(2/3) pay for two (2) semestersSemesters (i.e., one (1) academieyearAcademic Year)
for each forty (40) eligible faeultv—members[aculty Members, subject to the
conditions set forth below.

(c) Eligibility for a Sabbatical. Full-time tenured faeulty-—membersFaculty Members with at
least six (6) wearsYcars of full-time service to the University will be eligible for a
sabbatical. A faeulty-memberFaculty Member who is compensated through a contract or
grant may receive a sabbatical only if the contract or grant allows a sabbatical and the
faeuds-memberFaculty Member meets all other eligibility requirements.

(d) Application and Selection.

(1) Applications for sabbaticals will be submitted in accordance with University
procedures established through the consultation process (Article 2).

(2) Each application will include a statement describing the program and activities to be
followed while on sabbatical, the expected increase in value of the faculty
membesFaculty Member to the University and the fsewttv—members[aculty
Member's academic discipline, specific results anticipated from the leave, any
anticipated supplementary income, and a statement that the applicant agrees to
comply with the conditions of the sabbatical program, as described in 24.1 (e).

(3) A sabbatical at half pay will be granted unless the University has determined that the
conditions set forth in this section have not been met or that
deparumentalianitDepartmental staffing considerations preclude such sabbatical from
being granted. In this latter instance, the faeubty—memberluculty Member will be
provided the sabbatical the following year, orata later time as agreed to by the faeuhty
memberlaculty Member and the University. The period of postponement will be
credited for eligibility toward a subsequent sabbatical.
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(4) Ifthere are more applicants for one (1) semesterScmester sabbatical at full pay or two
(2) semesterSemester sabbaticals at two-thirds (2/3) pay than available sabbaticals, a
committee will rank the applicants. The committee will be elected by and from _thc
frealy-membersFaculty Members eligible for sabbatical leave as specified in section
24.1(c). The committee chairperson will be selected by the President or representative.

(5) The University will charge the committee, in ranking the applicants, to. consider_and
document as_primary criteria the benefits of the proposed program to the fuculty
memberlaculty Member, the University, and the profession:, The University will
charge the committee to consider and document the following secondary criteria: an
equitable distribution of sabbaticals among eeHegesCollegcs, divisions,
departmentsDepartments, and disciplines within the University; the length of time
since the faeatty—memberFaculty Member was relieved of teaching duties for the
purpose of research and other scholarly activities; and length of service since previous
sabbatical or initial appointment._I'he secondary eriteria will be used to differen tiate
between proposals that are otherwise equally meritorious based upon the primary
criferia.

(6) The committee will submit a ranked list of recommended faculy-—membersFaculty
Members to the President or representative. The President or representative will make
appointments from the list and consult with the committee prior to an appointment
that does not follow the committee's ranking. .

(7) No more than one (1) faculy—memberFaculty Member in  a
deparimentamitDepartiment need be awarded a sabbatical at the same time.

(8) If departmental/unit staffing needs preclude a one (1) semesterSemester sabbatical or
two (2) semesterSemester sabbaticals at two-thirds (2/3) pay from being granted, the
facuhy-memberlaculty Member will be provided the sabbatical the following year,
or at a later time as agreed to by the faettr—mrermberlacully Member and the
University. The period of postponement will be credited toward eligibility for a
subsequent sabbatical.

(e) Terms of Sabbatical Program.

(1) While on sabbatical, the facuhy-membersFaculty Member’s salary will be one half
(1/2) pay for two (2) semestersSemesters (one (1) academie-yearAcademic Year), or
full pay for one (1) setmesterSemester, or two-thirds (2/3) pay for two (2)

semestersScemeslers, subject to the limitations herein.
(2) The faeutty-rresberl acully Member must return to the University for at least one (1)

academrievearAcademic Year following participation in the program. Agreements to
the contrary must be reduced to writing prior to participation. Return to the University
of salary received and the amount spent by the University on benefits for the faewhty
memberlaculty, Member may be required in those instances where neither of the

above is satisfied.

(3) The faculty—memberbuculty Member must, within thirty (30) davsDays upon
returning from the sabbatical, provide a concise written report of his or her
accomplishments during the sabbatical to the President or representative. This report
will include information regarding the activities undertaken during the sabbatical, the
results accomplished during the sabbatical as they affect the fuettty-mentberlaculty
Member and the University, and research or other scholarly work produced or

ﬁmi/( & 2023 /ﬂ{/jt? - D05



expected to be produced as a result of the sabbatical.
(4) Faculty membersMcembers will not normally be eligible for a subsequent sabbatical

until six (6) years of continuous-servieeContinuous Service are completed following
the previous sabbatical.

(5) Contributions normally made by the University to retirement and Social Security
programs will be continued on a basis proportional to the salary received. Board
contributions normally made to insurance programs for faetttylacully and any other
benefit programs for facwhyFaculty will be continued during the sabbatical.

(6) Eligible faesFaculty will continue to accrue annual and sick leave on a full-time
basis during the sabbatical.

| (7) While on leave, a fasttiy-memberFaculty Member will be permitted to receive funds
for travel and other sabbatical-related expenses from sources other than the
University, such as fellowships, grants- in-aid, and contracts and grants, to assist in
accomplishing the purposes of the sabbatical. Receipt of funds for such purposes will

| not result in reduction of the faculs—member'sl-acully Member's University salary.
Grants for such financial assistance from other sources may, but need not, be
administered through the University.

(8)__If financial assistance is received in the form of salary, the University salary will
normally be reduced by the amount necessary to bring the total income of the
sabbatical period to a level comparable to the facutty—memberslaculty Member's
current year salary rate. Employment unrelated to the purpose of the sabbatical leave
is governed by the provisions of Article 21 (Conflict of Interest/Outside Activity).

(N Unexpected Disruption of Sabbatical Due to Faculty Need for FMLA.

(1) If conditions covered by the Family and Medical Leave Act of 1993 (FMILA) occur
and FMLA leave is approved prior to the start of an awarded sabbatical. a Faculty
Member may withdraw Irom the awarded sabbatical and reapply with priority

(#3(2) [f conditions covered by the Family and Medical Leave Act ol 1993 (FMILA) oceur
and FMLA leave is approved during an awarded sabbatical. the Faculty Merber may
request permission to _continue a portion of their sabbatical in a specified future
Semester. All requests to modify the awarded sabbatical due to approved FMLA
leave as specified above must be submitted in writing via email to the Provost’s
Office within ten Davs of the date that Human Resources approves FMEA leave.
Approval of such requests to modily an awarded sabbatical following the Faculty
Member’s approval for FMLA leave during the awarded sabbatical shall not be
unreasonably withheld.

24.2 Professional Development Leave.

(a) Policy. Professional development leave will be made available 1o faewttrFacully who meet
the requirements set forth below. Such leave is to be granted to increase a facuhy
membessl aculty Member’s value to the University through enhanced opportunities for
professional renewal, educational travel, study, formal education, research, writing,
involvement in a special project, or other experience of professional value, not as a reward
for service.
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(b) Types of Professional Development Leave. Each year, the University may make available
at least one (1) professional development leave at full pay for one (1) semesterScinesiet or
its equivalent (for example, leave at half pay for two (2) semestersScimesicers) for each
twenty (20) eligible factlty"aculty, subject to the conditions set forth below.

te)——Eligibility for Professional Development Leave. Full-time facultvlaculty with four (4) or
more years of servieeContinuous Service who are not tenured or tenure-earning will be
eligible for professional development leave. The University, at its discretion, may offer
professional development leave to faeshtyFaculty in tenure-earning or tenured positions. A
faculty—memberFaculty Member who is compensated through a contract or grant may
receive a professional development leave only if the contract or grant allows for such leave
and the taeatymemberl aculty Member meets all other

feh(c) _eligibility requirements.

te3(d) _Application and Selection.

(1) Application for professional development leave will contain an appropriate outline
of the project or work to be accomplished during the leave.

(2) Ciriteria for selection of professional development leave applications will be specified
by the University and made available to eligible faenttvFaculty.

(3) The University will select applicants when the University believes that completion of
the project or work would improve the productivity of the departrmestDepartment or
function of which the faeshy—memberlaculty Member is a part.

(4) No more than one (1) facoity—memberlaculty  Member in each
departiment-anrtDepartment need be granted leave at the same time.
¢h(¢) Terms of Professional Development Leave.

(1) The faewhy—wemberlacully Member must return to University employment for at
least one (1) aeademie—earAcademic Year following the conclusion of such leave.
Agreements to the contrary must be reduced to writing prior to participation. Return
to the University of salary received and the amount spent by the University on
benefits the faewlty—membertaculty Mcember received during the program may be
required in those instances where neither of the above is satisfied.

(2) A facuity—memberlacully Member who fails to spend the time as stated in the
application will reimburse the University for the salary received during such leave.

(3) Faculty will not normally be eligible for a subsequent professional development leave
until four (4) years of eontinuotsservieelontinuous Service are completed following
the previous leave.

(4) The faeults—memberl aculty Member must provide a brief written report of the faeuty
members] aculty Member’s accomplishments during the professional development
leave to the President or representative upon return to the University.

(5) Contributions normally made by the University to retirement and Social Security
programs will be continued on a basis proportional to the salary received. Board
contributions normally made to insurance programs for taetdtrLaculty and any other
benefit programs for tacultyl'aculty will be continued during the professional
development leave.

(6) Eligible fuewltyFaculty will continue to accrue annual and sick leave on a full-time
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basis during the professional development leave.

(7) While on professional development leave, a facuhty-memberl'acully Member will be
permitted to receive funds for travel and living expenses and other such professional
development leave-related expenses from sources other than the University, such as
fellowships, grants-in-aid, and contracts and grants, to assist in accomplishing the
purposes of the professional development leave. Receipt of funds for such purposes
will not result in reduction of the faeulty—memberslaculty Member's University
salary. Grants for such financial assistance from other sources may, but need not, be
administered through the University.

(8) If financial assistance is received in the form of salary, the University salary will
normally be reduced by the amount necessary to bring the total income of the
professional development leave period to a level comparable to the fareudty
member’slaculty Member's current year salary rate. Employment unrelated to the
purpose of the professional development leave is governed by the provisions of
Article 21 (Conflict of interest/Outside Activity).

24.3 Other Study Leave.

(a) Job Required. A faeultymemberFaculty Member required to take academic course work
as part of assigned duties will not be required to charge time spent attending classes during
the work day to accrued leave.

(b) Job-Related, A facuhy—memberfaculty Member may, at the discretion of the
superviserSupervisor, be permitted to attend up to six (6) credits of course work per
semesterSemester during work hours, provided that:

(1) the course work is directly related to the facultv—mremsberslaculty  Member's
professional responsibilities;

(2) the superviserSupervisor determines that the absence will not interfere with the
proper operation of the work wnilUnit;

(3) the superviserSupcrvisor believes that completion of the course work would improve
the productivity of the departmentDepartment or function of which the faenity
memberlaculty Member is a part; and

(4) the faenly—memberslacully Member's work schedule can be adjusted to
accommodate such job-related study without reducing the total number of work hours
required per pay period.

24.4 Retraining. The University may, at its discretion, provide opportunities for retraining of
faenlty-membersFaculty Members when it is in the University's best interests. Such opportunities
may be provided to faeahv—membersl aculty Members who are laid off pursuant to Article 14
(Layoff and Recall) of this Agreement, to those who are reassigned, or in other appropriate
circumstances. These retraining opportunities may include enrollment in tuition-free courses under
the provisions of section 26.8 (Free University Courses for Faculty and/or Dependents) and
Sabbaticals or Professional Development Leave under this Article.
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ARTICLE 25
SALARIES

25.1 Faculty Pay Plan Legislative Incrcases or Non-Recurring Wage
Increases. Eligible in- unit faculty members will receive any salary increases or non-
recurring wage increases appropriated for that purpose by the Florida Legislature in
accordance with the guidelines set by the Legislature.

25.2  Promotion Increases. Promotion increases will be granted to faculty pursuant

to Article 15 {Promotion Procedure).

(a) Promotion increases will be granted in an amount cqual to thirteen nipe
percent (913%) of the faculty member's previous year's base salary ratc in
recognition of promotion to Senior Instructor, Senior Lecturer, Senior Research
Associate. Assistant University Librarian. or Associate in.

(1) Beginning in the 2024-2025 academic year, eligible faculty shall be able
to put forward a file for promotion consideration to the ranks of Senior
[nstructor, Senior Lecturer, or Senior Research Associate for a 2025-2026
roll out schedule.

Sentor-Eecturer—and SeaterResearch-Assoectatecontained-hereminerease s
arestl-effuturenegotiationand ratfication-to-an-amount-abevemne
pereentHi% b Semtor-becturers Seniotnstructor—and-Sentor Research
Assechateswith-a-hiredate-of3-3 2032 er2arherwho- Febea—ed—%he
prometionheredieto thesesun s aiame perceni
salary-adiustment-equal to-the-di{lerenee- betwee*’rmpe—pe&em (90 u)—aﬂehhe
new--higher promeotion percentage-upon+atifeation-of-the new—promotion

(eb) Promotion increases will be granted in an amount cqual to thirtcen percent
(13%) ot the faculty member's previous academic year's base salary rate in
recognition of promotion to Assoclate Clinical Professor, Associate Protfessor,
Associate University Librarian, Associate Research Scholar Scientist'Engineer.

(d¢) Promotion increases will be granted 1n an amount equal to thirteen percent
(13%%) of the faculty member's previous academic year's base salary rate in
recognition of promotion to Clinical Professor, Protessor, University Libraran,
Rescarch Scholar/Scientist/Engincer.

25.3 Contract and Grant Funded Increases or Non-Recurring Wage
Increases.

(ay Faculty on contracts or grants will receive salary increases or non-recurring wage
increases equtvalent to similar faculty on regular funding, provided that such
salary Increascs, or non- reCuITing wage Inereases are pu)mmcd by the terms
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of the contract or grant and adequate funds are available for this purpose 1n
the contract or grant. In the event such salary increases, or non-recurring wage
increases are not permitted by the terms of the contract or grant, oF in the event
adequate funds are not provided. the President or represcntative will seck to
have the contract or grant modified to permit such increases or non-recurring
wage Increases.

(b) Nothing contained herein will prevent the faculty members whose salaries are
funded by grant agencies from being allotted raises higher than those provided
in this Agreement.

254 Administration Discretionary Increases. The University retains the
authority to provide salary increases, adjustments, or non- recurring wage Increases
beyond the increases specificd above, for market equity considerations. including
verified counteroffers and compression/inversion;  increased duties and
responsibilities: special achievements; litigation/settlements; and similar special
situations. In the event the University develops procedures for distributing increases
under this section, a copy will be provided to the UFF. The UFF will have an
opportunity to discuss the procedures In consultation with the President or
representative, pursuant to Article 2 (Consultation), prior to their implemeantation.
At the end of the academic year, the UFF will be provided with a report of all salary
increases granted under this section during the academic year.

25.5 Salary Rate Calculation and Payment. The bi-weekly salary rate of faculty
serving on twelve (12) month (calendar year) appointments will be calculated by
dividing their calendar year salary rate by 26.1 pay periods.

25.6  Gricvability. The only issucs to be addressed ina grievance filed pursuant to
Article 22 (Grievance Procedure and Arbitration) alleging violation of this Article are
whether there is unlawful discrimination under Article 6 (Nondiscrimination). or
whether there is an arbitrary and capricious application of the provisions of one (1)
or more scctions of this Article.

25.7 Type of Payment for Assigned Duties.

(a) Duties and responsibilities assigned by the University to a faculty member
which do not exceed the available established FTE for the position shall be
compensated through the payment of salary, not OPS.

(b) Dutics and responsibilities assigned by the University to a faculty member
which are in addition to the available established FTE for the position will be
compensated through Other Personal Services (OPS). not salary.

25.8  20223-20234 Wages

(2) Fwopoint-ninepereent{ 0%} cost ot Hyvine-ene-thine payment-From-Rot-
tht-’iH’FéHf:*!'t“xtﬂlFE:‘%.-;Lt-)—l"thel‘!fi!hlt“%)!*lh’:“CGNE—UPh\‘H)\':i one-tine-pavment—actity
musthe-employed by the-Baiversity-on-or belke pa-Aneus 3202 d-be
continwousty-employed-in-an eligible position throngh the day-priorto the-day of
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(ba) Two-point-nine Fhree percent (32.9%) cost of living increase from recurring

resources. To be eligible for the 32.9% base salary cost of living adjustment, faculty
must be employed by the University_on or before August 8, 20242, and be
continuously employed in an eligible faculty position through Oetober29;

20223 Aueust 72023 the agreed upon effective date.- Base salary excludes
administrative supplements and pay for temporary duties. This threetwo-point-nine
percent (32.9%) recurring cost of living adjustment will be effective October30;
2022 Aueust8-2023 September 3. 2023 or the first day of the pay period after
ratification by both parties; whichever comes later. The faculty must have a current
performance evaluation on file and have not received a notice of non-
reappointment, termination, or separation with advance notice prior to the effective
date of the cost-of-living adjustment.

(b) Mernit based recurring increase.

Faculty who are employed as of August 8, 2021 and who are continuously
employed through the agreed upon effective date and who received a rating of
Distinguished on the completed 21-22 performance evaluation will receive a 4%
recurring merit increase to the base salary. Faculty who are emploved as of August
8. 2021 and who are continuously emploved through the agreed upon effective date
and who received a rating of Excellent on the completed 21-22 performance
evaluation will receive a 3% recurring merit increase to the base salary. Faculty
who are emploved as of August 8, 2021 and who are continuously employed
through the agreed upon effective date and who received a rating of Good on the
completed 21-22 performance evaluation will receive a 2% recurting merit increase
to base salary. Base salary excludes administrative supplements and payv for
temporary duties. This recurring merit increase to the base salary will be effective
the first day of the sccond pay period after the 2.9% adjustment to base salary.
Faculty who have received a notice of non-reappointment, termination, or
separation with advance notice prior to the effective date of the recurring merit
increase will not be eligible. For the purpose of the merit based recurring increase.
the 21-22 performance evaluation rating will be the Dean’s overall rating.

25.9 One-time Base Salary [nversion Adjustment,
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On the November 12. 2023, the University will make a one-time basc salary
adjustment as follows:

(a) The base salary of a Full Professor shall be adjusted if it is less than the
averaee salary (“the average”) of the two most recently hired Assistant Professors
within the same primary teaching discipline or the average salary of the two most
recently hired or promoted Associate Professors within the same primary teaching
discipline. The adjustment will equalize a Full Professor’s salary to whichever
average is higher.

(b) The base salary of an Associate Professor shall be adjusted if it is less than the
averace salary (“the average™) of the two most recently hired Assistant Professors
within the same primary teachine discipline. The adjustment will equalize an
Associate Professor’s salary to the average.

(c) The base salary of an Assistant Professor shall be adjusted if it is less than the
average salary (“the average™) of the two most recently hired Assistant Professors
within the same primary teaching discipline. The adjustment will equalize an
Assistant Professor’s salary to the average.

(d) The base salary of an Assistant Professor of Professional/Clinical Practice shall
be adjusted if it is less than the average salary (“the average™) of the two most
recently hired Assistant Professors of Professional/Clinical Practice within the same
primary teaching discipline. The adjustunent will equalize an Assistant Profcssor’s
salary to the average.

(e) The base salary of a University Librarian shall be adjusted if it is less than the
averaee salary (“the average™) of the two most recently hired Assistant Librarians
or the averaee salary of the two most recently hired or promoted Assistant
Librarians. The adjustment will equalize a University Librarian’s salary to
whichever average is higher.

() The basc salary of an Associate Librarian shall be adjusted if it is lcss than the
averace salary (“the average”) of the two most recently hired Assistant Librarians.
The adjustment will equalize an Assistant Librarian’s salary to the average.

(g) The ba_gg_sala_ry_pfgn_A_ssisrpngLibrgrizln_sllqu be adjusted if it is less than
the average salary (“the average™) of the two most recently hired Assistant
Librarians. The adjustment will equalize an Assistant Librarian’s salary to the

average.

(h) _The base salary ol an Instructor or Lecturer shali be adjusted if it is less than
the average salary (“the average™) of the two most recently hired Instructor ot
Lecturer. The adjustment will equalize an Instructor or Lecturer’s salary to the
average.

(i) The base salary of a Research Associate shall be adjusted ifit is less than the
average salary (“the average”) of the two most recently hired Research Associates.

C/27/z02 3 h-23 L)




UWF Proposed
6.23.2023

The adjustment will equalize a Research Associate’s salary to the average.

(1) No salary adjustment pursuant to this section will be less than two hundred
and fifty (250.00) or greater than six thousand ($6.000) dollars.

(k) _For the purposes of calculating the average salary. the two most recently hired
refers to those faculty hired from August 8. 2020 to the effective date of the
increase, excluding those hired in visiting status. Faculty in a visiting status are
excluded from receiving a salary adjustment under this section.

(I)  For the purposes of the inversion calculation, the rank and base salary of
faculty at the end of the 2022-2023 academic year will be used in the comparison
and calculation of the inversion amount adjusted for any increase for sustained
performance evaluation effective August 8. 2023. For the purpose of these
calculations, the end of the academic vear is May 5. 2023.

Am) I[fthere are no two recently hired or promoted faculty members from which to
calculate an average salary, the salary of the onc recently hired or promoted faculty
member will constitute the baseline “average salary” and be used to calculate
inversion increases for eligible faculty.

{n) No salary adjustment pursuant to this section will be implemented if the
faculty member has been issued a notice of non-reappointment. termination ot
tendered a resignation prior to the effective date of this increase.

252 One-Time Retroactive Costof Livine Base Wace Adiustment
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ARTICLE 26
BENEFITS

26.1 Benefits Improvements. The University Beatd-and UFF support legislation
to provide adequate and affordable health insurance to all fFaculty.

26.2 Part-Time Faculty. Part-time fFaculty, and those in eligible positions funded
from Other Personal Services funds, are entitled to employer-funded benefits, in
accordance with State Law. the rules of the Department of Management Services and
the Division of Retirement. and University rules and policies. Part-time
Facultyfaeuhy should contact the Human Resources Office to determine the nature
and extent of the benefits for which they are eligible.

26.3 Retirement Credit/Special Circumstances. Retirement credit for fFaculty
who are authorized to take uncompensated or partially compensated leaves of absence
will be granted in accordance with State law and the rules of the Division of
Retirement as they may exist at the time leave is granted. Faculty who are to take such
a leave of absence should contact the Human Resources Office for complete
information prior to taking the leave.

26.4 Benefits for Retired Faculty.

(a) Faculty retired from the University of West Florida will be eligible, upon
request, and on the same basis as other Ffaculty, subject to University policies,
to receive the following benefits from the University of West Florida:

(1) Retired Ffaculty identification card;

(2) Use of the University library (i.e.. public rooms, lending and research
service);

(3) Listing in the University directory;

(4) Placement on designated University mailing lists;

(5) A University parking decal as provided to Ffaculty currently active;

(6) Use of University recreational facilities (retired Ffaculty
may be charged fees different from those of other £Faculty
for the use of such facilities);

(7)  The right to enroll in courses without payment of fees, on a
space available basis, in accordance with the provisions of
Florida Statutes;

(8) A mailbox in the Ddepartment/Uunit from which the
fFaculty MemberEaeuty—member retired. subject to space
availability: and

(9) A University email address.

(b) In accordance with University policy, and on a space available
57//5/2023 g,u,')/}
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basis, the University is encouraged to grant a retired FFaculty
Memberfaeuts-member’s request for office or laboratory space.

©) With the exception of retirees who participate in the Optional Retirement
Program (ORP) and for whom provisions have been made, as stipulated in
section 26.5(a)(5) of this Agreement, retired fFaculty of any Sstate
administered retirement system are entitled to bealth insurance subsidy
payments in accordance with State law.

26.5 Optional Retirement Program (ORP).

(a) The University will participate in the Optional Retirement Program (hereafter
"ORP") to the extent offered by the State of Florida in accordance with the
provisions of State law. Eligibility criteria and terms for ORP participation are

as follows:

(1)  Faculty who are in-the-coleetive-barsaining-unit-and-otherwise eligible
for membership in the Florida Retirement System.

(2) Any fFaculty MemberEaeuty—menber whose Optional Retirement

Program eligibility results from initial employment will be enrolled as a
member of the Optional Retirement Program. If the fFaculty-Mmember
does not execute an annuity contract with an Optional Retirement
Program approved provider and notify the Division of Retirement in
writing within ninety (90) days, the Ffaculty mMember will be enrolled
as a member of the Florida Retirement System as directed by the Florida
legislature.

(3) No accrued service credit or vested retirement benefits will be lost if a
Ffaculty mMember participates in the Optional Retirement Program;

(4) Benefits under the Optional Retirement Program will be fully and
immediately vested in the participating fFaculty mMember’s selected
provider portfolio;

(5) The University will contribute to the Optional Retirement Program, on
behalf of each fFaculty mMember participating in the program, an
amount required by the Florida legislature as the employer's contribution
to the Florida Retirement System, as well as an amount equal to the
employer's contribution to the Retiree Health Insurance Subsidy
program on behalf of non-Optional Retirement Program participants
(see section 112.363(8), Florida Statutes) plus any employee
contribution mandated by the Florida legislature, less a reasonable and
necessary amount, as determined by the Legislature, which will be
provided to the Division of Retirement for administering the program ;
and

(6) A participating fFaculty mMember may contribute to the Optional
Retirement Program, by salary reduction or deduction, a percentage
amount of the Ffaculty Mmember's gross compensation not to exceed
the percentage amount contributed by the employer to the Optional
Retirement Program, but in no case may such contribution exceed
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federal limitations.
l ) The parties agree to inform eligible fFaculty regarding the existence and
impact of the Optional Retirement Program upon their retirement benefits.
(c) If the UFF is concerned with the performance of any aspect of the Optional
Retirement Program, whether administered by the Bord OR another State
| agency. the UFF has a right to consult with the Universitv Beard-Regarding
such concern. As a result of such consultation, the parties may agree to an
approach to address the concem if it lies outside the Board’s statutory
authority.

26.6 Phased Retirement Program (PRP).

(a) The Phased Retirement Program contained in Article 26.6 of the Collective
Bargaining Agreement between the United Faculty of Florida and the
University of West Florida Board of Trustees is suspended wiless and wntil it is
determined 1o be available to bargaining unit members as compliant with applicable
law. This suspension of the Phused Retivement Program does not constitute the
expression by the United Faculty of Florida of a position regarding the legaline of
the Phused Retirement Program. nor does this suspension restrict the rights of the
United Faculty of Florida to_represent fuculty _in matters related to the Phased
Retirement Progran. - : 5

(b) Eligibility and Program Provisions
(1) Faculty who have accrued the required number of Yxears as determined

by the Florida legislature. of creditable service in the Florida or Teachers
Retirement System (FRS or TRS) or Optional Retirement Program
(ORP), except those faculty referenced in 26.6(b). are eligible to
participate in the Phased Retirement Program. Such eligibility shall
expire on the Faculty Memberfaculty—meniber's sixty-sixth (66th)
birthday. Faculty MemberFaeutiy—nembers who decide to participate
must provide written notice to the University of such a decision prior to
the expiration of their eligibility, or thereafter forfeit such eligibility.
Faculty MemberFaeulty-members who choose to participate must retire
with an effective date not later than 180 Ddays, nor less than 90 Ddays.
after they submit such written notice, except that when the end of the
180 Dday period falls within a Ssemester, the period may be extended
to no later than the beginning of the subsequent term (Sseimnester or
Summer, as appropriate).

(2) All participants must retire and thereby relinquish all rights to
tenure/permanent status as described in Article 16 (Tenure), except as
stated otherwise in this Article. Participants' retirement benefits shall be
determined as provided under Florida Statutes and the rules of the
Division of Retirement.

(3) Payment for Unused Leave. Participants shall, upon retirement, receive
payment for any unused annual leave and sick leave to which they are
entitled.

(4) Re-employment. ¢

Theihe Zhcterre )
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a.  Re-employment for faculty participating in the Phased Retirement
Program will be in accordance with the provisions of State law and
the Florida Division of Retirement System Administrative Code.

b.  Participants shall be offered re-employment, in writing, by the
University under an Other Personnel Services (OPS) contract for
one half (1/2) of the Academic Yearaeademie-year; however, the
University and Faculty Memberfaenty-mentber may agree to less
than one half (1/2) of the Academic Yearaeademie—year. The
written re-employment offer shall contain the text of 26.6(a)(4)d
below.

c.  Compensation during the period of re-employment shall be at a
salary proportional to the participant’s salary prior to retirement,
including an amount comparable to the pre-retirement employer
contribution for health and life insurance and an allowance for any
taxes associated with this amount. The assignment shall be
scheduled within one (1) Ssemester unless the participant and the
University agree otherwise, beginning with the Academic
Yearacademie—year next following the date of retirement and
subject to the conditions outlined in 26.6(a)(4)a and 26.6(a)(4)b.
above.

d. Participants shall notify the University in writing regarding
acceptance or rejection of an offer of re-employment not later than
thirty (30) days after the Faculty Memberfaculty-member’s receipt
of the written reemployment offer. Failure to notify the University
regarding reemployment may result in the Faculty Membertaettty
member's forfeiting reemployment for that Academic

(5) Leave for Illness/Injury.

a.  Each participant shall be credited with five (5) days of leave with
pay at the beginning of each full-time Ssemester appointment. For
less than full-time appointments. the leave will be credited on a
pro-rata basis with the assigned FTE. This leave is to be used in
increments of not less than four (4) hours (1/2 day) when the
participant is unable to perform assigned duties as a result of
illness or injury of the participant or a member of the participant’s
immediate family. For the purposes of this section immediate
family will include the participant’s spouse, mother. father.
brother. sister, natural, adopted. or stepchild, or other relative
living in the participant’s household.

b.  Such leave may be accumulated; however, upon termination of
the post- retirement re- employment period, the participant will
not be reimbursed for unused leave.
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(6) Personal Non-Medical Leave.

a.  Each participant who was on a twelve (12) month appointment
upon entering the Phased Retirement Program and whose
assignment during the period of re- employment is the same as that
during the twelve (12) month appointment will be credited with
five (5) days of leave with pay at the beginning of each full- time
semester for personal reasons unrelated to illness or injury. This
leave is to be used in increments of not less than four (4) hours
(112 day). Except in the case of emergency, the dates on which the
Faculty Memberfaeuty-mentber wishes to take such leave will be
at the discretion of the Ssupervisor and will be subject to the
consideration of departmental and organizational scheduling.

b.  Such leave will not be accumulated, nor will the participant be
reimbursed for unused leave upon termination of the post-
retirement re-employment period.

(7) Re-employment Period.
a. The period of re-employment obligation will extend over five (5)

consecutive Academic Yearacademie-years, beginning with the
Academic Yearaeadeprie—year next following the date of
retirement. No further notice of cessation of employment is
required.

b.  The period of re-employment obligation will not be shortened by
the University, except under the provisions of Article 17
(Disciplinary Action,) of the Agreement. During the period of
reemployment, participants are to be treated, based on status at
point of retirement, as tenured faculty or non-tenure-earning
faculty with five (5) or more Yyears of Ceontinuous Sservice. as
appropriate, for purposes of sections 14.2(a) and (b) (Layoff
Considerations) of the Agreement.

(8) Declining Re-employment. A participant may decline an offer of re-
employment during any Academic Yearacademieyear. Such a decision
will not extend the period of re- employment beyond the period
described in section 26.6(a)(7)a. At the conclusion of the re-employment
period, the University may. at its option, continue to re-employ
participants in this program on a year- to-year basis.

(9) Salary Increases. Participants will receive all increases guaranteed to
faculty in established positions, in an amount proportional to the part-
time appointment, and will be eligible for non-guaranteed salary
increases on the same basis as other faculty.

(10) Preservation of Rights. Participants will retain all rights, privileges. and
benefits of employment, as provided in laws, rules. and this Agreement,
and University policies, subject to the conditions contained \in this

Article. @-))
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(11) Payroll Deductions. The UFF payroll deductions, as specified in Article
28 (Payroll Deduction), if applicable, will be continued for a program
participant during each re- employment period.

(12) Contracts and grants. Nothing will prevent the employer or the
participant, consistent with law and rule, from supplementing the
participant's employment with contracts or grants.

(13) The decision to participate in the Phased Retirement Program is
irrevocable after the required approval document has been executed by
all parties.

(c) Ineligible Faculty. Faculty who have received notice of non-reappointment,
layoff, or termination or those who participate in the State’s Deferred
Retirement Option Program (hereafter "DROP") are not eligible to participate
in the Phased Retirement Program.

(d) Phased Retirement Program Information Document. The parties agree to
jointly develop written information describing the current provisions of the
Phased Retirement Program in the Agreement. The Board will distribute this
written information to the Human Resource Office and the UFF Chapter, upon
request.

26.7 Deferred Retirement Option Program (DROP). The University will
participate in the Deferred Retirement Option Program to the full extent provided
under State law. The DROP program is complex. Prior to electing to participate in
this program. Ffaculty are advised to consult a Human Resources specialist at the
University with expertise in this area.

26.8 Free University Courses for Faculty and/or Dependents. Full-time
Ffaculty mMembers. including Ffaculty on sabbatical or on professional development
or grants-in-aid leave, are entitled to up to six (6) credit hours of instruction at the

University of West Florida per term semester—(“term™ in this section means Fall.

Spring, or Summer) without payment of tuition or mandatory fees. The entitlement

may be used by the #Faculty mMember or his or her dependents, subject to the

restrictions listed in (a) through (f) below.

(a) Each fFaculty sMember may utilize no more than a total of six (6) credit hours
per termsesmester.

(b) The six (6) hours of instruction per lernsemester— may be utilized by the
{Faculty mMember for undergraduate or graduate credit. subject to the
restrictions listed in (f), below.

(¢) The fFaculty mMember's dependents may utilize some or all of the six (6) credit
hours. The dependent may utilize the credit for graduate or undergraduate credit,
subject to the restrictions listed in (e) and (f), below.

(d) For purposes of this program, a "dependent™ is a spouse, any natural, adopted.
or stepchild of the fFaculty riMember, or any other child for whom the fFacultv
Memberkaeulty-member is a legal guardian, under the age of twenty-five (25)
as of the first day of classes for the termsemsester. A natural, adopted. or step
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child, or any other child for whom the fFaculty mMember is a legal guardian.
over the age of twenty-five (25), as long as that child is claimed as a dependent
on the §Faculty mMember's federal tax return or the fFaculty mMember pays
for more than 50% of that child’s suppol1, as defined by the Internal Revenue
Code. is also a dependent for purposes of this program. Special circumstances
that suggest consideration of a case not fitting the above definition of
"dependent" should be presented to the Director of Human Resources.

(¢) The fFaculty mMember's dependent may not register for more than six (6)
graduate credit hours per termsemester.

() The fFaculty mMember or dependent may not use this program for directed
studies, practice. internships, music and theater performance, continuing
education, and other one- on-one course situations, such as theses and
dissertations.

26.9 Tuition Scholarship Program for Dependents. Beginning in the 2022-2023
Academic Yearacademie—yeat, the University will make available $20,000 on an
annual basis to fund a Tuition Scholarship Program for Fin-unit-faculty dependents
subject to the following conditions:

(a) The University shall distribute to Fia-unit-faculty on an annual basis, no less
than 30 Dédays prior to the application deadline, the criteria and application
guidelines for the Tuition Scholarship Program for Dependents.

(b) The definition of “faculty dependent” eligible for the program shall reflect the
definition as contained in 26.8(d).

(c) Should funds from the $20,000 remain unused from the previous Academic
Yearacademie-year, the University is only obligated to maintain the available funds

at $20,000 for the current Academic Y caracademicyear, inclusive of the previous
year’s unused funds.

(d) The University may define the terms and eligibility criteria for the scholarship,
so long as the terms and eligibility requirements are not in conflict with this
Agreement, and the UFF has been provided an opportunity to advise on the terms
and eligibility requirements prior to the scholarship’s implementation.

(e) Should the University determine that funds are not available for the Tuition
Scholarship Program for Dependents for a specific Academic Yearacademie-year,
the University may suspend the program for a period of time not to exceed one
Academic Yearacadernie-year. Any such suspension of the program shall be noticed
in writing to UFF and Fin-unit-faculty.

26.10 Employee Assistance Programs. The University may offer an Employee
Assistance Program (hereafter "EAP") for assessment. referral, follow-up
consultation, short-term counseling, and other services for $Faculty with personal.
family, job stress, or substance abuse problems. Any policies created or revised by
the University in the development or operation of its EAP will be discussed in

consultation with the UFF.
T ekl ZfoBlorins 7
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26.40 Pre<tax Benefits Program. Te the cxvient provided by law, the |

Heard will continue @ provide a pre-tax benefits program tor ERaculty which includes
the opporiunity W (1) pay for theif State msurance premiums o @ pre-¢an basis and
@) utilize flexible spending accounts fof medical and dependent care expenses. (3)
voluniary #03(b) investment plan. and (#) Sstate provided 487 deferred compensation
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ARTICLE 27
UFF INSURANCE DEDUCTION

27.1  Payroll Deduction.

(@)  The Board agrees to provide one (1) payroll deduction per Ffaculty Mmember per pay
period for the UFF voluntary economic services program.

(b)  The University Board-will make deductions each pay period beginning with the first full
pay period starting not earlier than seven (7) Ddays following receipt of authorization.
Deductions will continue without interruption, except for emergency situations or as set
forth in section 28.4 (Termination of Deduction) or section 28.8 (Termination of
Agreement).

(c) All such programs and deductions will meet the requirements of Board res—and
regulations in effect when this Agreement takes effect and with State law.

27.2 Reports.
(a) The UFF will provide the University Board-with a written report by July 31 of each year
regarding any program requiring payroll deduction.
(b) This report will include the following information:
(1) the name of the common remitter company;
(2) alist of the provider companies that are to receive remittances;
(3) the appropriate contact people for the common remitter and associated provider
companies; and
(4) addresses and phone numbers for such contact people.

zk,c/zkzﬁx‘w (5 A4
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ARTICLE 28

PAYROLL DEDUCTION
Following the passage of SB 266, the partics agree o suspend Article 28, “Payroll. Deduction,” Should the
prohibition on automatic pavroll deductions enacted through SB 266 be Inund o he invalid by Ilu [inal
decision of a court of competent jurisdiction or by reason of subsequently enacted lewis [ation. the languace

ol Article 28, “Pay roll Deduction™ shall be restored.

78 1 l)cductlons Thc Lniversily Ber&d wxll deduct the lollowmf, each pav penod from the pay

make such requ reun\t on a written aulhorlzatlon fonm as contamed in Appcndv( "B" to this

Agreement:

(a) UFF membership dues in an amount established by the UFF and certified in writing by the
UFF State President to the UniversityBoard: and

(b)  other UFF deductions in an amount authorized by the Faculty faeaty Membermember.

28.2 Timing of Deductions.
(a) The UniversityBoard will make deductions each pay period and without interruption.

except as provided in 28.4 and 28.8, below, beginning with the first tull pay period starting
not carlier than seven (7) Davsdavs following the receipt of authorization.

{h) The UFF will give written notice to the UniversityBeard of any changes in its dues at least forty-tive
(45) Daysdaxs prior to the effective date of any such changes.

28.3 Remittance.

(a) The University Board will remit dues and other authorized deductions to the UFT Statestate
office within thirty (30) Davsdays following the end of the pay period.

(h) Al the time of each remittance. the University will provide. through a secure website.

access to updated information, including
(1) names of the ['a acultyfacutes from whose salaries the Unive rsily Boasd has made such deductions:

(2) gross salary for the pay period of each such Facultytaettty Membermensber, and
(3) amounts deducted.

28.4 Termination of Deduction. The UniversityBeasd's responsibility for deducting dues and
other authorized deductions from a Facullyfaeulty Membermernber's salary will terminate

automatically upon either:

(a) thirty (30) Davsdays written notice [rom the Faculty brethey Moembermensher to the
UniversityBeard, the University Office of [luman Resources and to the UFF revoking
that Facully frealty: Membermember's prior deduction authorization. or

(b) the transter or promotion of the authorizing Facultytaeuhty Memberarestber out of
the Bargaining Unithargatntngtiit.

28.5 Reinstatement of Deduction. The UniversityBoard will reinstate dues deductions for
[acultyfaeubs Membersrernbers who have previously filed authorization for dues deduction and
arc subscquently placed on leave without pay status. or who participate in the Phased Retirement

Program, upon commencement of full- or part- -time employment with the University.
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28.6 Indemnification. The UFF assumes responsibility for
(a) all claims against the Board, including the cost of defending such actions, arising from their
compliance with this Article, and for

(b) all monies deducted under this Article and remitted to the UFF; further

Hochnct, oo @? L
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{¢) the UFF will promptly refund to the Board excess monies received under this Article.

28,7 Exceptions. The LWM wnll got deduct any UFF fines. penalties, or special
ts from e pav of | pember, ot ls the |
| to provide more than one (1) payroll deduction fickd for the purposc of ki 1h
deductions described in this Article.

4.8 Termination of Ayrcement. The Board's responsibilities under this Article will ierminate

automatically upon:

(0 decertification of the UFF by a vote of the Fagulty feewtty or as determined by the Public
Employecs Relations Commission,;

(b)  suspension or revocation of the UFF's certification by the Florida Public Employees
Relations Commission; ot

() revocation of the UFF's deduction privilege by the Florida Public Relations Commission.



ARTICLE 29
MAINTENANCE OF BENEFITS

29.1 No faeuty-memberFaculty Member will be required to waive the benefits pmvidefi by the
terms of this Agreement. No faculiy-memberFaculty Member will, as a result of the establishment

of a level of rights or benefits in the Agreement, suffer a loss or diminution of any such rights or
benefits for which otherwise eligible.
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ARTICLE 30
MISCELLANEOUS PROVISIONS

30.1 No Strike or Lockout. The Board agrees that there will be no lockOL'Jt at the; University
during the term of this Agreement. The UFF agrees that there will be no strike by it or by any
faevlovloculty during the term of this Agreement.

30.2 Legislative Action. The Board and the UFF agree that neither will attempt to influence or
support changes in existing statutes or legislation which would change the terms of this Agreement
without prior agreement between the Board and the UFF.

30.3 Titles and Headings. The titles of articles and headings which precede text are inserted
solely for convenience of reference and will not be deemed to limit or affect the meaning.
construction, or effect of any provision of this Agreement.



32.1
(a)

(b)

(c)

(d)
(e)

ARTICLE 32
AMENDMENT AND DURATION

Effective Date.

The Agreement will become effective on the date that it is ratified by both the Board and
the UFF and will remain in effect through June 30, 20232026.

Renegotiations for the July 1, 26242024 through June 30, 20222025 agreement term ‘will
begin no later than March 1, 26242024. Article 10 (Assignment of Responsibilitics),
Article 20 (Inventions and Works), Article 25 (Salaries) and Article 26 (Benefits) will be
reopened. Each party may propose two (2) additional articles for negotiation.
Renegotiations for the July 1, 20222025 through June 30, 20232026 agreement term will
begin no later than March 1, 20252. Article 25 (Salaries) and Article 26 (Benefits) will be
reopened. Each party may propose two (2) additional articles for negotiation.
Negotiations for a successor agreement will begin no later than October 1. 26222025

The parties may by mutual agreement include other terms and conditions of employment
in their renegotiations.

32.2 Amendments. In the event the Board and the UFF negotiate a mutually acceptab!e
amendment to this Agreement, such amendment will be put in writing and become part of this
Agreement upon ratification by both parties.

4127/2023



ARTICLE 33
TOTALITY OF AGREEMENT

33.1 Limitation.

(@) The Board and the Y-FRUFF acknowledge that during the negotiations that resulted in this
Agreement, the parties had the unlimited right and opportunity to present demands and
proposals with respect to any and all matters lawfully subject to collective bargaining.

(b)  The Board and the UFF further acknowledge that all of the understandings and agreements
arrived at thereby are set forth in this Agreement. and that it will constitute the entire and
sole Agreement between the parties for its duration.

332  No Further Obligation to Bargain. The Board and the UFF, during the term of this
Agreement. voluntarily and unqualifiedly waive the right, and agree that the other will not be
obligated. to bargain collectively with respect to any subject or matter, whether or not referred to
or covered by this Agreement, even though such subject or matter may not have been within the
knowledge or contemplation of the patties at the time they negotiated or signed this Agreement.

33.3 Modifications. Nothing herein will, however, preclude the Board and the UFF from
mutually agreeing to alter, amend, supplement, delete, enlarge, or modify in writing any of the
provisions of this Agreement.

‘7‘/27/2_023 %
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ARTICLE 34
DEFINITIONS

As used in this Agreement, the term:

"wendemieyesrAcademic Year" means a period consisting of a Fall and Spring semester of
approximately thirty—nine (39) contiguous weeks.

= Agreement” means this collective bargaining wattagreement.

“Bargaining Unit" means those factty-membersFaculty Members, collectively, represented for
collective bargaining purposes by the UFF.

"Board" or "Board of Trustees" means the legally responsible governing body of the University
of West Florida.

"hreakBreak in sepvieeScrvice" means those absences following which the faeuhy
memberlFaculty Member is treated as a new faculty-memberbaculty Member for purposes of
computing seniority and years of service.

"colleselunitCollcpe” means a collegeCollege or a comparable administrative uritUnit generally
equivalent in size and character to a college.

"eontintousserviee” Continuous Service” means Universily employment uninterrupted by a
break in service. For academieyearfacultyAcademic Year Faculty (9 or 10 month
faetttyFaculty), one (1) year of eontinuousservieeC ontinuous Service is equivalent to the nine
(9) or ten (10) month employment period.

"dawsDays" means calendar days, unless otherwise specified.

“departmentunit’ Department” means a departmentDepartment or comparable administrative
unitUnit generally equivalent in size and character to a department.

"equitableEquitable” means fair and reasonable under the circumstances.

"faewktyFaculty " or "faeulty-memmberlaculty Member" means any member of the barsnintne
wrtBarcaining Unit.

"srievanee(ricvance” means a dispute filed on a form referenced in section 22.4(d) concerning
the interpretation or application of a specific term or provision of this Agreement, subject to those
exclusions appearing in other Articles of this Agreement.

"arievant(iricvant" means a faculty—memberlacully Member or group of faguttyluculty who

Shechal o orne .
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has/have filed a sievanceGricvance in a dispute over a provision of this Agreement which confers

rights upon the faeuhy-memberlaculty Member(s).

"menthsmeans-calendas-meonths:

“prineipat-phaee
~Performance Improvement Plan™ or “PIP™ means a formal document that helps track and guide
a Faculty Member's work performance in order to bring it to established standards.

“Principal Place of empleymentEmployment” means the campus location or other University site
specified on the faculty-member’sI'aculty Member’s standard employment contract.

"sentesterSemester” means one of the two approximately 19.5 week periods which together
constitute the aeademieyeatAcademic Year.

“supervisor”Stale” means the State of Florida.

"Supervisor" means an individual identified by the President or representative as having immediate
administrative authority over barpaining-tait-tfaetlty-memberslaculty M [embers.

"UFF" means the University of West Florida Chapter of the United Faculty of Florida. Rt
"Init" means a recognized administrative or organizational entity.

"University" means the University of West Florida, acting though the President or representative
on behalf of the University of West Florida Board of Trustees

"University eommunityCommunity" means the collective faculty, staff, students, administrators.
third party vendors, and visitors and programs that comprise the University of West Florida

"vearY cur” means a period of twelve (12) consecutive months.



Memorandum of Understanding

Come now the University of West Florida (UWF-BOT) and the United Faculty of Florida Chapter at the
University of West Florida (UFF-UWF) and agree to the following:

Whereas both parties have tentatively agreed to Article 25, Wages, which includes a provision for a 2.9%
cost of living increase from recurring funds, effective “September 3, 2023 or the first day of the pay period
after ratification by both parties; whichever comes later”; and

Whereas ratification by both parties will not take place until September 14, 2023; and
Whereas the parties wish to resolve negotiation for the 2023-2026 Collective Bargaining Agreement;

Now therefore, both parties agree that upon mutual ratification of the new Collective Bargaining
Agreement that:

1. Faculty Members on a subsequent consecutive three-year, multi-year appointment as of August
8, 2023 who would be eligible for a $1,000 increase on either August 8, 2024, 2025, or 2026
pursuant to this section will receive a base wage increase of one-thousand dollars {$1,000)
effective December 10, 2023. Assistant Librarians, Associate Librarians, and Librarians are not
eligible for this increase.

2. The University shall continue to honor multi-year contracts awarded to Faculty Members on or
before August 8, 2023, though new multi-year contracts pursuant to the discontinued multi-year
contract program for Instructors, Lecturers, Research Associates, and Library Faculty shall not be
awarded after August 8, 2023.

3. The 2.9% cost of living increase from recurring funds will be retroactively effective as of
September 3, 2023.

4. Except as expressly stated, the terms of this MOU do not otherwise amend the tentative
agreements for articles 9 or 25.

UWF-BOT UFF-UWFﬁ ~
Michael Mattimore, Chief Negotiator Jonathan Fink, Chief Negotiator

/
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UFF-UWF Proposal
August 21, 2023

MEMORANDUM OF UNDERSTANDING

Come Now the University of West Florida (UWF-BOT) and the United Faculty of Florida Chapter
at the University of West Florida (UFF-UWF) and agree to the following:

UWF and UFF agree to TA the following articles. The parties also agree that the capitalization of
language in these articles for formatting concerns to signal the word or phrase is contained in
Article 34: Definitions does not alter the content or meaning of the CBA language and such
capitalization may be amended by the parties during the printing and formatting of the ratified
2023-2026 Collective Bargaining Agreement.

PREAMBLE
ARTICLE 31 — SEVERABILITY

75

Chief.‘i-‘egmiamr— UFF UWF
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UWF and UFF agree to TA the following articles. However, the Parties may agree to make minor
revisions as needed in these articles related to and including adding headings as necessary,
correcting formatting, spelling, spacing, or other scrivener’s error corrections.

Article 5 Academic Freedom and Responsibility
Article 14 Layoff and Recall

Article 16 Tenure

Article 21 Conflict of Interest/Outside Activities
Article 23 Other Faculty Rights

Article 27 UFF Insurance Deduction
Appendices C, D, and E

m M //)’WM%\/[_)’ZDLE

Jonathun Fink, UFF Chief Negotiator Date U d
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Michael Mattimore,\UWF Chief Negotiator Da




February 24, 2023

UWF and UFF agree to TA the following articles. However, the Pa.rties maY agree to make minor
revisions as needed in these articles related to and including adding head'lngs as necessary,
correcting formatting, spelling, spacing, or other scrivener's error corrections.

Article 1
Article 2
Article 3
Article 4
Article 10
Article 12
Article 28
Article 29
Article 30
Article 32
Article 33

\

Chief Negotiator - UWF BOT ChieYNegonato,_ UFF UWF
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